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CHAPTER I 
INTRODUCTION 
1. Statement of the Problem 
Selection of the problem.-- In a survey made of 
current problems of seventh and eighth grade girls in 
the writer's Home Economics class, it was discovered 
that problems dealing with baby-sitting were among the 
most frequently reported. Since 120, or 81 per cent, 
of the 148 girls enrolled in these classes are or have 
been employed as baby-sitters, it was decided to con-
duct a study that would help establish needed standards 
with regard to wages, duties and responsibilities of 
baby-sitters and their employers. 
Justification of the problem:-- Although there have 
been studies to clarify baby- sitting problems, most of 
the written reports deal with high school, college, or 
adult sitters. As a majority of seventh and eighth grade 
girls in this vicinity do baby-sitting , it seems fitting· 
that a special study be carried out to determine mini-
mum standards for responsibilities or duties and wages 
fair to both younge~ baby-sitters and their employers. 
Since a baby-sitter can do irreparable damage to a child 
.-~ 
. • ' 
·'loJ 
by creating fears, disturbed emotions, or physical dam-
age, only reliable, capable baby-sitters should be en-
trusted with such responsibility. While the baby-sitter's 
first obligation is to the child with which she is en-
trusted, she is also responsible, to a certain extent, 
for the entire household of her employer while she is 1n 
charge. 
On the other hand, many employers often thought-
lessly demand, or expect , more of the baby-sitter than 
she is physically or emotionally mature enough to per-
fomcapably. If both sides cooperate, the young baby-
sitter can be a valuable and helpful assistant to her · 
employer, and the sitter may benefit in many ways from 
her experience. 
State Labor Laws applying to baby-sitters.-- At 
present there are no laws protecting or covering the 
job of baby-sitters according to information obtained 
from the Massachusetts Division of Labor and Indus.tries. 
Therefore, it is important that the parents be aware 
and critical of the conditions in the home where the 
sitter is employed and limit her working hours to a 
reasonable time. 
Benefits of work experience.-- Inasmuch as the job 
of baby-sitting is usually a first job, it seems to the 
writer important to note the possible values that might 
be derived from such activity. According to Robert 
1 Sperry, in an unpublished thesis, "Work and Value of' 
Job Experiencen, there are eight kinds of benefits which 
may be gained from work experience: 
1. Develops a sense of' .responsibility. 
2. Contributes to the building of' self-reliance 
and self- confidence. 
3. Enables youth to acquire habits and di~cipline 
as so cia ted with u.s.ef'ul work. 
4. Furthers the social and emotional growth of 
the individual. 
5. Promotes a willingness to assume responsibility. 
6. Assists in the development of' such traits as 
regularity, dependability, tact, adaptabilit y, 
and poise. 
7. Adds to the feeling of self-respect which comes 
from being a useful member c£ society. 
8. Contributes to development by the summarizing 
phrase "improves the character." 
Obviously the job of baby-sitting can be a useful 
beginning job to develop all of these -obje ctives. Mothe rs 
and employers can help the girl obtain more benefit from 
her job than mere financial gain, which might otherwise 
b e the only goal. 
Purpose of the study.-- The · purpose of the study is 
three-fold: 
lRobert Sper ry, 11Work and Value of Job Experience" Un-
published Master's Thesis, Boston University , 1950. 
1. To learn what the majority of the girls in 
Home Economics Classes at the Winslow Street School, 
Worcester, Massachusetts, their mothers and their 
employers think should be expected of seventh and 
eighth grade baby-sitters. 
2. ·To learn what these same people think the 
baby sitter can expect of her employer. 
3. To set up minimum standards, (1) as to duties 
and wages for the baby sitter and (2) the responeibili-
ties of her employer, based on the opinions of these 
three groups, and the findings of other related studies. 
Limitations of the survey.-- Although the groups 
surveyed in the study are fairly large, they do not 
cover the entire seventh and eighth grade population 
of the city. Therefore, the reported findings may not 
be completely representative of the opinions of the en-
tire city. To help offset this disadvantage, small 
groups in three other districts were contacted, and these 
opinions were compared with those of the test group. 
To many of the mothers and employers, checking a 
ques t ionnaire was a new experience, and in some cases 
their returned forms had to be discarded. In some in-
stances the items ,- were not checked, but the women wrote 
paragraphs expressing their feelings about some of the 
items. Other forme had to be discarded because many 
items were omitted. In cases where five or less items 
were unchecked, the results were tabulated with the 
missing items recorded under "don't know". 
Limitations common to the use of the questionnaire 
method for obtaining opinions or information apply like-
wise to this study and are discussed in more detail in 
Chapter III. 
Scope of the study.-- The study involves 120 girls 
in the Winslow Street School Home Economics classes who 
are , or have been, baby-sitters. Inquiry forms were 
5 
sent their mothers and as many of their employers as 
possible . To determine how representative the opinions 
of this group are as compared with s i milar groups in the 
city, sampling checks were made by administering the 
questionnaire to one seventh or eighth grade class in 
each of three schools in other parts of the city , namely: 
Belmont Street, Grafton Street Junior High and Providence 
Street Junior High. After combining the returns of 
these three schools, they were compared with those of 
the test gr oup. 
In preparing the n:r-Iinimum Standards" for seventh 
and eighth grade girls the opinions of all will be given 
consideration, if there is variance of ideas listed. 
2. Description' of the Study Group 
Ages of the pupils.-- The girls in the seventh 
and eighth grades range in age from twelve t~ fifteen. 
As the study was made in the months of April and May 
the ages are higher than those usually considered as 
normal for these grades, since the latter are based on 
.. 
ages in September. From 12 to 14 would be the normal 
age for these grades, as the age for entering the fi~s~ 
grade in Worcester is six years. The range of the dis-
tribution of ages is shown in Table 1. 
Age 
(1) 
16 
15 
14 
13 
12 
Table 1. Distribution of Ages of Girls 
Taking -Part in this Study 
Grades 
82 al 72 71 Total 
(2) (3) (4) {5} (6) 
1 1 
6 1 1 1 9 
10 6 3 0 19 
23 21 13 3 60 
0 0 19 12 31 
120 
Mental ability of pupils.-- Table 2 shows the dis-
tribution of intelligence quotients derived f.rom the 
results of the Otis Quick Scoring Test·. of mental ability 
given in the sixth grade. 
This table shows tha. t -- the distribution of in'telli-
6 
Table 2. Distribution of Intelligence Test 
Scores of Participating Girls 
I.~. (1 
120 - 130 
110 - 120 
100 110 
90 - 100 
80 - 90 
70 - 80 
60 - 70 
Number of Girls 
4 
17 
45 
36 
16 
2 
0 
Percent' of Girls 
3·33 
14.16 
37.50 
30.00 
13.33 
1.66 
o.oo 
Total ••••••••••••••••••••••.• 99.98 
gence quotients of the test group ranges from 70 to 
128. The group having mental ability scores between 
90 and 109 consists of 67.5 per cent of those parti-
cipating, which is higher than the normal distribution 
of 60 per cent. Those above average, 17.4 per cent, 
is a little lower than average, which is 20 per cent. 
The number below average, 15 per cent, is smaller than 
on the normal curve, which is also 20 per cent. 
These girls are from families ranging from uppe~­
lower to upper-middle income groups of the population 
as a whole. A very few of the parents are of the pro-
fessional group. The occupations of the fathers include 
college professors, teachers, owners of small businesses, 
white collar workers, semi-skilled workers in industry, 
personal service workers! and manual laborers. About 20 
per cent of the mothers work outside the home full-
time and 10 per cent part-time. Their occupations in-
clude bank teller, domestic service, laundress, sales- -
women, office worker, nurse, seamstresses, waitresses, 
and semi-skilled workers in industries. 
The community in this study.-- The area c.overed is 
in the central western partt. of the city. Homes in this 
neighborhood included both old wooden or brick blocks, 
many with few modern conveniences and with poor sanitary 
facilities, as well as new houses with all the known 
modern equipment and facilit·:1.es. Industrial, semi-
industrial and ·strictly residentia l areas are included. 
The majority of these families live in three to six 
tenement buildings with littl e yard or garden space and 
very inadequate out-door recreational facilities. 
Nationalities largely mixe~.-- Parents, grandparents 
and ancestors having intermarried with other nationalit·i es 
these g i r l s are most ly from homes of mixed ancestr y. 
The exceptions are , the Greek, Armenian, Albanian and 
Chinese families, which cling more strictly to the old 
customs. Predom·inant nationalitieS:-'. include girls of Irish 
descent (34), English (15), Swedish (15), Armenian (15), 
Albanian {10), Jewish (9), Negro (8), .German (7), Spanish 
(4), Greek (4), , Lithuan1an (3J, Welsh (3) Finnish (2), 
Chinese (1). 
3. Summary 
As baby-sitting is a common problem among the 
seventh and eighth grade girls in the Home Economics 
classes at Winslow Street School, it was decided to 
make a study to help develop some sort of workable 
standards fair to all concerned. 
Although the entire seventh and eighth grade 
population of Worcester could not be covered, a rep-
resentative area was included in this study and spot 
checks made in three other areas, so the results to 
be reported might be considered to be generally indi-
cative of the city as a whole. 
CHAPTER II 
REVIEW OF THE LITERATURE 
1. The Emergence of Baby-Sitting as a Job 
As baby-sitting in its present day meaning is a 
new occupation which has mushroomed into popularity 
within a very short time, there is a dearth of 
material regarding it in bound books. Most of the 
references are found in popular magazines, journals or 
newspapers. However, in new textbooks being written 
on family relationships, child care or general home 
economics, chapters on baby-sitting are being included. 
Among the periodical literature there is quite a 
bit of duplication;-one article being written about one 
previously published, sometimes with a few additional 
ideas. 
Popularity of baby-sitting.-- 11Why has baby-sitting 
become so popular? Most young mothers of today have 
servantless homes. If a parent is to have any "time off" 
someone must be responsible for her baby or young children. 
Years ago, grandmothers and aunts volunteered. Baby-
sitting is a wonderful job for people who really like 
children and who are responsible and willing to learn. 
Also; it is a part-time job that pays well in most 
1 
communities." 
As a foreword to an article by Mrs. Stanton, Anna 
Wolf writes: 
"Older children in every time and clime 
have helped in the job of minding babies. In 
our time "older" means 14 years anq up--below 
that age it seems risky. But there are im-
portant differences among sitters, whatever 
their age. Some have a natural knack with 
children, others give mere custodial care. 
Some are level-headed in an emer~ency, others 
get flustered. It is the parent s job to be 
sure of the trustworthiness of the sitter. 
"So long as parents never .forget their 
responsibilities for their sleeping children 
baby-sittters have real value. They give 
parents a chance for well-deserved outings; they 
give teen-agers a brief look-in on the years 
ahead. In many communities sitters may attend 
good courses in child development. But in the 
end it's character that counts. 11 2 
In an article in the Saturday Evening Post in 
1948, Jerome Ellison3 states that one-half the Ameri-
can population over twelve is engaged in it (baby-
sitting), and that 2,000,000 high school girls earn 
$750,000,000 yearly. 
Gladys Romanoff, Director, Kips Bay Yorkville 
Course for Baby-Sitters, opens her foreword in 
lnr. Josephine H. Kenyon, 11 The Baby-Sitter" Good 
Housekeeping Magazine (November 1949) 129:28-!31-132 
2Anna w. M. Wolf, Editor "Our Children and Better Babies" : 
Woman's Home Companion (March 1947) 74:150 
3Jerome Ellison "Baby-Sitting's Big Business Now" Satur-
day Evening Poet (November 20, 1948) 221:36-7 
"A Manual for Baby-Sitters" by Marion Lowndesl as follows: 
"Baby-sitting has become part of our culture. 
Dr. Margaret Read, the anthropologist, tells about 
a small boy who recently modeled his whole family 
in clay,--father, mother, small boy, and over in 
the corner, a fourth figure. 
'Who's that?' said Dr. Read. 
'That, 1 said the artist, 1 is my sitter.' 
11First people want babies, then they want 
sitters. The maid who once "lived in 11 and was 
there to listen for the baby in the evening is 
almost as rare as the American wood pigeon. 
More than likely the mother has no younger sister 
eager to help; she was probably an only daughter. 
Her own family, instead of rambling in the pleas-
ant Victorian way, is a compact, modern unit of 
two or three children, all at the age to need 
watching." 
"Baby-sitting is big business. Two million 
babies were born in this country last year (1947) and 
there were two million before them in 1946; almost all 
ar e 2 
of them/customers today, and will be for year.s to come." 
"Babies are coming to spend a great deal of their 
time with their sitters, which makes baby-sitting a 
subject of real concern to parents, doctors, teachers, 
and most of all, to the babies themselves. 113 
2. Need for Rules and Regulations 
Certain standards as to duties, responsibilities 
lMarian Lowndes, A Manual for Baby-Sitters, Little Brown & Co., 
Boston 1951, p .V 
2 Op. cit • , p • V 
3Ibid, p.VII 
and wages need to be set up for baby-sitters as well 
as for people in other jobs. Of course, these cannot 
be rigid as there are so many variables, but both the 
baby-sitter and her employer should have some common 
basis for negotiating. Some tragedies have occurred 
as the result of the role of baby-sitter notbeing clearly 
understood or because the mother of the baby-sitter or 
the employer did not understand their r e s ponsibilities 
as related to baby-sitting. What has been done in 
certain typical places to establish standards is described 
in some of the excerpts below. 
Development of baby-sitting standards in Lansing , 
Michigan.-- The anxiety of parents and public 
officials regarding the safety of teen-age children who 
care for younger children brought about a cooperative 
project on baby-sitting . The Lansing Safety Council, 
fire and police department, local radio stations and 
newspapers worked together to launch a parent education 
1 pr ogram. Hazards as listed by the girls were: 
1. Had to stay two or three hours longer than they 
agreed to. 
2. Twelve year old sitters expected to do ironing 
and other household tasks . 
lMargaret Zachariah, Director of Home Economics, Lansing , 
Michigan, "Teenagers Learn to Unders tand Chi ldren ," 
Pra c t i cal Home Economi cs , (Mar ch 1951) 29: 120 
3. Had to clean up after cocktails and they 
experimented with what was left in glasses 
and ash trays. 
4. Parents came home too drunk to drive sitter 
home. 
5. Fire hazards in the home. 
6. Transportation to and from jobs. 
Following this cooperative activity a set of rules 
was developed for the baby-sitter. Baby-sitters re-
sponsibilities were: 
1. To secure safe transportation. 
2. To ask the mother about the child's habits. 
3. To read instructions which puente have left 
her. 
4. To know what to do in case of emergencies--
fire, accident, sickness. 
5. Not to sleep on the job. 
6. To know bow to proceed when parents arrive 
home later than the appointed hour. 
7. To know what to do if she becomes locked in 
the house. 
8. To know how to handle children who misbehave. 
National Safety Council's contribution to baby-
sitting.-- Aroused by the frequent news items 
regarding accidents· to baby-a i tters or their charges, 
the National Safety Council ?repare~ a Baby-Sitters' 
Safety Packet which includes· pamphlets, plays, a 
radio script, plans for a baby-sitters' course and 
safety check cards suggesting ways of dealing with various 
phases of baby- s i tters ' s af ety pr oblems . The Safet y Council 
encourages the use of this mat erial by encour aging the re-
production of much of the s ubj ect matter by newspapers , 
schools or any agency deali ng with young sitters . 
The New York Times introduced the packet with the 
following art icl e : 
"The National Safety Council is pri maril y in-
terested in preventing accidents--not only to the 
babies but a l so to the youngsters in charge. Their 
material i s aimed at parents of little childr en , 
parents of the sitters , and , of course , the sitters 
themselves. So convinced is the Council of the 
importance of such a community project that it has 
prepared a pl anni ng guide giving steps to be taken - ~ 
i n forming a baby-sitters council , an outl ine for 
gathering facts on the situation in a particular comnlu-
nity , advice on public relations , copies of a play-
let , sample radio scripts , suggested women's cl ubs 
programs and iutlines for a communi ty course for parents 
by the hour~" 
Reports fro~ other cities~-- In an article in the Sat-
urday Evening Post , J.erome Ellison2 reports on develop-
ments in several cit ies. In Detroit , Dearborn and Inkster , 
~lichigan a Baby- Sitter Union was formed with Norma Sass 
as president. According to her vi ew, parents (employers) 
are exploiters of skilled labor and the f ollowi ng rules 
\'rere drawn up. 
lnorothy ~Barclay , "Community Interest in Baby-Sitters" 
Ne\'1 York Times Iviagazine (June 24 , 1951) p . 34 
' 
2Jerome El lison , "Baby Sitting's Big Business Now" 
Saturday Evening Post , (November 20 , 1948) , 221:36-7 
11For parents: 
1. Turn children over in fit condi tion--clean , 
fed, rested and in good sp irits. 
2. Leave detailed instr uctions regarding emergen-
cies, s pecial care and feeding of children , 
tending household equipment, etc. 
3. Make it clear to children that they are to be 
in bed by 8:00. 
4. If duty terminates after dark, take sitter home. 
5. Leave snack for sitter . 
6. After midnight, hourly rates increase by half . 
For sitters: 
1. No boy friends while on duty. 
2. Do not spank children without parents permission. 
3. Follow instructions carefully." 
In Madison, New Jersey High School, Dean of Girls . 
Ackerman approves of allowing a boy friend as long as be 
does not arrive until baby is asleep , does not make t oo 
much noise and leaves at 10:00. Her views are generally 
considered too advanced as the parents come home to find 
t he sitter asleep from exhaustion and the baby scr eaming . 
The Child Care Club of West Branch, Michigan, re-
quires full disciplinary authority--if Junior needs spank-
i ng, he gets it. They will wash dishes for 15¢ extra, 
but no other extra duties. Deadline 10:00 p.m. school 
night·s, 1:00 a.m. other nights; snack obligatory. 
In Los Angeles this service is called "Bratt ing11 : 
1. Adults receive 75¢ an hour--teenagers less. 
2. No companions while on duty. 
3. No alcoholic beverages. 
4. Phone or refrigerator not to be used . without 
permission. 
5. No spanking. 
6. Admit no strangers. 
7. Administer no medicine. 
Three most frequent causes of unpopular employer: 
1. Hour splitter. 
2. Money wadder. 
3. Tardiness. 
Mr. Ellison states that: 
11No child fatality· bas been traced to neglect on 
the part of a baby-sitter. 11 
3. Training for Baby-Sitters 
As in any other job, well trained persons are in 
demand. To help prepare teen-agers courses have been 
given in many places. Some of them are described below. 
In the Stephenson, Michigan Public. Soho~ls~-- The 
eourse in baby-s1tting1 was handled in the English and 
lJudi ty Morton, "Course in Baby-Si tt1ng11 , Iv!ichigan Edu-
cational Journal {February 1951) 28:337-8 
and Social Science courses or Junior High core curri-
culum. The seventh grade was chosen for the course. 
The joint efforts of the Junior High instructors, Junior 
High students and a group of parents were combined to 
develop the unit. The course was given one hour each 
' day for ten weeks. While the girls were learning baby-
sitting, the boys were working out a unit with the Home 
Economics teacher. 
Mothers came to talk to the class on responsibili-
ties of baby-sitters, games and entertainment for children, 
feeding and parents' responsibilities to baby-sitters. 
The girls visited the kindergarten to lear-n what 
games and amusements small children would enjoy, and just 
how much could be expected of children of this age. In-
struction was given in simple first-aid measures, taking 
of telephone messages, the importance of good grooming 
and proper action in emergencies. 
Impressed on them was the importance of keeping 
confidential the things which they might overhear or see~ 
and which were of a strictly private nature. 
The girls visited two homes--one to watch a mother : 
bathe a baby; the other to observe feeding of children. 
The course was supplemented by discussion and they 
did a unit on teaching games of interest to the little 
folks. 
Two short plays were written and presented to the 
public to demonstrate some of the knowledge they had 
gained. 
The teacher was interested in the number of lang-
uage skills which could be presented throughout the 
course such as note-taking, outlining conversation, 
introductions, parliamentary procedure, oral and written 
reports. 
Twenty-nine seventh grade girls were in the first 
class; and so far, 75 Junior High girls have received 
this training. With one or possibly two· exc.ept ions, it 
has been enthusiastically received. 
Changing attitudes toward baby-sitting:-- According 
to Edna Mae Mcintosh1 , nutritionist for Gerber's baby 
foods, the interest of today's teen-agers in infants . and 
young children is, in large measure, the happy outcome 
of modern Home Economics teaching, with its trend toward 
the family-centered program. 
The time is not long past when most juniors bitterly 
resented having to forfeit any of the cherished near-
adult activities to stay home and "mind the baby." 
Today class discussion has changed this feeling to 
one of affection and understanding. Those with younger 
brothers and sisters eagerly report the doings of their 
charges. If a problem is found to be general, talking 
it over together usually brings a solution. 
lEdna Mae Mcintosh, "Child Care Courses Prepare Students 
For Family Life Now and Later", Forecast for Home Economists, 
( May, 1952,)68-9:15 
All students need to know bow to meet a child on 
a friendly intelligent basis--whether that child is a 
member~ their own clan or not. To fill today's needs 
and prepare for tomorrow's family responsibilities, all 
young people should have some practical training and 
home experience in different phases of child care . 
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Contributions of a health officer.-- Teaching child 
care to present and future baby-sitters is a plan pro-
posed by Dr. Harry s. Silver, District Health Officer of 
· the Los Angeles County Health Department, California. He 
presents a more technical argument for baby-sitting training . 
"Adolescent girls who work as baby-sitters 
are physiologically and psychologically ready for 
the care of a child. With these desirable physio-
logical and psychological sets there are, however, 
none of the emotional involvements th~ t make the 
acceptance of instruction difficult. · 
We have the ideal educational setup. We have 
the physiological and psychological readiness, and 
the complete absence of the conflicts and frustra-
tions that accompany their realization in actual 
life as in the case of a young mother. In addition 
the economic drive, the ability to satisfy certain 
needs as a result of being able to earn the 
necessary money increases, the readiness with which 
the instruction will be accepted. This instruction; 
accepted at the time, and made a part of the resources 
of the individual, aids materially in the period 
of reorientation in the future, when the baby-sitter 
becomes a real, rather than a substitute mother. 
The course was given as an after school activity. 
Although girls enjoyed the classes, the conflict of 
otiher activities, such as dancing classes, Scouts, 
glee club, and .~1 on, cut into the size of the class and attendance." 
l.Harry s. Silver, "Course in Baby-Sitting", California Journal 
of Secondary Education; (February 1951), p.26:83-9 
Contribution of a guidance counselor.-- Mrs. Gladys 
Romanoff, psychologist and guidance counselor at Finch 
Junior College, set up a demonstration center1 for sitters 
at the Kips Bay-Yorkville District Health Center in New 
York under the joint sponsorship of the Quaker Emergency 
Service and the New York City Health Department. 
In a series of informal talks, demonstrations, 
questions and answers, with medical, nursery safety, 
arts and crafts specialists called in to assist, these 
young people have a chance to learn about children. 
They are told at the very outset that unless they 
are fond of children and enjoy being with them, they 
will not be good baby-sitters; that before they take on 
an assignment there should be a clear understanding of 
the responsibilities and hours, and that there should 
be a warming up period for child and sitter before mother 
leaves. 
The course is rich in facts useful not only to sit-
ters, but to parents as well; how a child develops at 
different age levels; how he grows at his own rate and 
should never be pushed into an activity he is not ready 
for; how he responds slowly to strangers; modern atti-
tudes on thumb sucking, feeding, toileting; practical 
lstella B. Applebaum, 11She Trains Baby-Sitters" Womans 
Home Companion (February 1949) 76:52 
suggestions for day and night care of babies; how to 
play with children; health and safety precautions for 
sitter and child; and many other pertinent facts--all 
with the reservation that the tactful sitter must follow 
the mother's directions. Sitters are taught to be care-
ful in the kitchen and bathroom and to keep out of the 
child's reach such objects as cleaning agents, heated 
pot handles, boiling water, ma~cbes, pins, knives, medi-
cines, poisons, powder. Whenever the young child playa, 
they are taught to remove any objects smaller than his 
fist. They are cautioned against giving medicine or 
using home remedies. If a child is really sick the 
mother should hire a nurse or else not go out. 
For their welfare sitters are cautioned against 
working for strange families who have not been investi-
gated by the sitter's parents; against isolated neigh-
borhoods, opening doors to strangers and working where 
there is communicable illness. 
When the course is finished each graduate receives 
a certificate, but not before abe bas submitted to a 
chest X-ray indicating that she is tuberculosis negative. 
At Laboure Center in Boston.-- A course for baby-
sitters is given at Laboure Center by the Sisters of 
Charity who feel there is more responsibility to baby-
sitting than most people realize. 
For ten weeks an hour-long lecture is delivered 
each Saturday afternoon by one of the sisters trained 
in nursing. Some of the points they· bring out include 
such facts as: a three-year-old talks for attention, 
a four-year-old talks for the sake of talking, and a 
five-year-old talks because he has something to say. 
"How to bathe, feed and change the child 
also are taught, as well as what to do in the 
event of trouble such as, sudden sickness of the 
baby, or a breakdown of the heating or lighting 
system. In addition, the girls are acquainted 
with the various games youngsters of every age 
like to play, and are told what words children 
usually know at certain ages."l 
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This is the first reference to the baby-sitter 
being expected to bathe a baby. Mrs. Applebaum states: 
"Young would-be sitters learn the proper 
way to hold and feed baby--but not to bathe him 
since this is a mother's responsibility and should 
not be considered as a sitter's job. 11 2 
4. What Baby-Sitters Have Written About 
This Problem 
The most complete article by a baby-sitter appeared 
in the June issue of the American magazine written by 
Phyl lis Church who had been a sitter for six years in 
100 or more homes. 
"For sitting I get an average of 50 cents an 
hour. But that is not all I get. Like most girls 
1 11Lectures Given On Baby-Sitting," Boston Herald, 
(November 29 , 1952) 
2op. cit . p. 
I look forward to having a home and children and 
watching different parents in action, I believe 
I'm lucky. I'm learning a great deal about what 
to do, and what not to do, if and when I, myself 
become a parent. In-. some ways the experience is 
probably more valuable for my purpose than a 
college education. ,t 
"I have a clipping which quotes a Vassar 
expert on family living as saying some very nice 
things about baby-sitters. She called baby-
sitting one of the most wonderful social develo~­
ments in modern times--because millions of Ameri-
can girls are getting superb training for mother-
hood, family life, and the shouldering of respon-
sibility that no other generation ever bad. Baby-
sitting is not just a matter of sipping cokes and 
watching television while tbe children slumber.'' 
"Probably there is no such thing as a perfect 
parent. But it certainly is a fact that some of 
the parents I have seen are doing a lot better job 
than others. The income or amount of schooling 
the parents have seems to have little bearing on 
success .. 11 
"In homes where children seem to respect their 
parents the most, I've noticed that the parents 
either don't issue threats and orders, or~se are 
careful to follow through when they do. '' 
"Likewise I believe it is very important that 
you observe, yourself, the rules and standards you 
set up for a child, and many parents don't. '1 
"One of the things that bas been most deeply 
impressed upon me during my years of baby-sitting 
ie the supreme importance of enjoying be ing with 
children.. The children I've enjoyed most all have 
companionable parents. And the most exciting 
family spirit has always existed in those homes 
where the parents ·and children do a lot of thing s 
together, as work, play and adventure. 11 
"I have been in homes when I have never seen 
the mother bug her children, hold them close to her 
face, nuzzle them and laugh with them. Their children 
acted as if they bad been frostbitten, and were 
strangely withdrawn. It sort of scared me. •\ 
"Another thing I hope is that when I get to 
be a parent I won't be a scardy cat about letting 
my children stand on their own feet just as soon 
as they can. In quite a number of homes I've seen 
mothers who actually encourage their children to 
cling babishly to their skirts long after the , 
children are old enough to start being self-reliant~ 
"Children who have too many possessions for 
their own good also seem to dev~lop a low regard 
for other people's possessions.~ 
11Now I come to what I believe is the most 
important conclusion I've reached from my years of 
baby sitting. That is the great importance of 
patience. You've got to put in a lot of time and 
thought to the job I'vi decided, if you want to be 
a really good parent." 
Getting baby-sitting .lobs.-- In one of the small 
magazines circulated by a chain store a report was made 
of one girl's baby-sitting services. 
"The day after school closed last summer, this 
announcement was delivered to every apartment in the 
development: 
' Announcing Sa!Us Summer Services--For motbers who 
wish to shop or attend club meetings or paMaes 
in mornings or afternoons, Sara offers the follow-
ing additions to her baby-sitting services at no 
extra charge: 
Turning off gas under roasts or pots. 
Turning on gas at scheduled time. 
Setting table for lunch or dinner. 
Taking children to park or movies. 
Reading or telling badtime stories. 
Hearing children's prayers. • 
For the following services a small charge will be 
made: 
Running a carpet sweeper (per room) 
Washing dishes (family of four or less) 
Bathing children-Girls 
Boys 
0&11 Sara at 2-1570 1 
$ .10 
.25 
.10 
.20 
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11 I don't know what Sara's summer income was, but 
she could be seen almost every day,1supervising children in the park or in some apartment. ' · 
5. Selecting a Baby-Sitter 
In the earlier articles about baby-sitters, little 
consideration was given to standards--the main objective 
seemed to be ways of luring a sitter to take over during 
the mother's absence. 
From experience, some people became conscious of 
the importance of the sitter having certain qualities 
and being capable of certain responsibilities. 
Typical Standards.-- In their book, Mollie and 
Russell Smart s t ·a te their standards thus: 
"You can be a very satisfactory sitter if you like 
children, use common sense and do what you are told. 112 
In addition they add the baby-sitter (or helper as 
they prefer to call her) must be: "reliable, like children, 
try to understand children and have commonsense and initiative."3 
"No parents expect a perfect helper. They are 
grateful for anyone who has most of the desirable 
qualities mentioned above. No young person should 
expect to do as well with a child as the child's own 4 parents. She can only do her best and keep learning . 11 ·· 
Robert Kelder summarizes standards in an article in 
Better Homes and Gardens _more specifically: 
lBetsy Bourne, "The Personal Touch", Family Circle (March 1952) 
40-5:16": 
2Mollie Stevens Smart andRussell Cook Smart, Liv-ing and __ 
Learning with Children, Houghton Mifflin Co., Boston 1949, 
pp.236-254. 
3 and 4Ibid, p.242 and p.244. 
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"The teen-agers in your neighborhood are 
probably :fine youngsters, but it might be a~ _mistake 
to hire one _ o:f them to sit with your children. 
Luckily a good sitter possesses characteristics 
which can be easily discovered in a -ten-minute in-
tervie1-r . 
Her e is what to look for in a sitter: 
Does she have a sense o:f respqnsibility? 
Does she have a dignified appearance and 
personality? 
Does _she like children? 
Does she like quiet recreation? 
".Out it is sometimes pretty hard to know all 
about a new sitter from one interview. If she 
seems to be all right and is well recommended, give 
her a trial. You can decide whether to have her 
again if she has met these tests: 
Did she :follow instructions? 
Did she tell you what happened while you were . 
gone? 
Did she mistreat your home? 
Did she show judgment in handling an emergency? 
(i:f one occurred) 
Did the children like her? 
·When you have a "good" sitter, not just a 
sitter, you can embark on an evening out prepared to 
really enjoy it."~ 
Sitters :from large :families.-- An article in Parents 
Magazine by M. T. Daly advises that: 
"It' is<: o:f :first importance to know your sitter. 
Does she have poise and a sense of responsibility 
or does she become easily rattled? 
"Usually children o:f a large family are the 
best sitters--not ,because o:f any actual knowledge o:f 
child care, . which they may have, but they do acq_1,tire 
lRobert J. Kelder, "Know Where You Stand with Your Sitter" 
Better Homes and Gardens, {April 1951) 29:258-59 
a certain tolerance and easy good humor in dealing 
with younger children. 
"In finding a sitter for a run-about-age child, 
both knowledge of dealing with children and person-
ality are i mportant. If the children know and like 
the new sitter usually half the battle is won. 
"Mothers are finding that young sitters are in 
dead earnest when they take care of children. It is 
no "joke job" with them.nl 
Opinions of sitters of varying ages.-- Marion Lowndes 
asked a hundred sitters , girls and boys and grandmothers and 
ex-G.I's, "What is the first thing you would want in a baby-
sitter i f you were a parent?" Here are some of their 
answers: 
"Love and understanding of children. 
kindness. 
A person who likes children 
To have patience and be kind. (It is not necessary 
to be a champion speller to be a champion 9aby-sitter.) 
I would want a girl who was sincerely interested in 
the welfare of the children. 
That she loved children enough to make them happy. 
To be kind and understanding. 
A girl who was really interested in children as well 
as in earning money.2 
In a brief paragraph ~liss Lowndes sunwarizes the 
1M. T. Daly, "Sitting Pretty", Parents Magazine (September, 
1949}, 24:156 
2op. cit., pp.3-4 
2S 
fundamental requirements for a sitter as follows: 
11A sitter can be old or young, male or female, 
but to qualify for the job and to be a success, 
he or she has to have a warm heart. Promptness is 
also a valuable asset. So are reliability, health, 
cleanliness, and some solid information on practi-
cal methods of child care; but the first and most 
essential requirement is to have an interest in the 
child. ''-L 
Under the heading, "What Helpers Want in Parents" 
the Smarts2 offer these suggestions: 
She wants to be given important information about 
the job. 
She wants to know her duties, privil~ges, working 
hours and rate of pay. Child care jobs are the 
first jobs with pay for most young people and 
they appreciate directives. 
Pay by the hour with a minimum of two hours pay. 
Give definite directions. 
Give information for security and safety. 
Introduce helper to the children before leaving 
them alone with her. 
Make definite arrangements about pay. They should 
be paid extra for doing other work when children 
are in bed, or if required to stay after midnight. 
Make definite arrangements about privileges, snacks, 
friends in, use ·of radio, phone or typewriter. 
Come home at time previously agreed upon. 
Employer make clear to all concerned that the helper 
is in charge. 
lLowndes, Op. cit. P•4 
25mart, Op. cit. Chapter 19 
6. The Baby-Sitter's Duties or Responsibilities 
Views Regarding Duties:-- In her courses Mrs. 
Lowndes teaches the girls thatr: 
"The child is the sitter's responsibility, 
any other duties are not duties, but extras. Do 
the extra work if you can. Do not do it if 1t 
interferes in any way with taking care of the 
child. If , on account of the child, you cannot 
get t he supperthings washed, leave them, explain 
why when the mother comes back. She will accept 
your excuse instantly; if she does not, do not 
t a ke sitting jobs with that family again. 
11 Dishwashing is the extra work sitters are 
most often asked to do--if the dishes can be wash-
ed wi thout taking you away from the child, they 
might as well be done. The good will you build 
up is more than worth the effort. 
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11Keeping a house pleasant and running smooth-
ly is part of the sitter's job of keeping a child 
safe and happy. So respect the property. Do not 
bang it around. Take charge, not lazily, and not 
with the silly energy of a Betty Ann, but with 
tact and common sense. Do as you would be done by. 111 
Newspaper articles. - - Newspapers throughout the 
country frequently have articles relative to baby-sitting 
often based on a magazine article or lecture by a quali-
fied person. Many articles were written using the 
National Safety Council "Baby-Sitting Safety Packet" as 
source ma terial and embellished with local incidents and 
photographs. 
The following article in the Worcester Evening 
Gazette for May 27, 1952 is based on information from 
! Lowndes, Op. Cit . , p.l23_ 
the"Baby-Sitters Handbook" by Judy Flander. 
"The art of baby-sitting hits rocks and 
shoals when it comes to rules. Complaints from 
various mammas and sitters in the \vorcest·er area 
prove that both parties must abide by rules for 
happy sitting . 
"The teen-ager who wishes to profit from 
baby-sitting must mind her manners. She mustn't 
invade her employer's refrigerator.. She mustn't 
have the gang over while minding her charges. 
"The Miss who looks on her duties as a lark 
will not succeed at baby-sitting or any other en-
terprise. A ·gal who's on her toes reports for her 
job on time. She listens attentively when her 
employer gives orders. If the lady of the house 
has left special refreshments for her sitter, it 1 s 
permissible to go into the refrigerator. Small 
children should be looked in on regularly even 
though they are sleeping. Older children should 
be amused by the sitter until the~ bedtime. The 
teener who re~ds to her charges, or plays games 
with them, will find her job a pleasant one. The 
children will not only enjoy her company, but they 
will obe;y her. 
"The lax Mise who spends an evening neglect-
ing her job will not prosper. Long phone chats 
with friends should be avoided in case the baby-
sitter's employer should want to contact her home. 
She should have the same regard for her employer's 
home that she has for her own. Don't litter liv-
ing rooms with magazines, gum or candy wrappers. 
If you have lunch, wash your dishes. Follow these 
simple rules and your part-time employment as a 
baby-sitter will pay big dividende."l 
Charts.-- "To make a Hit when you Baby-Sit" is the 
title of a four page chart prepared by Edna Mae Macintosh. 
Quoting merely the headings and omitting the brief ex-
planations under each, the suggestions are as follows: 
1Nancy Murphy Lowe, Worcester Evening Gazette, May 29, 1952. 
"With the mother--
Accept Responsibility 
Know your j ob 
Find out how many children you are to care for 
Be on the job at time agreed 
Write down where parents will be (and other 
important information) 
Don't use phone for unnecessary call s 
Jot down the mother ' s instructions 
Don ' t go t o sleep on the j ob 
Refuse or cancel a " sittingn when you have a cold 
Look Over the Situation 
Ask the mother to show you how to work range, 
heating system and door locks 
Learn location of light switches and phone 
Find out where child's things are kept 
Know where first-aid -kit is and how to use it 
Be on the Safe Side 
Keep child in sight always 
Prevent emergencies 
Test · baby's bath water with your elbow 
Teach pre-school and school children to cross 
streets safely 
fith the Chil d--
Cater to the Baby 
Remember to "baby" the baby 
Tend to baby if he cries 
Feed baby when he is hungry 
Allow half an hour to feed a baby 
Don ' t allow sun or lights to shine directly in 
baby's eyes 
Cope with Toddler 
Make friends with the toddler 
Put out of reach the things the toddler shouldn't 
have 
Warm toddler's food , but do not serve it hot 
Serve small portions of food 
Prepare toddler for bed earl y, then read to hi m 
Care for the older child 
Try to enlist cooperation 
Keep an eye on the older child without his 
suspecting it 
Play favori te games or teach new ones 
Have child eat supper and get ready for 
bed early, then1read or play a quiet game ·with him." . 
Baby-sitter's code.-- The following Baby-Sitter's 
Code first appeared in the Pennsylvania School Journal, 
April 1950, and was reprinted in the National Education 
Association Journal: 
11Be prompt in arriving for your job. 
Alertness will prevent unnecessary accidents. 
Baby-sitting is your "career" for the time 
being . 
Your reputation will be based on the impression 
you make . 
Supplies for children may be needed, so know 
their location. 
Information which you may need in an emergency 
should be in writing. 
Temptation to raid the ice box should be conquered 
unless you have an invitation. 
Telephone conversations should be limited. 
Entertaining friends while baby-sitting may be 
unwise. 
Respect and protect the rights and property of 
your employer. · 
Safety and welfare of the children depend on you. 
Child care is a responsibility, so know the home 
routine .. 
Obtain information regarding the time your employ-
er expects to re·turn. 
Dividends in attractiveness result from care in 
grooming. 
Every child needs understanding and security."2 
Typical of new texts.-- One of the moat inclusive 
articles on baby-sitting to date is a chapter in the 
!Edna Mae Macintosh,"To Make a Hit When you Baby-Sit", 
What's New in Home Economics, (September 1951) 
211Baby-Sitter's Code" National Education Association 
Journal, (Octobe r 1950) 39:539 
1 American Baby Book. Under the caption, "How to Get 
Sitters and What to Expect of Them" the following sug-
gestions are presented: 
"1. Own a television set 
2. Make staying with your children as 
attractive as you can. 
3. You need a sitter who likes your children 
and is happy staying with them and will 
care for them without changing their 
accustomed routine. They need to know and 
trust her. 
Have children get acquainted with sitter while 
you are home. Give her a chance to clarify your 
directions and ask questions. A new sitter should 
write down directions as you show her and tell her 
things important for her to know. 
1. Phone numbers which can reach mothers (employer). 
2. Menu for any meals she is to serve, have 
foods children like. Note that abe is to 
wash hands before handling baby or food. 
3. Children's rountine for hours you will be 
gone--mealtime, bedtime, stories, prayers, 
ventilation, lights on or off, door open or 
closed, etc. 
4. Any special problems and how you handle them. 
5. Whether or not she may have guests in. 
6. What she is to tell strangers who come to 
door--whether you expect cleaners, groceries, 
etc., and leave money if required." 
"Show Her as you Tell Her--
1. Where to find children's food, clothing, equip-
ment and playthings. 
lJohn c. Montgomery, M.D., Margaret Suydem, America's Baby 
Book, Charles Scribner's Sons, New York 1951, pp.431-435 
2. 
3. 
4. 
5. 
6. 
1. 
2. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
How to warm baby's bottle and prepare children's 
food. 
How to feed and burp the baby. 
How to fold diapers and change the baby. 
How to lock house if s he takes baby for a ride 
or when she's alone at night. 
Where telephone is located and your ring--
Type card with name, address and phone numbers of: 
Children's doctor 
Father's business and extension if applies 
Neighbor, friend or relative 
Fire department 
Police department." 
"For Her Comfort--
What time you will be home--and be prom~ If 
late notify her and her parents. 
Leave food for her--indicate what she may use 
for a snack. 
Point out comfortable chair with good light and 
sofa, etc., where she may nap. (If you prefer 
her not to go to sleep, tell her.) 
How to operate radio, television, etc. 
Provide desk space or card table for study. 
Tell bow to provide for sudden changes of 
temperature. 
Show where new magazines are kept and also the 
daily newspaper. 
Assure her of transportation home and an escort 
if late. 
Leave her a flashlight. 
Have correct change to pay her and always pay 
promptly." 
7. Responsibilities of the Employer 
Suggestions for employing parents.-- An article by 
Louise Be111 emphasizes the dignity of the job of baby-
sitting. Among her suggestions are the following: 
"Select your sitter carefully--she should be 
from a good family, one whg loves children, is level 
lLouise Price Bell, 11Si tters are Career Girls, 11 Hygeia ,_ 
October 1949, 25:761 
headed and dependable. Watch her reactions to 
your children and their reactions to her. Con-
sider the baby-sitter as on the same or similar 
social level--not on servant level. Tell her 
things she needs to know (don't overburden with 
admonitions and rules). Watch how she carries 
out suggestions. 
The sitter must be the per.son in charge and 
should have no interference. A meddling grand-
mother or aunt causes loss of respect and prestige 
and will likely cause loss of a sitter as well. 
Discuss mistakes with her but not in front 
of children or others. 
All~w privileges for her comfort and happiness, 
such as dessert in refrigerator, making fudge, etc. 
Be sure her (the baby-sitter's)parents are 
willing for her to stay late if you plan to stay 
out late. Pay in accordance with community customs 
without chiseling on your part. 11 
In our local newspaper an article offered these 
tips to 'Madame'--
"Mamas who employ baby-sitters need a few tips 
. also. Don't expect a teener to be a 11 choreboy." 
You hire a sitter for sitting. Dishwashing, dusting, 
cleaning and cooking don't come on the baby-sitter 
agenda unless you pay more. 
Don't expect your children to mind your sitter 
unless you instruct them to do so. Meet your young 
employee at the door with a friendly greeting when 
she arrives. Give her instructions in a friendly 
but firm fashion. It is wise to furnish a light 
lunch. A well-fed employee is happy and more inclined 
to do a better job. 
Don't tell your teen sitter that you will be home 
at 11:00 at night and arrive after midnight. · If you 
are late even half an hour, the girl deserves more 
money. See that you call your home during the even-
ing. Accidents can happen to your sitter as well as 
to your children. 
Both the sitter and her employer benefit from 
the simple rule of mutual consideration. 111 
Do's and Do~'s for Parents.-- Mrs. Romanoff feels 
that the employer also has definite responsibilities 
and sums them up as follows: 
"1. 
2. 
4. 
Don't emp~ a baby-sitter who is under age. 
Come home promptly at the time you have 
promised. 
Girls under 21 should be escorted home if 
hour is late or arrangements should be made 
for them to stay overnight. 
Do not leave a sick child to the care of a 
baby-sitter. 
Do not expect a baby-sitter to do housework, 
ironing, dishwashing, etc., unless proper 
arrangements are made for additional payment. 
In other words, employ her as a respected 
person who is prepared to do the dignified 
and important job of keeping your child safe 
and happy • 11 2 
Quoting again from Miss Daly's article: 
11A mother must think ahead for all the likely 
and unlikely things that might happen. Many details 
have become so second•nature to mothers such as how 
they pick up their baby, or how to warm his formula 
that they may not realize that such simple things 
are major problems to an untrained young teen-ager. 
Daytime sitting commands a higher hourly rate 
in most places than staying with children in the 
evening, and well it might. 
Along with emergency phone numbers, written 
menus should be left, a general plan for the day's 
activities and some new toys or games. Needless 
to ~ay cooking should be reduced to the minimum 
with everything prepared and left ready in the re-
frigerator. 
lNancy Murphy Lowe, "Hare Are Tips · on Baby-Sitting" 
Worcester Evening Gazette, May 27, 1952 
2Gladys ·: w. Romanoff, "The Baby-Sitter Takes Over," 
Practical Home Economics, (September, 1948) 26:455-457 
The mother's attitude toward her assistant 
can make a world of difference in the atmosphere 
she leaves behind her. A happy anticipation of 
the 11fun you'll have when Betty comes to take 
Mummy's place" can be instilled . eo that children 
look forward to Betty's coming as much as mother 
does." 1 
lnaly, Op. Cit., p.7. 
CHAPTER III 
METHOD OF PROCEDURE 
1. Preparation of the Questionnaire 
Decision to use questionnaire.-- After selecting 
the problem for study, the writer took advantage of 
opportunities to find out what both baby- sitters and 
employers considered items of importance for the job 
of baby-stting. Inasmuch as the mothers of these 12 
to 15 year old baby-sitters are or should be vitally 
concerned with their daughters' baby-sitting activities 
the study was planned to include their views. To ob-
tain opinions of the girls, their mothers and the em-
ployers, it was decided to use a questionnaire. Indi-
vidual interviews were considered to be too time-con-
suming and less valuable in obtaining frank opinions. 
Building the instrument.-- The items were developed 
from printed articles dealing with baby-sitting and in-
formal conversations with friends, neighbors and pupils 
who had graduated previous to the beginning of the study. 
Present pupils were not consulted at this stage, as 
individual opinions were desired when check ing t he 
questionnaire and discussion would be likely to result 
in orig inal opinions being modified by the ideas of others. 
Taking into consideration and attempting to over-
come as much as possible the limitations and faults of 
the questionnaire the inquiry f or m was set up . It was 
t hen submitted f or c r iticism t o two facul t y members at 
Bos ton University and two local home economics teachers 
who had expressed interest in the subject. (See 
Appendix B for copy of instrument.) 
Try-outs of the form.-- A try-out was made on two 
groups of girls, one a seventh grade and one an eighth 
grade, and also on one adult group with the request 
that they indicate changes in wording or arrangement 
and make suggestions for other items. The executive 
board of the Winslow Street School Parent-Teacher 
Association had volu~teered to help in the study so they 
were the logical adult group to use for the try-out, 
as some of the women were mothers of some of the girls 
in the study, while others were employers of some of 
the girls. Thus all groups included in the study were 
represented in the try-out. 
Following suggestions made by the two authorities 
and the try-out groupe, the inquiry form was revised. 
One form was prepared for the girls and their mothers 
(Form A) and a slightly reworded version for the em-
ployers (Form B). 
Letters to accomPany questionnaires.-- Letters to 
explain the purpose of the study were prepared to 
t.1 
accompany the questionnaires when sent to the mothers 
and employers. 
In this thesis, the word "mother" pertains to the 
mother of the baby-sitter, and the term "employer" 
applies to the mother of .the small child being cared for . 
(See Appendix B for copies of letters.) 
Limitations of the questionnaire.-- Although by 
some research authorities the questionnaire is considered 
of little value, in a two year period examination of 
nine leading educational journals Koos found that approxi-
mately twenty-five per cent of the research studies were 
based on the questionnaire. "This makes of questionnaire 
studies, whatever their merit, a large constituent of our 
investigational literature. In consequence, it is in-
conceivable that they should be devoid of merit'! 1 
Koos states further that-- "It is essential to keep 
in mind in seeking opinions, judgments or expressions of 
attitude that the evaluations derived cannot be final and 
that their reliability must depend in part on the com-
petence of the respondents to render judgments on the 
specific issues being investigated."2 
Common Faults of the Questionnaire .-- Koos lists 
Leonard v. Koos, The Questionnaire in Education, 
The Macmillan Company, Boston, 1928, p.l3. 
2op. cit., p.l62 
the following as common faults : 
"1. 
2. 
3. 
4. 
2. 
Number of cases is often too small. 
Certain questions not so put as to receive 
unequivocal responses. 
Respondents sometimes not qualified to answer. 
1 Questions not well phrased." 
Administration of the Instrument 
Procedure followed.-- The form was administered 
by the writer to ail the girls in the seventh and eighth 
grade Home Economics Classes at Winslow Street School in 
Worcester, Massachusetts. 
Before the inquiry forms were distributed, two 
sheets of paper, each divided into two columns, were 
circulated among the class. On the first paper the girls 
were asked to write their names in column one and in the 
corresponding position in column two, their mother's 
name. On the second paper they were to write their names 
in column one and in the same position in column t\vo, the 
name and address of the women for whom they work as baby-
sitters. This information was for the purpose of correct-
ly addressing the letters sent to the mothers and e mployers. 
The forma were then distributed and the administrator 
expla ined the reasons for the study and a ppealed for their 
cooperation. The main headings were read and discussed 
briefly before the girls began their checking . The parti-
cipants were requested not to discuss the items among 
lKoos, Ou . Cit., p.63 
themselves at this time but to indicate personal opinions. 
Assurance was given that at a later date there would be 
time provided for a discussion period regarding the various 
items on the questionnaire. Permission was given to ask 
the administrator to clarify any item a girl did not under-
stand. There was no limit on the time allowed for check-
ing the questionnaire. On the back of the form the girls 
were asked to tell how much baby-sitting they have done; 
whether they work once a week or oftener; week-ends only 
or school nights too; have a regular job or baby-sit only 
occasionally. 
As few questions were asked while the girls were 
checking, the writer had time to fill in the mother's 
name on the letter and envelope to be taken home. Forms 
were sent to all mothers, whether or not the girls are 
baby-sitters, in order to obtain the views of those who 
do not allow their daughters to work as baby-sitters 
along with those whose daughters do this work. 
~uestionnaire sent to mothers.-- Enclosed in the 
envelope also addressed to the mother was the letter ex-
plaining about the study, the questionnaire (Form A) and a 
return envelope addressed to the writer. 
On the following week when the girls came again for 
their Home Economics class they brought back the mothers' 
questionnaires. 
The cooperation of both the girls and their mothers 
was particularly gratifying, indicating much interest 
in the problem and in most instances the comments by 
the mothers showed that both time and thought were used 
in checking the items. 
Returns from the mothers.-- Of the 128 forms sent 
to the mothers, 116, or 94 per cent were returned. There 
were several reasons why fewer responses were received 
from mothers than from girls who shared in the study. 
First, there were six instances where a mother had two 
daughters in the seventhand eighth grades, so naturally, 
she was asked to check only one inquiry form. In four-
teen cases the ability of the mother in terms of reading 
or writing was inadequate to the tasl{ of completing the 
form even with the help of the daughter who took the form 
home. Seven returned the questionnaire unchecked saying 
they "were not interested." Only twelve forms sent out 
to the mothers were not returned--eight of these were 
mothers of girls who have not done any baby-sitting. 
Of the forms returned, 14 had to be discarded, 
5 were not completed, 5 checked all the left hand column 
showing no thougbtwas given to the items, and 4 checked 
more than one opinion on many 1 terns. As has he en prev.ious-
ly explained, for many mothers this was a first experience 
in checking a questionnaire and in some instances they did 
not take time to read the directions carefully before 
beginning, or lacked experience in following directions. 
Questionnaires sent to employers.-- The employers' 
Form "B" was distributed the same week the mothers' form 
was returned giving the writer an opportunity to prepare 
the letters and envelopes. It was also possible to elim-
inate duplication for some employers had hired more than 
one of the girls. If a girl did not wish to give her 
employer's name, no persuasion was used and some of the 
girls wbo are baby-s itters did not name their emp~oyers. 
However, the majority felt that their employers would 
appreciate an opportunity to express their opinions. 
Some girls did not have an employer at the time. 
The girls were given the option of tak ing Form "B" 
to the employer or having it mailed with a return stamped 
envelope. The best response was from those employers to 
whom the g irls took the questionnaires e As they were 
completely anonyme e there was very little that could 
be done in the way of follow-up. 
For the employers, too, the names were written in 
ink on the letter and on the outside envelopee Enclosed 
was the letter , questionnaire, (Form "B") and a self-
addressed envelope. 
Returns from employers.-- Of 82 questionnaire s sent 
out to employers, 6~ or 80.5 per cent were returned. 
Seven had to be eliminated either because they were not 
sufficiently completed to be valid or because the person 
did not understand how to check the f orm and checked 
more than one opinion for each item. However, almost 
all had written comments and suggestions showing that 
thought had been used in answering the items on t he 
questionnaire. 
The Check Groups.-- To check the opinions of girls, 
mothers and employers with similar economic and social 
status in other parts of the city, three Home Economics 
teachers were asked to present the questionnaire to one 
of their seventh or eight grade classes and have the 
girls take forms to their mothers and employers. The 
teachers were very willing to ccoperate. Enclosed with 
the qu estionnaires were'envelopes and letters (previously 
signed by the writer), and outlines of the writerts 
method of administration. 
However, for various reasons the prescribed me thod 
of administration was not carried out completely in a ny 
of the three schools. Partly because of this, as well 
as because the writer was unknown to the group, and also 
because these mothers and employers do not seem to be 
as aware of the baby-sitter's problems, the percentage 
of returns was not as gratifying as with the t est group. 
In no case was the mother's or employer's name 
written on the letters or envelopes, thus eliminating 
the personal approach. As t hey were dismissed, the girls 
in two schools were told, if they wished to, to pick up 
from a table the forms, letters and envelopes. At 
another school the period was shortened for an assembly 
and in the confusion some of the g irls forgot to take the 
material. No preliminary discussion of' the main topics 
was made in one school, nor the purpose of the study 
fully explained .. 
However, the results of the forms returned by the 
check group did compare favorably with those of the test 
group, indicating that the opinions of the test group 
were probably repre sentative of the "work ing class" in 
Worcester. The tabulation of these findings are presented 
in Appendix A. 
Compiling the results.-- Tbe results of the question-
naires for each group were tabulated separately. Then 
tables were prepared arranging the items in the order of 
frequency. Items having 65 per cent or more agreement 
will arbitrarily be used in constructing the minimum 
standards as to wages and duties for seventh and eighth 
grade girls and the responsibilities of their employers. 
To clarify how the ratings of the three groups compare, 
a table of rank order was tabulated for each section of 
the questionnaire. 
3. Summary 
In preparing the inquiry ror~, items were garnered 
from the literature and from conversations with friends 
and neighbors who employ baby-sitters or are baby-sitters. 
After try-outs and revision the form was administered 
to the girls i n the Home Economics classes of Winslow 
Street School. Of the 148 girls, 120 or 81 per cent 
were or had been baby-sitters at tbe time the questionnaires 
were administered. Tbe mothers and employers of these 
girls were also sent questionnaires in order to obtain 
opinions from all concerned. To ascertain whether these 
opinions were generally representative of tbe city as a 
whole, spot checkB were made by having one class in each 
of three other schools check the forms also. As the returns 
from the mothers and employers were not as high in pro-
portion and the numbers were so small, it was decided to 
group these separately in the appendix. However, comments 
and suggestions from this group are included in the dis-
cussions of each classification of the questionnaire. 
CHAPTER IV 
ANALYSIS OF RATINGS 
1. Personal Characteristics of a 
Good Baby-Sitter 
Opinions of girls.-- The responses on the question-
naires indicating the opinions of 120 girls are tabu-
lated in Table 3. The findings from this part of the 
opinion survey are presented below: 
Table 3.0pitilons of 120 Girls Concerning Personal 
Characteristics of a Good Baby-Sitter 
Per~?onal Important Desirable UnimJ2ortant 
Characteristics Number Per Number Per Number Per 
Cent Cent Cent 
(1) (2) {3) (4) (5) (6) {7) 
1. Will follow 
directions 
accurately •• 115 95.8 4 3.3 1 .a 
2. Honest •••••••• 113 94.2 3 2.5 4 '3-3 
3. . Has patience •• 113 94.2 6 5.0 1 .8 
4. Likes children.llO 91.7 8 6.7 2 1.7 
5 • . Reliable ••••••• llO 91.7 5 4.2 5 4.2 
6. Personally 
clean ••••••• l09 90.8 7 5.8 4 5.0 
7. Has common 
sense ••••••• l07 89.2 12 10.0 1 .a 
8. Good Health •••• l03 85.8 13 10.8 4 3.3 
9. Loyal •••••••••• l02 85.0 12 10.0 6 5.0 
10. Kind ••••••••••• lOl 84.2 11 9.2 8 6.7 
11. Level headed •••• 99 82.5 12 10.0 9 7.5 
12. Knows simple 
first-a id •••••• 97 80.8 18 15.0 5 4.2 
13 .• Even-tempered ••• 97 80.8 18 15.0 5 4.2 
14. Does not use 
ohjec1;.ionalble 
language •.••••• 96 80.0 7 5.8 17 14.2 
{eonc~ ed on next page) 
· ~ 
Table 3 (Concluded) 
Personal 
Characteristics 
Important 
Number Per 
Cent 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29 . 
30. 
(l) (2) (3) 
Can accept suggest-
ions willingly ••••.. 95 
Can accept criti-
cism gracefully •••• 92 
Good disposition ••• 89 
Has few fears and 
has them under 
control •••••••••••• 82 
Sense of humor ••••• 66 
Has happy tlome lif'e.59 
Is of same nation-
ality as employer •• 56 
Good imagination ••• 51 
Gets along well with 
classmates ••••••••• 50 
Has good character 
references ••••••••• 48 
Attends church or 
church school regu-
larly •••••••••••••• 47 
Has younger brothers 
and sisters •••••••• 39 
Goes to your church.35 
Is of same social 
level as employer •• 30 
Is reasonably free 
from superstitions. 25 
Has good marks in 
school ••••••••••••• 25 
79.2 
76.7 
74.2 
68.3 
55.0 
49.2 
46.7 
42.5 
41.7 
40.0 
39.2 
32.0 
29.2 
25.0 
20.8 
20.8 
Desirable 
Number Per 
Cent 
(4) (5) 
20. 
20. 
25 
32 
45 
34 
36 
34 
51 
56 
26 
39 
29 
37 
50 
37 
16·.7 
16.7 
20.8 
30.0 
28.3 
42.50 
46.7 
2o-.8 
41.7 
30.8 
50 
Unimportant 
Number Per 
Cent 
(6) (7) 
5 
8 
6 
7 
9 
27 
28 
35 
19 
16 
45 
42 
56 
33: 
45 
58 
4.2 
6.7 
5.0 
s.o 
7.5 
22.5 
23.3 
29.2 
15.8 
13.3 
37.5 
35.0 
46.7 
27.5 
37.5 
48.3. 
Comments on Table 3.-- The item on wh ich there is the 
greatest a greement among the girls was 'Will follow direct-
ions accurately'. Hopefully, thi s indicates a feeling 
of responsibility which they have for the work. Unquestion-
ably this is a very important attr·ibute of a baby-sitter. 
r.•t . 
• .i_ 
Only one girl in the test group and three in the check 
groups considered this an unimportant item, possibly 
due to some rebellious emotional feeling at the time 
of checking the inquiry form. 
In other reports this is likewise an item high 
on the list of desirable qualities of good baby-sitte rs. 
'Honest' and'Has patience' were ·checked as "Import-
ant" by 94.2 per cent. As small children are· great mimics, 
high standards of honesty need to be practised by all in-
trusted with their care. In dealing with all children, 
patience is invaluable. In their natural process of grow-
ing and developing they can seem very trying to one lack-
ing patience; in reverse, one with patience can help in 
their development by answering the limitless questions 
and allowing them to be individuals instead of merely 
"keeping quiet and clean. 11 
'Likes children' and 'Reliable' were checked 11 Im-
portant" by 91 per cent. These too show an understand-
ing of the needs of children. A child who feels his 
sitter likes him feels more secure in her care and much 
more willing to cooperate with her. 
In a small pamphlet recently issued by Parents Mag-
azine, the introduction opens with: 
"Before you decide to go into baby-si tt·ing 
business ask yourself one question-- DO YOU LIKE 
CHILDREN? If your answer is "YES" you are all set. 
That is the one essential tool for your work. If 
~oston Uni vere ity 
i cbool of Education 
\ 
Li brarJ' 
'· 
your answer is uNO" get· that extra money by work-
ing in a store or mowing lawns." 
The item 'Reliable' covers a large field--reliable 
as to time of arrival, reliable in doing her best, re-
liable in safety precautions and many, many others. 
This characteristic is one which develops with maturity 
and the ~oung sitter may lack full understanding of its 
importance and need explicit directions from her employ-
er until she senses its importance. 
The item 'Personally clean! as checked by 90.8 per 
cent, shows an appreciation of the importance of hygiene. 
High standards of cleanliness would also usually carry 
over into her care of the child which might easily be 
detrimental to his health if neglected. 
'Has common sense', checked as "Important" by 89.2 
per cent, is undoubtedly one of the most important 
characteristics of a good sitter. No employer can 
possibly foresee every instance which would require the 
use of common sense, a few being--change of weather or 
temperature, mishaps in preparing the lunch or use of 
toys, child tiring earlier than usual, and so on indefinite-
ly. 
As one mother states: 
"Common sense comes first in selecting my 
sitters. I want someone who will put sweaters on 
the children if a cool breeze comes up or will get 
1Baby-Sitters Manual, Parents' Magazine~ 52 Vanderbilt Ave., 
New York 7, N. Y., 1952 
them in bed for naps a little early if they 
seem tired." 
In their book uLiving and Learning With Children 11 
Mollie and Russell Smart agree with the girls in stating: 
"You can be a very satisfactory sitter if you like 
1 
children, use common sense and do what you are told." 
The items 'Good health' and'Loyal' were each checked 
"Important" by 85 per cent and "Desirable " b y an a ddition-
al 10 per cent. Of course, no one want s to expose the 
s mall child t o disease. On many of the returns, sugges t-
ions were g iven to call the mother and cancel the sitting 
appointment if the baby-sitter has a cold or any other 
contagious disease. A girl not in good health would be 
more likely to be impatient and indifferent to the child's 
needs as well as lack the spontaneity and enthusiasm to 
cooperate with the child and his changing ideas. 
The importance of loyalty to her employers and their 
households should be impressed upon the young sitter. Not 
repeating to outsiders personal or private affairs she 
has overheard discussed is one form of loyalty mentioned 
several times by the mothers and employers in notes on 
their questionnaires. 
The item 'Kind' checked as "Important" by 84.2 per-
cent and "Desirable" by 9.2 per cent is another character-
lMollier Stevens Smart and Russell Cook Smart, Living and 
Learning with Children, Houghton Mifflin Company, Boston, 
1949, p.236. 
istic indispensible in anyone dealing with children. 
Kindness helps make them feel important and wanted--
...... 
• v-
two necessary requisites to the happiness of any child. 
The i tern 'Is level-headed • was checlced 11 Important 11 
by 82.5 per cent a nd 11 Desirable 11 by 10 per cent. This 
item would refer primarily to emergencies and to a 
certain extent correlates with common sense. A g irl 
who can calmly do what is required in an emergency is 
invaluable when considering the physical and emotional 
well being of a child. 
'Knows simple first aid' and'~ven tempered' were 
checked "Important" by 80.8 per cent and 11Desirable 11 
by an additional 15 per cent. In all reports of other 
studies it is considered a duty of the sitter to be 
able to cope intelligently with m:inor injuries. The 
very inexperienced sitter might need to seek the guid-
ance of a neighbor or her own mother, but should be 
able to care for a bumped nose or knee without calling 
a doctor. Being 'Even temper.ed' is another character-
istic essential in dealing with children. Allowing 
something to be done one time and being impatient or 
irritated by the same thing another time is most con-
fusing to the child and may result in his dislike of 
the baby-sitter. A child must like his baby-sitter if he 
is to be happy while under her care. 
'Does not use objectionable language' checked by 80 
per cent "Important" but considered "Unimportant" by 
14.2 per cent indicates an awareness by the majority 
that children tend to imitate the less desirable actions 
and language of those with whom they come in contact. 
Therefore it is essential that the sitter use no vulgar 
expressions nor swear. Accepted English usage would be 
desirable but not as important as the omission of swear-
ing and, or the use of vulgar terms. 
'Can accept suggestions willingly'and 'Accent criti-
cism gracefully' indicate maturity. A girl who sullrs or 
gets angry when suggestions are made or when being just-
ly criticized lacks sufficient maturity to be a dependable 
sitter. In addition, her behavior may set an undesirable 
pattern for the child if he is present at the time. 
The item 'Good disuosition' checked "Important" by 
75.2 per cent and "Desirable 11 by 20 per cent would indi-
cate a l a ck of understanding by many of the importance to 
the happiness of a child of a happy contented person. 
An irritable, irrational or cross individual would be 
too likely to adversely affect the child's happiness. 
'Has few fears and has them under control' checked by 
68.3 per cent as "Important" a nd "Desirable 11 by 26.7 per 
cent also shows some lack of understanding of the influ-
ence on the child by all who come in contact with him. 
Foolish or unnecessary fears hamper anyone. Fear of the 
dark, thunder storms, dogs, etc., can cause much unnecessary 
r..-r 
.;'(} 
misery and even warped personalities. The sitter should 
have sufficient self-control to prevent her foolish fears 
or superstitions being evident, or else not take a job 
dealing with small children. 
Opinions of mothers. -- From the returns of the sur-
vey, the opinions of 95 mothers of baby-sitters were 
tabulated and are presented in Table 4, below. 
Table 4. Opinions of 95 Mothers Concerning Personal 
Characteristics of a Good Baby-Sitter 
Personal ImJ2ortant Desirable Unim£ortant 
Characteristics Number Per Number Per Number Per 
Cent Cent Cent 
(1} (2) (3) (4) (5) (6) (7) 
1. Will follow direct-
ions accurately ••• 94 99.0 0 o • . 1 o.o 
2. Honest •••••••••••• 94 99.0 1 1.0 0 o.o 
3. Reliable •.•••••••• 93 97.9 1. 1.0 1 1.1 
4. Has patience •••.•• 93 97.9 2. 2.1 0 o.o 
5. Likes children •••• 92 96.8 2 2.1 1 1.1 
6~ Good health ••••••• 89 93.7 6 6.3 0 o.o 
7. Does not use object-
ionable language ••• 89 93.7 3 3.2 0 o.o 
8. Good disposition ••• 88 92.6 . 5 5·3 2 2.1 
9. Has commons sense •• 88 92.6 3 3.2 4 4.2 
10.Loya1 ••••.••••••••• 87 91.6 7 7.4 1 1.1 
11.Personal1y clean ••• 85 89.5 8 8.4 2 2.1 
12.Is "level headed" •• 85 89.5 7 7.4 3 3.2 
13.Can accept suggest-
ions willingly ••••• 81 85.3 12 12.6 2 2.1 
14.Even tempered •••••• 79 83.2 15 15.8 1 1.1 
15.Has few fears and 
keeps them under 
control •••••••••••• 79 83.2 12 12.6 4 4.2 
16.Kind ••••••••••••••• 78 82.1 10 10.5 7 7.4 
17.Knows simple first-
aid •••••••••••••••• 72 75 .. 8 22 23.2 0 o.o 
18.Can a ccept criti-
cisms gracefully ••• 68 71.6 20 20.2 7 7.4 (Concluded on next page) 
Table 4. (concluded) 
Personal 
Characteristics 
Important 
Number Per 
Cent 
Desirable 
Number Per 
Cent (1) (2) {3} (4) (5} 
19. Sense of. humor •• 58 
20. Has good charact-
er references ••• 56 
21. Has happy home 
life •••••••••••• 47 
22. Is reasonably 
free from super-
stitions •••••••• 46 
23. Gets along well 
with her class-
rna tee ••••••••••• 40 
24. Attends church 
or church school.31 
25. Good imagination.28 
26. Has younger 
brothers and 
sisters •••••••••• ll 
27. Has good marks in 
school •••••••••• 10 
28. Goes to same 
church as employer 9 
29. Is of same social 
level as employer. 9 
30. Is of same nation-
ality as employer.2 
61.1 35 
60.0 27 
49.5 35 
48.4 35 
31 
32.6 31 
29.5 44 
11.6 31 
10.5 43 
9.5· 14 
9.5 14 
2.1 15 
36.8 
28.4 
36.8 
36.8 
32.6 
32.6 
46.3 
32.0 
45.3 
14.7 
14.7 
16.8 
r..: .... J 
. , , 
Unimportant 
Number Per 
Cent (6) (7) 
2 
12 
13 
18 
24 
2.1 
12 .6'· 
19.0 
25.3 
33 . 34.7 
23 24.2 
53 55.8 
42 44.2 
72 75.8 
72 75.8 
77 81. 
Comments on Table 4.-- Ninety-nine per cent consider 
'Will follow directions exactly,, and 'Honest'· to be 11 Im-
portant and these were likewise the first two items on 
the girls' list. 
The items'Reliable 1 and 'Has patience' checked "Im-
portant by 97.9 per cent are really obvious requisites 
for a good baby- sitter. 
'Likes children' consider ed "Important by 97 . 9 per 
cent and "Desirable" by 2.1 per cent compare well with 
other studies. 
Both 1Does not use ob .1ectionable language' and 
'Good Health' were checked "Important" by 93.7 per cent 
of t he mothers. A girl not in good health should not 
be assuming extra responsibilities for her own sake as 
well as for the child. The mother's first concern here 
would naturally be for her own daughter. The use of 
objectionable language would reflect on the sitter's 
bome training--of which the mother is well aware. She 
is also probably well aware that the small child is very 
likely to repeat what he hears. 
1Good disposition' and 'Has common sense 1were check-· 
ed "Important" by 92.6 per cent of the mothers. Experience 
and maturity are likely factors in recognizing the import-
ance of these characteristics in dealing with children. 
On the girls' list they were not evaluated so highly. 
Tb:e item 'Loyal' checked "Important" by 91.6 per 
cent indicates that the mothers have appreciation of the 
results of loyalty or lack of it even though it may not 
directly or immediately affect the welfare of the child 
being cared for. The baby-sitter of today becomes a 
part of the family life and as such owes loyalty to her 
employers. 
The item 'Personally clean' was considered "Import-
ant" by 89.5 per cent of this group. It is difficult 
to imagine a parent being willing to hire a girl lack-
ing enough self-respect to keep hereself clean either 
from the standpoint of her low standards or the example 
she sets for the child. 
'Can accept suggestions willingly' was "Important~' 
to 85.0 per cent of these mothers and "Desirable" to 
12.6 per cent others. This is one of the factors in 
learning a job. A ·baby-sitter who resents suggestions. 
will not derive as much benefit from her work experience 
as she should. 
The item 'Even-tempered' checked "Important" by 
83.2 per c.ent of this group and "Desirable" by 15 per 
cent indicates the understanding b y the majority of 
this quality in a good baby-sitter. 
'Has few fears and bas them under control' was 
checked "Important" by 83.2 per cent and "Desirable" 
by 12.6 ··per cent. This shows the need of enlighten-
ment on the part of many mothers on the effect of 
fears on the child's development. 
The item 'Kind' was considered 11 Important" by 
only 82.1 per cent and "Desirable" by 10.5 per cent of 
these mothers. The writer knows of no explanation for 
this lack of consideration by so many mothers. Possi-
bly in the questionnaire if it had been expressed as 
"isn't unkind 11 there would have been a different reaction. 
'Knows simple first aid' was "Important" to 75.8 
per cent and "Desirable" to 23.2 per cent more of this 
group which shov-rs they do consider it a valuable part 
of a baby-sitter's responsibility. The necessity for 
this information would vary in proportion to the amount 
of responsibility the sitter has for the child. If she 
is in full charge of the child she should know what to 
do for minor emergencies, but if a near-by relative 
or friendly neighbor is on call for this purpose, it 
would not be as necessary for the sitter to be prepared 
to handle this. 
'Can accept criticisms gracefully' checked "Import-
ant" by 71.6 per cent and 11Desirable 11 by 20.2 per cent 
shows an appreciation of the desirability of this trait 
which should develop with maturing judgment and self-
confidence. Undoubtedly the beginning young baby-sitter 
will be upset by or even resent criticisms, but she must 
learn that is also part of learning to do a job well. 
Opinions of employers.--Tbe op inions of employers 
as shown by their responses to the questionnaire are 
shown in tabulated form in Table 5. 
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Table 5. Opinions of 60 Employers Concerning Personal 
Characteristics of a Good Baby-Sitter 
Personal 
Characteristics 
Important Desirable Unimportant 
Number per Number Per 
Cent 
Number. Per 
Cent (1) 
1. Likes children •••••• 59 
2. Does not use object-
ionable language.~•• 58 
3. Honest •••••••••••••• 58 
4. Reliable •••••••••••• 58 
5. Has patience •.•••••. 58 
6. Has common sense •••• 57 
7. Personally clean •••• 57 
8. Good health ••••••••• 56 
9. Is "level headed" ••• 55 
lO.Will follow direct-
ions •••••••••••••••• 54 
ll.Even temper ••••••••• 53 
12 .Kind... • • • .. • • . • • • . • • 53 
13.Has few fears ••••••• 52 
14. Loyal •••••••••••••• 52 
15. Good Disposition ••• 51 
16. Can accept suggest-
ions willingly ••••• 48 
17. Can accept criticisms 
gracefully ••••••••• 46 
18. Knows simple first-
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
aid •••••••••••••••• 45 
Has good character 
references ••••••••• 36 
Has good marks at 
school ••••••••••••• 33 
Is reasonably free 
from superstitions. 32 
Has younger brothers 
and sisters •••••••• 23 
Attends church or 
church school •••••• 22 
Sense of humor ••••• 22 
Has good imagination17 
Has happy home 11fe.l4 
Gets along well with 
her classmates •••••• 14 
Is of same religion 
as employer ••••••••• l2 
Is of same social 
level ••••••••• lO 
Same nationality as 
employer •••••••••••. 4 
Cent (4) {5) (6) (71 
98.3_ 1 
96.-7 2 
96.7 2 · 
96.7 1 
96.7 2 
95.0 2 
95.0 2 
93.3 3_ 
91.7 5 
90.0 5 
88.4 6 
88.4 7 
86.7 6 
86.7 7 
85.0 7 
80.0 11 
76.7 12 
75.0 14 
6'0.0 
55.0 
53·3 
38.3 
36.7 
36.7 
28.3 
23.3 
23.3 
10.0 
19 
14 
22 
14 
27 
37 
30 
40 
36 
14 
13 
3 
1.7 0 
3.3 0 
3.3 0 
1.7 1 
3.3 0 
3.3 1 
3.3 1 
5.0 1 
8.3 0 
8.3 1 
10.0 1 
11.7 0 
10.0 2 
11.7 1 
11.7 2 
18.3. 1 
20.0 3 
23.3 1 
23.3 
36.7 
23.3 
48.2 
61.7 
50.0 
66~7 
60.0 
23.3 
21.7 
23 
11 
1 
13 . 
6: 
10 
34 
39 
53 
o.o 
o.o 
o.o 
1.7 
o.o 
1.7 
1.7 
1.7 
o.o 
1.7 
1.7 
o.o 
3·3 
1.7 
3.3 
48.2-
10.0 
38.3. 
18.3. 
1.7 
10.8 
10.0 
16.7 
56.7 
65.0 
88.3 
Comments on Table 5.-- The item 'Likes children' 
was considered of "Importance" by 98.3 per cent or 
practica~ly all of the employers. This is in agree -
ment with many authorities including Marion Lownes and 
Judy Flanders. 
'Does not use objectionable language,' 'Honest', 
'Reliable' ! and '~as patience' were considered of equal 
importance by 96.7 per cent of the employers. This is 
in close agreement with the opinions of both the girls 
and the mothers. 
'Has common sense' and 'Personally clean' checked 
as "Important" by 95 per cent also closely agree with 
the opinions of the other groups. 
The i tern 'Good health' was checlred by 93.3 per cent 
as "Important" and an additional 5.0 per cent checked it 
11Desirable. 11 Probably the benefit of experience \"lould 
enter into the opinions of the adults in this case. 
The item 'Is level- headed' considered "Important" 
by 91.7 per cent and "Desirable" by 8.3 per cent corres-
ponds closely with the mothers' :tleas, but is higher 
than the girls 82.5 per cent, indicating again that some 
of the girls lack appreciation of some of the highly 
important qualifications of a good baby-sitter whose job 
is frequently summarized by 11 keep the child. happy; keep 
the child safe." 
'Will follow directions' surprisingly was checked 
"Important" by only 90 per cent of the employers, while 
it was considered the item of first importance by both 
of tre other groups. The fact that more considered 'Has 
common sense' of greater importance might mean that they 
expect the sitter to use her common sense in preference 
to arbitrarily following directions. 
The items 'Even tempered' and 'Kind' "Important" 
to 86.7 per cent and "Desirable 11 to 10 per cent of this 
group correlate well with the opinions of the other groups. 
'Has few fears' and 'Loyal' thought "Important" by 
86.7 per cent and "Desirable" by 10 per cent agrees with 
the mothers' opinion. However, both differ with the 
opinions of the girls as to fears, checked "Important" 
by only 68.3 per cent. This is one characteristic the 
employer should check before hiring a baby-sitter, as 
the immature girl lacks the apprecition of the importance 
of keeping her fears under control. 
'Good disposition' preferred by 85 per cent of the 
employers, 92 per cent of the mothers and 74 per cent 
of the girls is not in agreement, but including those 
checking this item as "Desirable" they all include about 
95 per cent of each group. 
'Can accept suggestions willingly' "Important" to 
80 per cent and "Desirable" to an additional 18 per cent 
is in agreement with the other groups. 
'Can accept criticisms gracefully' considered "Import-
ant" to 76.7 per cent and "Desirable" to per cent is a 
little higher than the motherd 71.6 per cent "Important" 
and 20.2 per cent "Desirable" and lower than the girls' 
79.2 11 Important" and 16.7 per cent "Desirable." It is 
conceivable that a sitter could take excellent care of 
a ch ild, yet be unable to be criticized without becoming 
upset or impudent. However, most employers would be 
inclined to try to Locate another baby-sitter after a 
s cene following any criticism. 
'Knows simple first aid 1 "Important" to 75 per cent 
and "Desirable" to 23.3 per cent indicates that an aler t 
baby-sitter should know bow to care for minor injuries 
if she is to become sufficiently competent to take full 
charge of a child. This is in a greement exactly with 
the mothers' opinions and a little lower than the g i rls 
check of 80 per cent "Important." 
2. Comparison of Opinions of Raters 
Nature of Agreement.-- Comparitive ratings of t h e 
three groups concerning personal characteristics of 
baby-sitters are presented in Table 6 which follows on 
the next page. It will be noted that those items which 
were rated of equal importance have been give the same 
ranking in this table. 
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Table 6. Rank Order of Personal Characteristics of Baby-
Sitters Rated as Important by Girls, Mothers 
and Employers 
Characteristics 
1. Will follow directions 
accurately •• ~········· 
2. Honest •••.••••••.••••• 
3. Has patience •••••••••• 
4. Likes children •••••••. 
5. Reliable •••••••••••••• 
6. Personally clean •••••• 
7. Has common sense •••••• 
8. Good health ••••••••••• 
9. Loyal ••••••••••••••••• 
10. Kind ••••••••••••••••• 
11. Is level-headed •••••• 
12. Knows simple first-aid 
13. Even tempered •••••••• 
14. Does not use objection-
able language ••• ••••• 
15. Can accept suggestions 
willingly •••••••••••• 
16. Can accept criticisms 
gracefully ••••••••••• 
17. Good disposition ••••• 
18. Has few fears and has 
them under control ••• 
19. Has sense of humor ••• 
20. Has happy home life •• 
21. Is of same nationality 
as employer •••••••••• 
22. Good imag ination ••••• 
23. Gets along well with 
classmates ••••••••••• 
Girls 
Rank Per 
Cent 
1 
2 
2 
3 
3 
4 
5 
6 
7 
8 
9 
10 
10 
11 
95.8 
94.2 
94.2 
91.7 
91.7 
90.8 
89.2 
85.8 
85.0 
84.2 
82 .. 5 
80.8 
80.8 
80.0 
12 79.2 
13 76.7 
14 74.2 
15 
16 
17 
18 
19 
20 
68.3 
55.0 
49.2 
46.7 
42.5 
24. Has good character 
references........... 21 40.0 
39.2 
25. Attends church or church 
school regularly..... 22 
26. Has younger brothers 
and sisters •••••••••• 
27. Goes to your church •• 
28. Is of same social level 
29. 
30. 
as employer •••.•••••• 
Is reasonably free from 
superstition ••••••••• 
Has good marks in 
school . .............. . 
23 32.0 
24 29.2 
25 25.0 
26 . 20.8 
26 20.8 
Mothers Employers 
Rank Per 
Cent 
Rank Per 
Cent 
1 99.0 6 
1 99.0 2 
2 97.9 2 
3 96.8 1 
2 97.9 2 
7 89.5 3 
5 92.6 3 
4 93.7 4 
6 91.6 8 
10 82.1 7 
7 89.5 5 
11 75.8 12 
9 83.2 7 
4 93.7 2 
8 85.3 10 
12 71.6 11 
5 92.6 9 
9 83.2 8 
13 61.1 17 
15 49.5 19 
23 9.5 23. 
19 29.5 18 
l7 42.1 20 
14 60.0 13 
18 32.6 17 
20 11.6 16 
22 9.5 21 
22 
16 
21 
9.5 
48.4 
22 
15 
14 
90.0 
96.7 
96.7 
98.3 
96.7 
95 .. 0 
95.0 
93.3 
86.7 
88.4 
91.7 
75.0 
88.4 
96.7 
80.0 
76.7 
85.0 
86.7 
36.7 
23.3 
3.3_ 
28.3 
23.3 
60.0 
36.7 
28.3 
10.0 
8.3 
53.3 
55.0 
16 
Comments on Table 6 ~ - - Items dealing with personal 
characteristics, on which there is 65 per cent, or two-
thirds, agreement on the part of those participating i n 
this study, include generally the same qualities, although 
not in exactly the same order of importance. 
'Following directions exactly' was considered to be 
of the greatest importance by 115, or 95.9 per cent of the 
sitters and by 94, or 99. per cen~ of their mothers, whil e 
59, or 93- per cent, of the employers consider 'Liking 
children' the most important characteristic. ' 
'Liking children' is considered an important trait 
by 110, or 91.7 per cent, of . the girls, while an addition-
al 8, or 6.7 per cent of them consider it a desirable 
factor, giving it fourth place in their list. This item 
was considered important by 92, or 96.8 per cent, of the 
mothers, and 2, or 2.1 per cent designate it as desirable, 
placing it fifth on their list. 
According to this survey, the most important and 
desirable characteristics of a capable baby-sitter, in t he 
opinion of 65 per cent or more of those partic ipating are: 
Likes ch ildren 
Will follow directions 
Honest 
Reliable 
Has patience 
Does not use object ionable language 
Has common sense 
Good health 
Personally clean 
Loyal 
Kind 
Is "level-headed" 
Can accept suggestions willingly 
Knows simple first-aid 
Even-tempered 
Has few fears and has them under control 
Good character references 
According to the literature, character is considered 
of utmost importance in selecting a baby-sitter. In this 
survey it was listed as "Important" by 48, or 40.0 per 
cent, and "Desirable" by 56, or 46.7 per cent of the 
girls ; "Important" by 65, or 59 .. 0 per cent, "Desirable " 
by 27, or 28 .4 per cent of t he mothers ; a nd. "Important" 
by 36, or 60.0 per cent , and "Desirable" by 19, or 31.,7 
per cent of the employers.. As some of the other items 
are character traits which which were rated highly, it 
seems that the word "references" made the item ambiguous, 
many thinking in terms of a written reference, rather 
than character recommendations. 
'Has younger brothers and sisters' is mentioned as a 
deciding factor in selecting a sitter by several writers, 
but in this study it was considered of minor importance. 
'Sense of Humor' is another attribute considered 
unimportant by the majority in this study , but often 
mentioned in the literature as an important asset of a 
good sitter. 
Differences in maturity and experience would enter 
into evaluations of some of the personal qualities, 
a ccounting for a considerable part of the variations. 
However, the results do indicate the need of education 
of those concerned of the importance of the quality of 
person selected for baby-sitter . upon the child or baby. 
Although the purpose of this study is not primarily 
to determine the personal traits of a good baby-sitter, 
it seems feasible to obtain an over-all picture of the 
type of girl being considered in developing a set of 
minimum standards as to duties and wages. 
It is gratifying that social level, same church and 
same nationality were considered unimportant by all of 
the test groups. In the check group, however, 75 per 
cent of the g irls considered same nationality11 important." 
Evidently national barriers are stronger in other sections 
of tbe city among the girls, but were not supported by 
the mothers or employers, according to the questionnaires 
returned. All were in agreement regarding social level 
and same church being unimportant characteristics in 
selecting a sitter. 
All a gree that school marks are not a good indica~or 
in selecting a sitter. 
3. Duties tbe Seventh arid Eighth Grade Baby-Sitter 
Should be Capable ·of Performi~g 
Opinions of girls.-- From tbe · responses on the in-
quiry forms the opinions of the girls are tabulated in 
Table 7 which follows. The table shows the duties which 
the good baby-sitter sbo~ld be able.to perform. 
f-:0 . .._, 
Table 7. Opinions of 120 Girls Concerning Duties Seventh 
and Eighth Grade Baby-Sitters Should Be Capable 
of Performing 
Yes No Don t Know 
Duties Number Per Number Per Number Per 
Cent Cent Cent 
(1) (2) (3) (4) (5) (6J (15 
1. Take child to walk ••••• 116 96.7 3 2.5 1 0.8 
2. Keep baby clean and dry.ll6 96.7 4 3.3 0 o.o 
3. Take care of minor 
injuries ••••••••••••••• 116 96.7 3 2.5 1 0.8 
4. Take messages •••••••••• 115 95.8 2 1.7 3 2 .. 5 
5. Answer the telephone ••• 114 95.0 3 2.5 3 2.5 
6. Help child get ready for 
bed •. •••••••••••••••••• 113 94.2 4 3.3 3 2.5 
7. Entertain children ••••• 113 94.2 4 3.3 3 2.5 
8. Correct child verbally. 109 90.8 4 3.3 7 5.8 
9. Play with child in yard 
or piazza •••••••••••••• 108 90.0 5 4.2 7 5.8 
10. Prepare simple lunch •• 104 86.7 11 9.2 3 2.5 
11. "Pick up" after child-
ren are in bed •••••••• 99 82.5 12 10.0 9 7.5 
12. Feed the baby ••••••••• 98 80.0 20 16.5 4 3.3 
13. Wash and dry dishes 
when she has prepared 
meal ••••••.••••••••••• 94 78.3 12 10.0 14 11.7 
14. Care for more than one 
child ••••••••••••••••• 91 75.8 19 15.8 10 8.3 
15 How man)? 2(40) 3(37) 
4(14 
15. Receive deliveries . ••• 89 74.2 15 12.5 6 5.0 
16. Do errands at store ••• 77 64.2 36 30.0 7 5.8 
17. Eat with children ••••• 70 58.3 25 20.8 25 20.8 
18. ~ash and dry dishes 
employer has left ••••• 66 55.0 41 24.2 13 10.8 
19. Feed pets ••.••••••••.• 59 49.2 51 42.5 10 9.2 
20. Be responsible for 
neighbor's children 
when playing with 
14.2 child in your care •••• 32 26.7 71 59.2 17 
21. Exercise pets ••••••••• 23 19.2 80 66.7 17 14.2 
22. Spank child ••••••••••• 13 1 0 .8 95 79.2 12 10. 0 
23. Launder child's soiled 
clothing •••••••••••••• 12 10.0 94 78.3. 14 11.7 
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Comments on Table 7.-- As to duties, 96.7 per cen t of 
the girls checlced 11 Yes" to the following: 'Take child to wallt; 
' Ke ep baby clean and dry; 'Take care of minor injuries'. Ninety-
five per cent of this group thought the sitter should be re-
sponsible for -- 'Taking messages~and ~nswering the telephonJ . 
'Helping the child get ready for be~, and 'Entertaining 
the children: were duties a sitter should be able to do as 
indicated by 95 per cent· of the girls. I To Correct the child 
I I 
verbally when he misbehaves, and also Play with the child . 
outdoors as well as in the bouse! were checked 11Yes" by 90.8 
per cent. Eighty-six per cent though the sitter should be 
'Capable of preparing a simple meal'. 
1Picking up after the child is in bed'was considered as 
part of the job by 82.5 per cent of these raters. Eighty 
per cent thought the sitter should 'know how to feed a baby~ . 
' Washing and drying dishes sh2 bas used in preparin~ 
simple meal.'was checked "Yes" by78.3 per cent. 
The sitter being bapable of caring for more than one 
child'was cqecked "Yes" by 75.8 per cent. Of these, 44 per 
cent thought she should be able to care for two children, 40 
per cent that she be able to care for three children and 15 
per cent that she be able to care for four children. 
'Accepting deliveries for her employer' was considered a 
part of the baby-sitter's job by 74.2 per cent of the girls. 
Opinions of mothers.~- As indicated by the tabulated re-
sults in Table 8 the opinions of the mothers are shown below: 
~ .... 1 
· ~ 
Table 8. Opinions of 95 Mothers Concerning Duties Seventh and 
Eighth Grade Baby-Sitters Should be Capabl~ of 
Performing 
Yes No Don t Know 
Duties Number Per Number Per Number Pe r 
(2) Cent Cent Cent (1) (3) (4) (5) (6) (7 L 
1. Take child to walk •••• 94 99.0 0 o.o 1 1.1 
2. Keep baby clean and ay.93 97.9 1 1.1 1 1.1 
3. Play with him in his 
yard or piazza ••••••• • 92 96.8 2 2.1 1 1.1 
4. Help child get ready 
for bede••••• • • • •••••• 90 94.7 5 5.3 0 o.o 
5. Answer the telephone •• 90 94.7 5 5.3 0 o.o 
6. Take care of minor 
i njuries •••••••••••••• 89 93.7 4 4. 2 2 2. 1 . 
7. Take messages ••••• • ••• 87 91.6 7 7.4 4 4.2 
8. Correct child verbally. 86 90.5 6 6-.3 3 3.2 
9. Entertain children •••• 85 89.5 4 4.2 6 6.3 
10 .. Prepare simple lunch 
or supper for him •••• 83 87.4 9 9.5 3 3.2 . 
11. Wash and dry dishes 
when she has prepared 
meal .................. 79 83.2 13 13.7 3 3.2 
12. Feed the baby •••••••• 74 77.9 16 16.8 5 5.3 
13. Care for more than one 
chi ld ••••••••••• • •••• 68 71.6 21 22.1 6 6.3 
How many? 2(30) 
4 (8) 3(30) 
14. Pick up after children 
are in bed ••••••••••• 68 71.6 22· 23.2 5 5.3 
15. Receive deliveries ••• 67 70.5 19 20.0 9 9.5 
16. Eat with older child-
ren •••••••• 62 65.3 17 17.9 16 16 .• 8 
17. Do errands at store •• 53 55.8 34 35.8 8 8 .4 
18. Wash and dry ·dishes 
employer . has left •••• 32 33.7 53 55.8 10 10.5 
19. Feed pets •••••••••••• 29 30.5 55 57.9 11 11.6 
20. Spank child •••••••••• 15 15.8 70 73~7 10 10.5 
21. Be responsible for 
neighbor•s children when 
they are playing wi th 
child s itter is car:ing 
for ••••• • •• • • • ••••••• 11 11.6-:: 76 80.0 8 8.4 
22. Exerci se pets •• • ••••• 8 8.4 78 82 .1 9 9.5 
23. launder child's soiled 
clot hing ••••••••••••• 4 4.2 85 89.5 6 6.3 
Comments on Table 8.-- Nearly all the mothers, 99.0 
per cent, thought the baby-sitter should -'Take the child 
for a walk~ 'Keeping baby clean and dry'was considered a 
reasonable chore by 97 per cent of the group. Ninety-two 
per cent considered it part of a sitter's job to be able to 
'Play with the child outdoors or in~ 
As indicated by 95 per cent," a sitter should be able to 
',!ielp a child get ready for bed~ Five per cent said 11No". One 
mother made a notation to the effect that she intends to have 
the children in bed before she leaves in the evening, but 
thought a sitter should be able to get them ready for bed in 
an emergency. 
A seventh or eighth grade sitter should be capable of 
'Ta king messages', according to the opinion of 91.6 per cent 
of these mothers. To 'Correct the child verbally'was checked 
"Yes" by 90.5 per cent, while 6 per cent thought uNo 11 , and 
3.2 per cent "Don't know". Just how the sitter is expected 
to prevent mishaps and guide a child from destructing property 
without correcting him is problematical. To wait to distract 
his attention from what he is doing by interesting him in 
something else may be too late. 
That the sitter should -'Know ways of entertaining child-
~'was agreed to by 89.5 per cent, while 87 .4 per cent thought 
the sitter ahou~be capable of- 'Preparing a simple meal for 
I the child, though 9 per cent thought this should not be 
expected. Several of these mothers expressed fear of having 
' . 
their daughters use a stove. If the baby-sitter is mature 
enough and dependable enough to be intrusted with the care 
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of a child, she should be sufficiently responsible to use a 
stove safely after being shown by her employer how to operate 
it. 
To expect the baby-sitter to- 'Wash and dry dishes she 
has used' was considered reasonable by 83.2 per cent of t _he 
mothers and 13.7 per cent were opposed. They feel the sit-
ter should give her full attention to the child. However, 
after the child is in bed, or in his play pen, it would be 
highly desirable in most instances for the sitter to tidy 
up the kitchen including the sink and dishes she ha s used. 
A baby-sitter should be able to'Oare for more than one 
child'according t o 77~9 per cent. Of these, 44 per cent 
thought she should be able to care fo r two children, 44 per 
cent, three children, and 12 per cent, four children. Often 
it is easier to care for two or three children than for one, 
as they entertain each other, or can play a greater variety 
of games. Also, they are usually very eager to do things 
for each other, thus helping the baby-sitter as well as keep-
ing them occupied. 
,. 
Checked "Yes" by 71.6 per cent was the item -'Pick up 
after children are in be<f, and 23.2 per cent checked this "No." 
However, the employer who returns borne to find the children's 
toys and clothers neatly put away and the house as neat or 
nearly so, as she left it, is certain to think more favorably 
of the sitter. 
For the sitter to'Raceive deliveries'was approved by 
70.5 per cent of the mothers, while 20 per cent thought she 
should not. The type of neighborhood might account for 
some differences of opinion , but in a district where drunken 
men or degenerates are allowed to make deliveries the sitter 
certainly should not be expected to open the door for them. 
Also, in isolated areas or dead-end streets or new develop-
ments, where there are few people about, probably the sitter 
should be instructed not to admit any stranger. However, in 
her own neighborhood where the delivery men are known by her 
mother, and are often members of the community , accepting 
deliveries, involving little or no money to be paid, might 
reasonably be expected. 
~at with the children old enough to eat at a table' was 
checked "Yes" by only 65.3 per cent, 17.9 per cent said "No", 
and 16.8 per cent "did not know". In other studies this is 
cons idered a definite part of the baby-sitter's job which 
helps the child feel less concerned about his mother's 
absence. 
Opinions of employers.-- Regarding the duties of the 
young baby- s i tter, the opinions of the employer s are set 
forth in Table 9 shown on the next page. 
Table 9. Opinions of 60 Employers Concerning Duties a 
Seventh or Eighth Grade Baby-sitter Should be 
Capable of Performing 
Yes 
DUTIES Number Per 
Cent 
(1) (2) (3) 
1. Play with child in 
yard or on piazza •••• 59 
2. Answer telephone ••••• 59 
3. Entertain children ••• 59 
4. Keep baby clean and 
dry. . . . . . . . . . . . . . . . • . 58 
5. Take child to walk ••• 57 
6. Take messages •••••••• 56 
7. Feed the baby •••••••• 54 
8. Help child get ready 
for bed •••••••••••••• 54 
9. Correct child verbally 54 
10. Eat with toddlers or 
older children •••••• 47 
11. Do errands at store 
for employer •••••••• 46 
12. Receive deliveries •• 46 
13. Take care of more 
t han one child •••••• 44 
How many? 2(30) 3(20) 
4(4) 
14. Take care of minor 
injuries •.•••••••••• 43 
15. Wash and dry dishes 
when sitter eats with 
children •••••••••••• 42 
16. Prepare simple lunch 
or supper for child 
and sitter •••••••••• 39 
17. Give medicine ••••••• 30 
18. Feed pets~ •••••••••• 29 
19. Wash and dry dishes 
employer has left ••• 27 
20. Spa~~ the child ••••• 18 
21. Exercise pets ........ 15 
22. Be responsible for 
neighbor's child when 
playing with employer's 
child ••••••••••••••• 5 
23. Launder child's 
soi~ clothing •••••• 4 
98.3 
98.3 
98.3 
96.7 
96.0 
93.3 
90.0 
90.0 
90.0 
78.3 
76t.7 
76.7 
73.3 
71.7 
70.0 
65.0 
50.0 
48.2 
45··0 
30.0 
25.0 
No 
Number Per 
Cent (4) (5) 
1 
1 
0 
1 
3 
3 
5 
5 
5 
5 
1.7 
1.7 
o.o 
1.7 
3·3 
5.0 
8.3 
8.3 
8.3 
8.3 
12 20.0 
11 18.3 
12 20.0 
16 26.7 
18 30.0 
28 46~7 
28 46.7 
33 56.7 
42 70.0 
41 68.3 
54 90.0 
54 90.0 
Don't Know 
Number Per 
Cent 
T6) <7) 
0 
0 
1 
1 
1 
1 
1 
1 
1 
8 
2 
3 
4 
1 
2 
3 
2 
3_ 
0 
0 
4 
1 
2 
o.o 
o.o 
1.7 
1.7 
1.7 
1.7 
1.7 
1.7 
1.7 
6.7 
5.0 
3 .• 3 
5.0 
o.o 
o.o 
6.7 
.. 
• I < 
Comments on Table 9.--'Plaving with the ch ild outdoors 
. . 
as well as indoors', 'Answering the telephone', a nd 'Entertain ing 
children~ were considered three of t he duties of a baby-sitter 
by 98.3 of the employers. 
That a baby-sitter should'Keep a baby clean a nd drr' 
wa s considered a du t y of the sitter by ·96. 7 per cent, a gree-
ing with both t he girls and moth e~s. 
As a reasonable part of a sitter's job 95 pe·r cent of 
the employers felt the sitter should'Take t he child for a 
I 
walk. 
For t he baby-sitter t o 'T.ake messages' was checked 11Yes 11 
by 93.3 per cent of the employers. 
Cons idered as part of the . job by 90 per cent of t h is 
I group were Helping child get ready for bed' ~nd'Correcting 
ch ild verbally'. ' The more closely a regular routine is ad-
hered to t he easier it is for t he child to ac ce pt t he baby-
sitter. 
For the baby-sitter to~at with the child'was indicated 
as a duty of t he baby-sitter by 78.3 per cent of the employ-
ers. If the baby-sitter is the mother's substitute while 
' she is away, it ~s onl y reasonable to expect her to ca,rry 
on the normal routine as nearly as possible. If the mother 
eats with the child, th~ baby-sitter . should also. Some of 
the gir,ls wrote that t hey mi ght not l 'ike what the employer 
had planned for lunch, while some of the mother s said that 
\ . 
they were afraid the baby-sitter would not have as nourish-
ing a meal as though she ate at home. If the ba by-sitter 
has special food requirements this might have to be taken 
into consid~ration, but otherwise the baby-sitter could 
learn to adjust herself. In case the employer does not leave 
sufficiently nourishing food the baby-sitter could take a 
lunch from home to supplement the one her employer has 
planned. 
Among the employers, 76.7 per cent think the sitter 
store .. 
should be capable and ' Yfilling to do simple errands' at the_/ 
There were few notations explaining their objections to do-
ing errands at a nearby store. One mother mentioned that 
small children should not be taken into a store (,·lhat a lot 
of pleasure her children are missing ) and two t hought a 
young tearager should not be responsible for selecting the 
employer's groceries. However, in other studies, doing 
simpl e err~nds while tak ing the child for an a iring is con-
sidered a reasonable duty. 
'Receiving deliverie~ was considered a reasonable duty 
by 76 uer cent. This was discussed previously as depending 
on ex-isting circumstance s. 
'caring f or more than one child'was considered reason-
able by 73.3 per cent . Of these, 45 per cent think she should 
care for two children , 45 per cent feel she should· car e for 
t hree children and 9 per cent think she should be capable 
of caring for four children* These are in agreement with 
the opinions of both of the other groups. 
4. Comparison of Opinions Regarding Duties 
of a Baby-sitter 
In comprehensive form the compared op inions of the 
girls, mothers and employers are presented in Table 10 below: 
Table 10. Rank order of Duties of a Baby-Sitter as Rated by 
Girls, Mothers and Employers 
Girls 
Duties Rank Per 
Cent 
·1 .. Take child t o walk •..•••••• 
2. Keep baby clean and dry ••.• 
3. Take care of minor injuries. 
4. Take messages ••.••.•••.••••. 
5. Answer the telephone •••••••• 
6. Help child ge t ready for bed 
7. Entertain children •••.•••••• 
8 . Correct child verbally .••••• 
1 
1 
1 
2 
3 
4 
4 
5 
9. Play with child in yard or 
on piazza ••••••••••••••••••• . 6 
10. Prepare simple lunch for him 7 
11. "Pick up" after children.... 8 
12. Feed the baby •••. ~ ···~····· 9 
13. Wash and dry dishes when she 
has prepared the meal •••••• 10 
14. Care for more than one child 11 
How many? 2(40) 3(37) 4(14) 
15. Rece ive deliveries ••••••••• 12 
16. Do errands at the store •••• 13 
17~ Eat with children •••••••••• . 14 
18. Wash and dry dishes employer 
bas left ••••••••••••••••••• 15 
19. Feed pets..... • • • • • . • . • • • • • 16 
20. Be respons ible for neighbor's 
children when they are play-
ing wit h child you are car-
21. 
22. 
23. 
ing for • ..........•......•. 
Exercise pets •. ••••••••.••• 
Spank child ••.• · .••••••••••• 
Launder child's soiled 
17 
18 
19 
cloth ing •••••••• • •••••••••• 20 
96.7 
96 .7 
96 .7 . 
95.8 
"95.0 
94.2 
94.2 
90.8 
90.0 
86.7 
82.5 
80.0 
78.3 
75.8 
74.2 
64.2 
55.0 
58.3 
49.2 
26.7 
19.2 
10.8 
10.0 
Mothers 
Rank Per 
Cent 
1 
2 
5 
6 
4 
4 
8 
7 
3 
9 
12 
11 
10 
12 
13 
15 
14 
16 . 
17 
19 
20 
18 
21 
99.0 
97 . 9 
93.7 
91.6 
94.7 
94 .7 
89 .5 
90.5 
96.8 
87.4 
71.6 
77. 9 
83.2 
71.6 
70.5 
55. 8 
65.3 
33.7 
30.5 
11.6 
8.4 
15.8 
4.2 
Employers 
Rank Per 
Cent 
3 
2 
9 
3 
1 
5 
l 
5 
1 
11 
12 
5 
10 
8 
9 
7 
6 
14 
13 
17 
16 
15 
18 
95.5 
96.7 
71.7 
95 . 0 
98 .3 
90 .. 0 
98 .3 
90 .0 
98 .. 3 
65·.o 
50.0 
90 .0 
70.0 
73.3 
71.7 
76.7 
78.3 
45 .0 
48.2 
8.3 
25 .0 
30.0 
6.7 
Nature of agreement.-- There seems to be quite uniform 
agreement about what should be expected of the young sitter. 
Several mothers and employers wrote in comments similar to 
this one-- "I don't think a baby-sitter should do washing 
or dishes either--they .are the mother's job. A baby-sitter 
is for the baby." However, the majority felt that when the 
child is asleep the bab_y-s.itter should have sufficiently 
high standards to want to tidy up where she and/or the child 
have been playing or eating. 
The duties the young s_i tter should be capable of per-
forming reliably as agreed upon by 65 per cent or more of 
those participating are: 
1. Take child to walk. 
2. Keep baby clean and dry. 
3· Play with child outdoors or indoors. 
4. Help child get ready for bed. 
5. Answer phone. 
6. Take messages. 
7. Take care Clf. minor injuries. 
8. Correct child verbally .. 
9. Entertain the child. 
10. Prepare simple lunch. 
11. Wash and dry dishes used when sitter serves the meal. 
12. Care for two, three, or four children. 
13. Pick up after child is in bed. 
14. Feed a baby. 
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15. Receive deliveries. 
16. Do simple errands at grocery store. 
Among the items about which there was not agreement 
were: 
a. 'Eat with childrerl-- checked "Yes" by 58.3 per cent 
of the girls and 11 No 11 by 20.5 per cent; "Yes" by 
65.3 per cent of the mothers and 11 No 11 by 17.6 p~r 
cent; "Yes" by 78 per cent of the employers and 
"No" by 8.3 per cent. 
From reports in the literature this is one of the ways 
in which the sitter can make the children feel less lonely 
by eating and talking with the children at meal time, as 
the mother would. 
b. 'Spanking the childl- 11Yes 11 by 10.8 per cent of the 
girls and "No" by 79.2 per cent; "Yes" by 15.7 
per cent of the mothers and "No" by 73.7 per cent; 
"Yes" by 30 per cent of the employers and "No" by 
70 per cent. 
It is interesting to note that the employers are the 
group in which more approve of the sitter spanking a child. 
Naturally this would depend on many factors. Some of the 
variables listed on the returned questionnaires were: 
"Depending on the sitter" 
"Spank him for things I spank him for, such as opening 
the gate or climbing up on the piazza rail." 
"If my child knew that the sitter was not allowed to 
spank him he would take advantage of her." 
In reports of baby-s itting in other communities 
spanking is generally disapproved and other ways of control-
ing a situation are recommended. 
c. 'Feeding pets'.-- che cked "Yes" by 49.2 per cent of 
the girls and "No" by 42.5 per cent; "Yes" by 30.5 
per cent of the mothers and 11 No 11 by 57.9 per cent; 
"Yes" by 48.2 per cent of the employers and 11No 11 
by 46.7 per cent. 
Again, circumstances would alter cases, but in other 
localities feeding pets is considered one of the duties of 
the sitter if the employer has left everything ready. 
d. 'Exercising pets'-- checked "Yes" by 19.2 per cent 
of the girls and 11 No 11 by 66.6 per cent; "Yes" by 
8.4 per cent of the mo thers and "No" by 82.1 per 
cent; "Yes" by 25 per cent of the employers and 
"No" by 68.3 per cent. 
Generally, from ·the reports of other studies the sitter 
does not exercise pets, except to let them out and in. How 
much more she does would depend on her interest in animals 
and her sk ill in handling both child and animals. 
There seemed to be agreement that the baby-sitter was 
not respons ible for the neighbor's children, nor f or launder-
ing or doing dishes the employer bas left, unless paid extra. 
With the young baby-sitter it is particularly unwise 
to burden her with extra duties which might dive r t her f rom 
her chief job--tha t of caring for the ch ild. 
5. Fair Wages for Young Baby-Sitters 
Opinions of the three groups.-- The opinions of the 
girls, mothers and employers in reference to fair wages for 
baby-sitters are shown in tabulated form in Tables 11, 12, 
13, 14, 15, 16, and 17 which follow. 
Table 11. Fair Wages before School, Opinions of the Three 
Groups 
Wages Girls Mothers Em;eloiers 
per Number Per Number Per Number Per 
Hour Cent Cent Cent 
~1 i (22 t2~ ~4~ {5~ {6~ ~72 
$ .25 27 22.5 11 11.6 14 23.3 
.30 20 16.7 2 2.1 5 8.3 
-35 40 33.3 24 25.3 14 ' 11.7 
.40 14 11.7 13 13.7 10 8 .. 3 
.45 3 2.5 5 5.4 0 o.o 
.so 16 13.3 ~8 40.0 25 41.7 
.55 0 o.o 1 1.0 ·1 1.7 
.60 0 o.o 0 o.o 0 o.o 
.65 0 o.o 1 1.1 1 1.7 
A surprising number of g irls baby-sit before school , 
while the mother goes to church, or clinic, or drug · store, 
or on various other short but important errands. The 
girls and employers feel .25 to .35 an hour or less would 
be a fair wage, while the majority of the mothers think the 
usual .35 to .50 rate should be paid here too. 
Table 12 on the following page shows the wages which 
the three groups considered 11fair 11 after school. 
Table 12. Fair Wages After School as Indicated by the 
Opinions of the Three Groups 
Wages Girls Mothers Emplo;yers 
Pe r Number Per Number·· Per Number Per 
Hour Cent Cent Cent :]1~ ~2l ~~l ~4l ~2~ rE>l tll 
$ .• 25 7 5.8 7 7.4 11 18.3 
.. 30 18 15.0 8 8.4 2 3.3 
~35 26 21.7 4 4.2 28 46.7 
.40 25 20 .. 8 11 11.6 6 10.0 
.45 4 3-3 4 4.2 1 1.7 
.so 34 28.3 37 39.0 9 15.0 
.55 0 o.o 3 3.2 l 1 .. 7 
.60 0 o.o 3 3.2 1 1.7 
.65 0 o.o 3 3.2 1 1.7 
Among the .35 to .. 50 rates there is considerable 
difference in the opinions of the three groups; the girls 
voting for the whole range, the mothers with emphasis on 
the .50 rate, and the employers with definite preference 
for the .35 rate. 
Table 13. Fair Wages for Week-Ends as indicated by the 
Opinions of the Three Groups 
Wages Girls Mothers Employers 
Per Number Per Number Per Number Per 
Hour Cent Cent Cent (1) (2) (3) (4) (5) (6) <:n 
$ .25 6 s.o 6 6.3 8 6.7 
.30 6 s .. o 3 3.2 3 5.0 
.35 23 19.2 22 23.2 4 6.7 
-40 19 15.8 8 8.4 6~ 10.0 
.45 15 12 .. 5 3 3 .. 2 2 3.3 
.so 34 28.3 28 29.5 30 50.0 
.. 55 8 6.7 6 6.3 3 s.o 
.60 2 1.7 12 12.6 2 3.3 
.65 7 5.8 7 7.4 2 3.3 
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g. __ 
In this area the girls range from .35 to .50, the 
mothers divided between .35 to .50 or higher, and the em-
ployers with 50 per cent considering .50 a fair wage. 
Table 14._ Fair Wages for Evenings as Indicated by the 
Opinions of the Three Groups 
Wages Girls Mothers Employers 
Per Number Per Number Per Number Per 
Hour Cent Cent Cent 
. (1) (2) (3) (4) (5) (6) (7) 
$ .25 7 5.8 5 5.3 0 .o 
.30 20 16~7 3 3.2 0 .o 
.35 16 . 13.3 12 12.6 11 18.3 
.40 10 8.3 7 7 .. 4 12 "20.0 
.45 7 5.8 4 4.2 3 5.0 
.so 51 42.5 37 31.0 20 33.0 
.55 0 o.o 5 5.3 l 1.7 
.60 0 o.o 9 9•S 2 3.0 
.• 65 0 o.o 13 13.7 4 6.7 
For evening wages nearly half of the girls considered 
.50 a fair wage, the mothers indicated .so or higher, and 
the employers .so down to .35. 
In many cities lower wages are paid in the evening , 
when the girl is really a baby-sitter with little care of 
the child except to be ready to take over if the child 
awakes, or an emergency arises. Here, however, the .50 
rate was checked more than any other, but there is not 
65 per cent agreement on any wage scale. 
Table lS, on the following page shows when a differ-
ential wage should be paid the baby-sitter according to 
the opirtbns of the three groups. 
Table 15. When a Differential Wage Should be Paid as 
Indicated by the Opinions of the Three Groups 
Girls Mothers Em2lo;yers 
Time Number Per Number Per Number Per 
Cent Cent Cent (1) (2) (3) (4) (s) (6) (7) 
After lO.p.m. •. 20 16.7 15 15.7 1 1.7 
After ll. p . m. .. 26 21.7 30 31.6 10 16.7 
After 12 . p .m. •• 65 54.3 35 36.8 44 73.3 
Not at all .•.••• 9 7.5 15 15.8 5 8.3 
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The employers indicate definitely that t hey consider 
12 P.M . the time a diff erential wage should be paid , ' the 
mothers about equally divided between 11 P.M. and 12 P.M., 
and a slight majority of the girls a gree ing qn 12 P.M. 
Probably if the employer pays a low wage the differential 
should begin at 11 P.H ., but if she pays a · higher wage the 
differential could beg in at 12 P.M. 
Table 16. Opinions of the Three Groups as to 'Vhether Baby-
Sitters should be paid for Fractional Hours 
Fractional Girls Mothers Employers 
Hours Number Per Number Per Number Per 
Cent Cent Cent (1) (2) (3) (4) (5) (6) (7) 
Quarter hours ••• 3 2.0 9 9.5 3 5.0 
Half hours •••.•• 30 30.8 26 27.4 20 33.3 
Whole hours only 87 72.5 60 63.2 37 61.7 
The majority of t he girls think they should be paid 
for whole hours only and almost two-thirds of the mothers 
and employers agree with t hem . About one-third prefer to 
pay by half hours, wh~ch would be more in line with the 
custom in other localities. 
Table 17. Baby-Sitters Should be Paid Extra if Required 
to Perform Extra Tasks as indicated by the 
Opinions of the Three Groups 
Opinions Girls Mothers EmJ2lOI,ers 
Number Per Number Per Number 
Cent Cent (1) (2) (3) (4) (5) 
Yes •• ....... 87 72.5 90 94.7 
l~o . ..•..••• 33 27.5 5 5.3 
6. Comparison of Opin'ions Regarding 
\vages 
(6) 
22 
33 
Per 
Cent 
(7) 
31.7 
63.3 
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As wages are one of the most constant problems in a ny 
employer-employee relationship, the periods of work were 
broken do\'m as much as possible to enable everyone question-
ed an opportunity to express his opinions. 
In summarizing these results, it is evident that there 
is a wide range of opinion with the majority in favor of 
paying the sitter between .35 and .50 an hour, depending 
upon the experience of the sitter and the amount of re-
sponsi~ility she is to assume. In all fairness, a begin-
ning sitter who has little responsibility would beg in at 
. 25 an hour, and as she· becomes more capable increase her 
rates. 
On three questionnaires employers said they were pay-
ing 12 and 13 year old sitters ~} 1.00 an hour. As this was 
so much out of line, the writer contacted two of them who 
had signed their questionnaires to ascertain their reason 
for such an exorbitant r ate . In e ach instance the women 
said t hey wanted to help the girls who came from large , 
poor families. Although their motive was commendable , it 
may have repercussions later as the girls already have 
an inflated opinion of their wor th as wage earners. A 
fair wage with an occasional bonus , or gift , would pro-
bably be a wiser way of handling such a situation. 
7. Youngest Age for a Baby-Sitter 
Opinions of the girls , mothers and employers concern-
ing the youngest age for baby-sitters are included in t he 
tabulations shown in the following tables . 
Table 18. Youngest Age for a Baby-Sitter to care 
for C~ildren One to Six Years of Age 
Girls Mothers Employers 
Ages Number Per Number Per Number Per 
Cent Cent Cent ( 1) (2) (3) ( 4) ( 5) ( 6) (7) 
10 Years ....... 1 .8 0 o.o o· o.o 
11 II • e • ~ • a 33 27 .. 5 1 1.0 3 5.0 
12 n 45 40.0 31 32.6 28 46.7 ....... 
13 " 27 22.5 32 33.7 18 30.0 • 8 It • • • 
14 " 21 17 .. 0 17 17 .. 9 7 11.7 . . . . " . 15 " 4 3.3 9 9.5 3 5.0 . . " . . . 16 
" 
0 o.o 5 5.3 1 1.7 •••••• 
17 n ••••••• o o.o 1 1.1 0 o.o 
18 It • • • • • • 0 o .. o 0 o.o 0 o.o 
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Table 19. Youngest Age for a Baby-Sitter to Care for 
Babies up to 1 Year Old 
Girls Mothers EmElOiers 
Ages Number Per Number Per Number Per 
Cent Cent Cent 
{ll {~l {3l {~l {5J ~b l ~7l 
10 years ••••• 1 . 8 0 o.o 0 o.o 
11 " 1 . 8 1 1.1 0 o.o . .. .. . . 12 " 9 7.5 5 5. 3 5 8.3 • • e • • 13 
" 
50 41.7 19 ?0.0 19 31.7 . . . . . 
14 
" 
21 17.5 16 16.8 9 15.0 • • • • • 
15 tt 16 13.3 29 30.5 10 16.7 • • • • • 
16 It 10 8.3 20 21.1 13 21.7 • • • • • 
17 tl 10 8.3 2 2.1 0 o.o . . . . . 
18 II 2 1.7 5 5.3 4 6.7 . . . . . 
8. Comparison of Opinions Concerning the Youngest 
Age for a Baby-Sitter 
To care for children 1 to 6 years old the majo~ity 
agree that 12 to 13 years is the youngest age for a baby-
sitter. As is generally agreed , some girls at that age 
would not have sufficiently mature opinions or judgment 
to be entrusted with the care of a child. Age alone could 
never be the sole criterion for selecting a sitter. 
In the .foreword of lf~rion Lowndes' book1 ~~s. Roman-
off writes, "I expect to see the Department of Labor take 
an interest in this new gusiness and I hope they will rule 
against sitters ·under fourteen." 
As Mrs. Romanoff teaches in a Junior College , possibly 
she is overlooking the contribution of many, many younger 
baby-s itters to the health and happiness of mothers who 
lo12 • cit. , P.VII 
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would find it almost impossible to have a change from the 
daily routine without the competent assistance of twelve 
or t h irteen year old girls in caring for their small chil--
dr en in their absence. 
As one employer expressed it , " •••• it would depend 
on t he girl . Some women at fif.ty are not as reliable as 
many g irls in their pre-teens." 
Another employer wrote , "I feel that girls under 15 
should not go out sitting with babies •••• at night. Dur-
ing the day my children enjoy the 12 and 13 year old girls 
better than the high school girls who don't play with them. 11 
A third comment, this time from a baby-sitter's mother, 
"A .sitter should be judged by her mental age, not the 
number of years." 
There is less agreement on the minimum a ge for the . 
sitter who is to care for the small baby. One factor 
\'lhich would be variable would be the length of time the 
sittBr would be in charge. For one to take the baby for 
a ride in the carriage and give it minimum care for a short 
period of one or two hours, a youpger baby-sitter could 
be reliably capable, but to care for a baby all day or 
for an afternoon and evening an older sitter with more 
experience would usually be preferable. In a ny case, 
it is i mportant for the employer to show (not just tell) 
what care she wishes the sitter to give. The toddler 
can show or tell the ~itter many of the things his mother 
overlooked but the baby is entirely dependent upon those 
caring for him .. 
Two-thirds or more of each group consider baby-
sitters 13 to 16 years old, depending upon the maturity 
of the girl, capable of being reliable sitters for babies. 
9. Responsibilities of the Employer to the 
Baby-Sitter 
Opinions of girls .-- As the baby-sitter feels about 
them, the res ponsibilities of her employer to her are 
tabulated in Table 20 below. 
Table 20. Opinions of 120 Girls Concerning the Responsibili-
ties of the Employer to the Baby-Sitter 
Yes 
Responsibilities Number Per 
Cent (1) (2) (3) 
1 .. To leave names 
and phone number 
to be called in 
an emergency •••• 119 99.2 
2. To give child and 
sitter opportunity 
to become acquaint-
ed before mother 
leaves .. ~ ......... 109 90.8 
3. To be prepared to 
pay her in full 
before she 
leaves ........... 109 90.8 
4. To sh ow baby-
sitter bow to 
regulate heat .... 106 88.3 
5. To notify baby-
sitter and her 
mother if employ-
er is detained •• 106 88.3 
No 
Number Per 
Cent (4) {5) 
0 o.o 
5 4.2 
7 5.8 
7 5.8 
4 3.3 
(concluded on next page) 
Don t Know 
Number Per 
Cent (6) (7) 
l 0.9 
6 5.0 
4 3.3 
7 5. 8 
10 8.3 
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Table 20 (concluded) 
Yea No . Don t Kno\'1 
Responsibilities Number Per Number Per Number Per 
Cent Cent Cent (1) {2) (3) (4) (5) (6) (7) 
6. To try to make the baby-
sitter's stay a pleas-
ant one••••••••••••··~· 106 88.3 3 3.5 11 9.2 
7. To tell the baby-sitter 
in advance the time of 
employer's return •••••• 106 88.3 8 6.7 6 5.0 
8. To take her to her door 
if kept after dark ••••• 102 85.0 8 6.7 10 8.3 
9. To show sitter how to 
use cook stove ••••••••• 99 82w5 11 9.2 10 8.3 
10. To be sure the child 
understands that the 
sitter is the mother's 
substitute •••••••••••• 98 81.7 5 4.2 7 5.8 
11. To explain in detail 
how employer .feeds her 
ch i ld .., .. - ••..•••••••• • . 97 80 .. 8 17 14.2 6 6.0 
12. To be sure that the 
child feels that his 
mother has confidence 
in the sitter •••• e•••• 97 80.8 8 6.7 5 4.2 
13. To explain in detail bow 
to prepare him for bed. 92 76.7 22 18.3 6 6.0 
14. To warn baby-sitter of 
hazards about the 
bouse •. v • •••• ••••• e ••• 91 75.3 20 16.7 9 7.5 
15. To l eave a written 
schedule •••••••• e•••• • 89 74.2 22 18.3 9 7.5 
16. To leave well and happy 
child for sitter to 
care for •••••• e••••••• 88 73.3 20 16.7 12 10.0 
17. To explain bow much 
correction sitter should 
give . ................... 76 63.3 26 21.7 18 15 . 0 
18. Leave money for pay-
mente if deliveries are 
expected •••••••.•••••• 72 60.0 31 25.8 17 14.2 
19. Prefer that she admit 
no deliverymen, etc .... 56 46.7 43 35.8 21 17.5 
Comments on Table 20.-- 'To leave names and telephone 
numbers for the sitter to call in case of an emerge_n~' wa s . ' 
considered the employer's duty by 99.2 per cent of t he ,girls. 
'To give an opportunity for a new baby.-sitter and the 
child to become acquainted'before the mother leaves and also 
'To be prepared to Day the sitter before she leaves'for home 
.. 
were checked "yes" by 90.8 per cent of this group. From 
the notations on the girls' questionnaires, negl r ct of these 
two items are often causes of unpleasantness ·between the 
baby- sitter and the employer. 
'To show baby-sitter bow to regula t e beat', ·to 'Notify 
baby-sitter and her mother if employer is detained, . to'Try 
to make the baby-sitter's stay a pleasant . one~ and to ~ell 
the baby-sitter in advance the time of the e mQloyer's return' 
were all considered the employer's obligation by 88.3 per 
cent of this group. 
'To take the baby-sitter to her own door~ if kept after 
dark, was considered the employer's responsibility by 85 
per cent. 
That the employer sbould'Show the baby-sitter how to 
use the stove'was checked "yes'i by 82.5 per cent of the 
raters. 
For the employer to 'Make sure the child understands. 
that the baby-sitter is the mother's substitute while she 
is away'was desired by 81.7 per cent of the girls. By 
thus smoothing the way, it is easier for both the child 
and the baby-sitter if the child realizes the role of the 
baby-sitter in his life. 
That the employer should explain in detail 'How she 
feeds her child ' and ~e sure that t he child feels t hat his 
mother has confidence in the sitter' were indicated by 80 . 8 
per cent checking "yes". 
Mai ntaining as nearly as possible the customary and 
normal routine and procedure is much easier for the child . 
The more the baby-sitter knows of little details concern-
ing him the nearer s he can maintain his routine. 
Discussing or ridiculing the baby-sitter in the child 's 
presence i s a common pr actice of employers v1hich puts the 
baby-sitter a t a great disadvantage, and is very poor ~m­
ployer- employe e ethics. Any unsatisfactory part of the job 
should firs t be discussed with the baby-sitter~privately; 
fur ther discussion with friends s hould not be carried on 
withi n the child 's hearing. 
Only 76.7 per cent feel the employer 1 Should explain 
i n detail how to prepare him for bed 1 • Evidently some of 
girls f ail to recognize the desirabi lity of f ollowing an 
established routine as 18.3 per cent said "No" t o thi s item. 
That the employer should 1Warn the baby-sitter of 
hazards about the house ' was checked "yes" by only 75.3 per 
cent of the group. The writer feels that the other girls 
did not think through this item. Any condition which might 
cause injury to the child or tq herself should obviously 
be called to the baby-sitter's attention. 
9·1 
'To leave a written scbedule'was considered an employ-
er's duty by 74.2 per cent of the girls. Again it is dif-
ficult to imagine why the other girls do not consider this 
a duty of the employer. Possibly they had in mind a de-
tailed schedule with every •minute accounted for or possibly · 
they do not 'vant to be reminded of things they should be 
doing. 
Only 73.3 per cent think the employer should 'Leave a 
well and happy child'for the sitter to care for. ·A sick, 
uncomfortable or fussy child is really the mother's own 
responsibility, and if it is necessary for her to leave him, 
she should leave him with an experienced adult. The young 
' 
baby-sitter should not be expected to have the judgment or 
experience to cope with this type of situation. 
Mothers' Opinions. - - How the mothers feel about the 
employers' res ponsibilities to the baby-sitter as shown by 
their response to this part of the op inion survey are set 
forth in Table 21 which follows: 
Table 21. Opinions of 95 Mothers Concerning the Responsi-
bilities of the EmployerB to the Baby-Sitter 
Yes No Don t Know 
Responsibilities Number Per_ 
Cent (1) (2) (3) 
1 . 'l'o leave names and phone 
numbers to be called in 
an emergency ••••••••• 95 100.0 
2. To notify baby-sitter 
and her mother if em-
ployer. is detained ••• 95 100.0 
Number Per 
Cent (4) (5} 
0 o.o 
0 o.o 
(concluded on next page) 
Nup1ber Per 
Cent (6) (7) 
0 o.o 
Q) o.o 
Table 21. (concluded) 
Yes 
Responsibilities Number Per 
Cent (1) 
3. To give child and sit-
ter opportunity to be-
come acquainted before 
mother leaves ••••••••• 93 
4. To be prepared to pay 
in full before she 
leaves •••••••••••••••• 92 
5. Show baby-sitter how 
to regulate heat •••••• 91 
6. To be sure child feels 
his mother has confi-
dence in sitter •.••• ~ •• 91 
7. To be sure child under-
stands that the sitter 
is mother's substitute 
while she is gone ••••• 91 
8. To try to make her stay 
a pleasant one •••••••• 91 
9. To take her to her door 
if kept afte r dark •••• 91 
10. Show baby-sitter how 
to use stove and other 
equipment •••••••••••• 90 
11. To tell her the hour 
of employer's return 
in advance ••••••••••• 90 
12. To explain in detail 
how employer feeds 
her baby ••••••••••••• 89 
13. To explain how to pre-
pare him for bed ••••• 86 
14. To leave only a wel l 
and happy child for 
sitter to care for ••• 86 
15. To \'Tarn the sitter of 
hazards about house 
and neighborhood ••••• 84 
16. To expla in how much 
correction sitte r should 
97.9 
96.9 
95.8 
95.8 
95.8 
95.8 
94.7 
94.7 
90.5 
90.5 
88.4 
give ••••••••••••••••• 78 82.1 
17. To leave written sched-
ule for her to follow. 7 8 82 . 1 
18 . Prefer she admit no 
deliverymen, etc •••••• 72 75.8 
19. To leave money for pay-
ment of deliveries if 
expected •••••••••••••• 52 54.7 
No 
Number Per 
Cent (4) (s) 
2 
2 
0 
1 
1 
1 
3 
1 
4 
6 
4 
8 
2.1 
o.o 
1.1 
1.1 
1.1 
4.2 
6.3 
4.2 
8.4 
11 11.6 
8 8 .4 
15 15.8 
37 39 .0 
Don't Know 
Number. Per 
Cent 
(6) (7) 
0 
1 
1 
4 
3 
3 
3 
2 
4 
2 
3 
5 
3 
6 
9 
8 
6 
o.o 
1.1 
4.2 
2.1 
2.2 
2.1 
8.4 
6.3. 
Comments on Table 21.-- The mothers agreed 100 per 
cent that the employer should'Leave names and telephone 
numbers to be called in an emergency~ a nd that ~be .should 
~otify the baby-sitter and her mother if employer is de-
tained~ With the young sitter particu~ar1y~ the mother is 
~ 
naturally wonMed when her daughter f a ils ' to return home 
at the time agreed upon. Several mothers indicated. that 
they had forbidden their daughters working for an employ-
er who did not return at the designated time or one who 
refused to set a t :Lme for her ·return. 
'To give the child and the baby-sitter an opportunity 
to become a cquainted before the child's mother leaves' was 
checked "yes" by 97.9 per cent of the raters. That the 
employer s hould'Be prepared to pay the baby-sitter at the 
end of each sitting was agreed upon by 96 .9 per cent of this 
group. 
For the employer to'Show the baby-sitter bow to regu-
l ate the heat~ to'Be sure the child feels th~t his mother 
has confidence in tbe sitter~ to'~ry to make the sitter's 
&tay pleasant'and to'Take her to her door if kept after 
dark' '\'-Tere agreed upon by 95.8 per cent of these mothers . 
To have the employer'Show the girl how to use the 
stove or other equipment' and ~ell the sitter in advance when 
she will return were considered an employer's responsibility 
by 94.7 per cent of the mothers of the study group. 
The employer should 'Explain in detail ho\'t she feeds her 
child ' a ccordi ng to t he opinions of 93 .7 per cent of tbe 
mothers . 
The employer should 1Ex£la in how to pre12are t he chil d 
f or bed' and she should 'Leave only a well and ha.P£Y child 
fo r the baby- sitter t o care for' according to 90.3 per cent 
of this gr oup who checked "yes" to t his item. 
Among the mothers, 88.4 per cent want the empl oyer to 
' Warn the baby-sitter of hazar ds about t he hous e a nd n e i gh-
borhood'. 
The empl oye r shoul d 'Explain how much correct i on t he 
sitter should g ive 82.1 per cent of the mothers think . 
For t he safety of all conc erned 75. 8 per c ent t h ink 
the employer should instruct the baby-sitter to 'Refuse to 
admit delivery men , agents or strangers'. 
Employers O£inions~-- How the employers feel about 
t he i r responsibilities t o the baby-sitter is show in 
Table 22 which follows: 
Table 22. Opinions of 6o·- Employers Concerning the Re s pons i-
bilities of the Employer to t he Baby-Sitter 
Yes No Don't Know 
Responsibilities Number Per Number Per Number Per 
Cent Cent Cent 
(1) {2) (3) (4) (5) (6) (7) 
1. To leave names and phone 
numbers to call in an 
emergency •••••••••••••• 60 100.0 0 o.o 0 o.o 
2. To leave child well and 
happy f or sitter ••••••• 60 100.0 0 o.o 0 o.o 
-:z: To leave money for 
...1• 
deliveries ••••••••••••• 60 100.0 0 o.o 0 o.o 
(Concluded on next page) 
Table 22. Concluded 
Yes No 
Responsibilities Number Per Number Per 
(1) (2) . 
~. To make baby-sitter's 
stay a pleasant one •••• 60 
5. To be prepared to pay 
sitter agreed amount 
before she leaves ••.••• 59 
6~ To notify baby-sitter's 
mother, and sitt'er if 
she is detained •••••••• 59 
7. To explain b ow much 
correction sitter should 
give •• •• ••••••••••••••• 59 
8. To explain bow. to pre- . 
pare child for bed ••••• 59 
9. To give baby-sitter and 
child opportunity to be-
come acquainted before 
mother leaves •••••••••• 59 
10. Show sitter bow to 
regulate heat •• ; •••••• 58 
11. To be sure ch ild under-
stands that sitter is 
his mother's substitute 
while she is gone ••••• 58 
12. To state definitely if 
sitter is not to open 
door for strangers or 
deliverymen ••••••••••• 57 
13. To tell sitter in advance 
the time of employer's 
return ................. 57 
14. To show how to use 
stove and other equip-
ment •• e••••••••• • •••e• 56 
15. To warn the baby-sitter of 
hazards about the house 
and neighborhood •••••• 54 
16. To take baby-sitter to 
her door if she leaves 
after dark •••••••••••• 53 
17. To expla in bow to feed 
baby or child ••••••••• 50 
18. To be sure child feels 
mother bas confidence 
in the sitter ••••••••• 48 
19. To leave written sched-
ule fo r her to follow. 45 
0{3} (4) 0 tEY 
100.0 0 
98.3 1 
98.3 0 
96.7 1 
96.7 1 
95.0 2 
95.0 2 
93.3 3 
90.0 4 
88.3 . 4 
83.3 6' 
80.0 9 
75.0 11 
o.o 
o.o 
o.o 
o.o 
o.o 
1.7 
5.0 
6.7 
10.0 
15.0 
18.3_ 
Don't Know 
Number Per 
. (61 
0 
1 
0 
1 
1 
1 
1 
1 
1 
1 
1 
2 
3 
4 
3 
4 
0?¥t 
o.o 
1.1 
1.7 
5.0 
6.7 
5.0 
Comments on Table 22.-- The employers a greed 100 per 
cent that they should: ~eave na mes and phone numbers t o 
call in an emergency'; 'Leave only a well and happy ch ild for 
a young baby-sitter to care for'; 'Leave money f or expected 
de livaries' a nd'Make the baby-sitter's stay a pleasant one ~ 
'To be prepared to pay t he sitter when she is through ' 
and to 'Notify the baby-sitter a nd her mother if s he is 
detained 'are definite responsibilities of the employer 
according to 98.3 per cent of this group. Here the mothers 
naturally are concerned when the baby-sitter does not arrive 
at home at the specified time and all should realize t hat 
it is as i mportant for the employer to be prompt in arriving 
home as it is for the baby-sitter to be on time. 
'To explain ho\'1 much correction a sitter should give 1 
was a greed to by 98.3 per cent of the employers. If t he 
baby-sitter is to carry on as nearly as possible like the 
mother, she should know what corrections to make and what 
to overlook. Also, the e mployer should state definitely 
what forms of punishment the sitter may use. 
'To explain how to prepare the child for bed and 'Give 
the baby-sitter and child an opportunity to become acguainte~ 
before the mother leaves were a greed to by 98.3 per cent of 
the se raters. 
In this gr oup 96.7 per cent feel that t hey should '_Sho\'1 
the sitter about regul ating heat'and'Be sure t he ch i l d under 
stands that the sitter is his mother's substitute while 
she is away • 
. Ninety-five per cent think. that they should 'State 
definitely if the sitter is not t o open the door to s trangers; 
a gents or deliverv men', and 1 Tell the baby-sitter in advance 
the time of the emDloyer's return~ 
'To show t he baby-sitter how to use the stove' and other 
equipment was considered an employer's responsibility by 
93 .3 per cen t of this group. 
Considering the safety of both the baby-sitter and the 
child, 90 per cent of these employers feel that t hey should 
be responsible for'Warning the baby-sitter of hazards about 
the house and neighborhood~ 
Agreed to by 88.3 per cent of these raters it is the 
employers' responsibility to'Take the baby-sitter to her 
door if working at night~ In most reports in the literature 
this is a major res ponsibility of an employer of a young 
baby-sitter and one which should be agreed upon in the first 
interview. 
The employer should'Explain how to feed her child'accord-
ing to the opinion of 83.3 per cent of this group \'Tho cheek-
ed this item 11 yes. 11 
Only 80 per cent consider it tbeir responsibility that 
'The child feel s that his mother has confidence in t he sitter'. 
Apparently many employers are unwilling to establish this 
relationship, for which ther-e might be several reasons, such 
as fear of losing position in the child's esteem, indiffer-
ence, lack of appreaiation of the child feeling secure with 
the sitter, or others. 
10. Comparison of Opinions Concerning Responsi-
bilities of the Employer to the Baby-Sitter 
Opinions of girls, mothers and employers.-- For easier 
comparison of the opinions of the three groups to t h is part 
of the questionnaire, the results are combined in Table 23. 
Table 23. Rank Order of Responsibilities of the Employer 
to the Baby-Sitter as Rated by Girls, Mothers 
and Employers 
Girls 
Responsibilities Rank Per 
Cent (1) (2) {3) 
l. To leave names and phone 
numbers to be called in an 
emergency .................. 1 99 .. 8 
2. To give child and sitter 
opportunity to become ac-
quainted before mother 
leaves •.. ct•••••••••••••••• 2 90.8 
3. To be prepared to pay her 
in full before she leaves. 2 90 .. 8 
4. To show baby-sitter how to 
regulate heat .• .•••••••••• 3 98.3 
5. To notify baby-sitter and 
her motherif employer is 
detained ••.•••.••••••••••• 3 88.3 
6. To tell baby-sitter in ad-
vance the time of employer's 
return ••••••.••••••••••••• 3 88.3 
7. To try to make the baby-
sitter's stay a pleasant 
one • .....•..•••.•.•••.•••• 3 88.3 
8 . To take her to he door if 
kept after dark •. ..•• *' •••• 4 85 . 0 
(concluded on next 
Boston Unive rs ity 
ecaool of Education 
1,\ Library 
Mothers 
Rank Per 
Cent {4) (5) 
1 100.0 
2 97.9 
3 96.9 
4 95 . 8 
1 100.0 
5 94.7 
4 95.8 
4 95.8 
page) 
Employers 
Rank Per 
Cent (6) {7) 
1 100.0 
2 98.3 
2 98.3 
3 96 • .7 
2 98.3 
4 95.0 
1 100.0 
7 88 . 3 
Table 23. Concluded 
Girls Mothers 
Responsibilities Rank Per 
Cent 
Rank Per 
Cent 
9. 
10. 
11. 
12. 
14. 
15 .. 
16. 
17. 
18. 
19. 
(1) 
To show sitter how to use cook 
stove, etc ................... 5 
To be sure the child under-
stands that sitter is the 
mother's substitute •••••.••• 6 
To explain in detail how 
employer feeds her child • • •• 7 
To be sure that the child 
feels that his mother bas con-
fidence in the sitter ••••••• 7 
To explain in detail bow to 
prepare him for bed •••.•••.• 8 
To warn baby-sitter of hazards 
about the home ••.••••••••••• 9 
To leave a written schedule. 10 
To leave well and happy child 
for sitter to care for •••••• 11 
To explain how much correct-
ion sitter should give •••••• 12 
To leave money for payment 
1f deliveries are expected •• 13 
Prefer that she admit no 
strangers or deliverymen, etc.l4 
(4) (5) 
82.5 5 
81.7 4 
80.8 6 
80.8 4 
76.7 7 
75.3 8 
74.2 9 
75.3 7 
63.3 9 
60.0 ll 
46.7 . 10 
94.7 
95.8 
90.5 
88.4 
82.1 
90.5 
82.1 
54.7 
75.8 
Emoloyers 
Rank Per 
Cent (6) (7) 
3 96.7 
3 96.7 
8 83.3 
2 98.3 
2 98.3 
6- 93.7 
10 75.0 
1 100.0 
2 98.3 
1 100.0 
4 95.0 
Nature of agreement.-- By all groups there was the 
nearest agreement with the items in this portion of the 
questionnaire dealing with the responsibilities of the 
employer to the baby-sitter. Various opinions were expressed 
regarding the 'Leaving of money for deliveries' and 'Admit-
' ting no strangers. Again circumstances would vary, but 
from the experiences of sitters in other localities, it is 
considered preferable for the young sitter not to open the 
door to strange.rs, and for the employer to make other 
arrangements for deliveries when she is away. 
'Leaving a written schedul~ was low on the list be-
ing checked "Yes" by all groups, but was approved by more 
than two-thirds of each group. In the literature this is 
considered an item of major importance. Among the advant-
ages of the employer leaving a written schedule are: 
1. The sitter can follow more closely the child's 
regular routine. 
2. The mother can prepare the schedule when not 
rushed and include things she might overlook telling the 
sitter in the rush of departure. 
3. It gives the sitter a more secure feeling that 
she is doing what is expected of her. 
4. The child feels the baby-sitter and his mother 
are working together and is less apt to try to 11 put things 
over11 on the sitter. 
Some further comments on the questionnaires were: 
"Employers should explain little things the children do, 
such as, sleep ing with a certain toy, or leaving on a 
small night light, etc.,--little thing s that will keep t he 
child contented and as nearly as possible follow his daily 
life. 11 
Another mother of a v e ry g ood baby-sitte r, who evident-
ly has not accepted our modern culture, bas this view: 11 I 
think a mother never should have a baby-sitter! A child 
was brought into this world not to let someone else take 
care of it. The baby-sitters' minds today are not on the 
children they care for." 
According to the opinions of 65 percent or more of 
those participating in this study the responsibilit ies 
of the employer to the young baby-sitter are as follm'ls: 
To leave names and phone numbers to be called in an 
emergency 
To give child a nd sitter an opportunit y to become 
a cquainted before the mother l eaves 
To be prepared to pay her in full before she leaves 
To show baby-sitter how to regulate heat 
To notify baby-sitter and her mother if employer is 
detained 
To tell baby- sitter in advance the time of the employ-
er's return 
To take sitter t o her door if kept after dark 
To try to make the baby-sitter's stay a pleasant one 
To show sitter how to use stove and other equipment 
To be sure the child understands that the baby-sitter 
is the mother's substitute while she is away 
To explain bow employer feeds her c hild 
To be sure the ch ild feels his mother's confidence in 
the sitter 
To explain in detail how to prepare him for bed 
To warn sitterof hazards about the house or community 
To leave a written schedule 
To leave child well and happy for sitter to take care of 
To expla in wha t and how much correction a sitter should 
give 
To leave money for payment i f deliveries are expected 
To state definitely what sitter is to do about delivery-
men, strangers or peddlers who come to the door. 
An excellent illustrationl of good employer-baby-
sitter relationship is shown on the following page. 
The baby-sitter suitably dressed and carrying her "kit" 
has arrived on time and is shown the schedule previously 
prepared by the employer. The latter has laid out 
suppli es the sitter will need in preparing the stnall 
child's lunch. Both radiate friendliness which the child 
can sense, making it easier for him to accept the baby-
sitter as his mother's substitute during her absence. 
lalossy print by courtesy of Gerber Food Company 
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lla Privileges the Employer Should Grant 
.f 
the Baby-Sitter 
Opinions of Girls . - - As shown b y their r esponses to 
the questionnaire, the opinions of the girls regarding this 
portion of the study are set forth in Table 24 which follows. 
Table 24a Opinions of 120 Girls Concerning Privileges the 
Employer Should ~Grant the Baby-Sitter 
1es 
Privileges Number Per 
Cent 
{1) (2) (3) 
1. Use of radio8 •••••••• 109 
2. Use of television •••• 102 
3 . Read her news papers •• 100 
4. Read her magazines ••• 100 
5. Study after child is 
in bed ••••••••••••••• 99 
6. Employer tell baby-
sitter what she may have 
for lunch •••••••••••• 96 
7 . Read employer's books. 92 
8 .. Have one girl friend 
in after child is in 
90.8' 
85.0 
83 .. 3 
83.3 
82 .5 
80.0 
76.7 
bed•••••••••••••a•••• 89 74. 2 
9 . Have fre edom of select-
ing own luncb •••••••• 83 
10. Limit phone calls to 
five minutes each ••• 74 
11. To use phone for per-
sonal calls ••••••••• 70 
12. Limit phone calls to 
three ••••••••••••••• 66 
13. Take a nap on couch. 60 
14. Make candy or cookies 
with permission ••••• 53 
15. Serve refreshments to 
16. 
18. 
friends •.••••••••••• 36 
Study while child is 
awake and playing ••• 35 
Have several friends in 
after child i s in bed.l5 
Have boy friend in 
after child is i n bed.l4 
69 .2 
61.7 
58.3 
55.0 
50.0 
44 .. 2 
30.0 
29.2 
12.5 
11.7 
No 
Number Per 
Cent 
(4) (5) 
7 
10 
9 
7 
19 
16 
13 
23 
28 
16: 
26 
23 
45 
52 
79 
75 
98 
101 
5.8 . 
8.3 
7.5 
5.8 
15.8 
13.3 
l0a 8 
19.2 
19.2 
37a5 
43.3 
65.8 
62 .5· 
81 .7 
84.2 
Don ' t Kriow 
Num-oer Per. 
Cent {6) (I) 
. 4 
8 
11 
13 
2 
8 
14 
6 
9 
30 
24 
31 
15 
15 
5 
10 
7 
5 
6 .7 
11 . 7 
25.0 
20.0 
. 25.8 
12.5 
12.5 
4.2 
8.} 
5.8 
,: f:) 
.. ~-.. '--' 
Comments on Table 24.-- For the employer to allow the 
baby-sitter ~he use of the radio'was considered a reason-
able privilege by 90.8 per cent of the girls. 'Use of a 
television se~ was expected by 85 per cent. Many indicated 
that. they preferred to do baby-s 1 t t ing "\-There they could 
watch television while some indicated that t hey refused 
jobs if televison was not available. 
That the baby-sitter should be g iven the privilege of 
'Reading the employer's newspapers and magazines'was checked 
"Yes" by 83.3 per cent. Although this seems a minor item 
it was mentioned many times as a complaint against the 
baby-sitter. Many parents evidently object to anyone open-
i ng a newspaper before they have read it. 
For the sitter to 'Study after child is in be~ was ex-
pected by 82.5 per cent. For the employer to~ell the 
baby-sitter what she may lunch on'was considered desirable 
by 80 per cent. Interesting ·snacks are a high-light on 
most baby-sitting jobs. Only 76.7 per cent of the girls 
want the employer to grant them the privil ege of reading 
her books. Books do not have as much appeal as radio or 
t elevis i on unfortunately. For the employer to' Allow the 
baby-sitter to have a girl friend in after t he child is 
per cent 
in bed'che cked 11 Ye s" by 74.g/would vary with the sitter, 
the length of time she would be on the job and the choice 
of a friend. While 69.2 per cent want the freedom of 
selecting their own lunch rather than have the employer 
• 
:i09 
leave something out for them, almost one-third of the 
girls tealize that the lunch is a privilege granted them 
as guests and guests don't expect to select refreshments 
from their hostess's refrigerator. Raiding the refriger-
ator, wasting food and spilling crumbs or food on the 
floors were frequent complaints on the employers' question-
naires. This is another item to be stressed in training 
baby-sitters. 
Opinions of Mothers.-- How the mothers feel regarding 
privileges the employer should grant the baby-sitter are 
shown by their responses to this portion of the study 
tabulated below in Table 25. 
Table 25. Opinions of 95 Mothers Concerning Privileges the 
Employer Should Grant the Baby-Sitter 
Yes No 
Privileges Number Per 
Cent 
Number Per 
Cent (1) (2) {3) 
1. Use of radio •••••••••••• 91 
2~ Read employer's 
magazines ••••••••••••••• 85 
3. Study after child is in 
bed ••••••••••••••••••••• 85 
4. Read employer's news-
papers •••••••••••••••••• 85 
5. Employer tell baby-sitter 
what she may lunch on ••• 83 
6. Read employer's books ••• 72 
1. Have freedom of select-
ing own lunch • ••••• ••••• 65 
8. Limit telephone calls to 
five minutes each ••••••• 65 
9. Limit number of personal 
calls to three •••••••••• 63 
10. Have one girl friend in 
after child is in bed •• 61 
95.8 
89.5 
89.5 
89.5 
87.4 
75.8 
68.4 
68 .. 4 
66.3 
64.2 
(4) (5) 
2 2.1 
8 8.4 
6 6.3 
4 4.2 
7 7.4 
16 16.8 
20 21.1 
14 14.7 
13 13.7 
31 32.6 
(concluded on next page) 
Don' t Know 
Number Per 
Cent (6) (7) 
2 
2 
4 
6 
5 
7 
5 
6 
9 
3 
2.1 
2.1 ' 
4.2 
6.3 
5.3 
7.4 
5.3 
6.3 
9.5 
3.2 
Table 25. Concluded 
Yes No Don't 
Privileges Number Per 
Cent 
Number Per Number 
Cent 
(l) (2) (3) (4) (5) (6) 
ll. Serve refreshments to 
friends ••••••••• • ••••••• 59 
12. Use of television ••••••• 51 
13. Make candy or cookies 
with permission ••••••••• 49 
14. Tak e nap on couch ••••••• 44 
15. Use phone for pers ona l 
calls ••••••••••••••••••• 37 
16 . Have s everal friends in 
after child is in bed ••• 26 
17 . Study while child is 
awake a nd play i ng around. 7 
18 . Have boy f riend in after 
child is asleep ~ · ······· 5 
62.1 23 
53.7 36 
51.9 43 
46 .. 3 41 
30.8 27 
27.4 66 
7.4 80 
5.3 67 
24.2 
37 .-9 
43 .2 
43.2 
28.4 
69.5 
89 .2 
70.5 
13 
8 
3 
10 
31 
3 
8 
23 
Kno'\'1 
Per 
Cent {7) 
13.7 
8.4 
3 .2 
10.5 
32 . 6 
8.4 
24.2.. 
Comments on Table 25.-- Of the mothers, 95.8 per cent 
think the baby-sitter should be 'Allowed the use of the r adi o'. 
It is inte resting to note that ther e is a wide discrepancy 
I between ' Use of radio'and'Use of television. 
For t he s itter to'Rea d employer's magazines and news-
,:apers' and t o' Study after ch ild is in bed' 1t1ere considere1i 
reasonable priv ileges by 89.5 per cent of t he mothers. 
Alth ough 87.4 per cent thinl{ t he employer should 'Tell th(3 
sitter what she ma y lunch od they feel t here should be enough 
variety for a cho ice. That the employer should'Allow th~ 
baby-s itter to read her books'was checked "Yes" b y only 75.8 
per cent. Inasmuch as some of the homes in:hotb groups . 
bav.e few if any books, to some this seemed an unnecessary 
item, but in other homes good books are commonly available. 
While 68.4 per cent consider it a reasonable privilege f or 
the g irl to'Select her own luncH and that'Bhone calls be 
limited to five minutes eacB, 66~3 per cent think the em-
ployer should Limit the privilege of using the phone to 
I three calls for an afternoon or evening_~· . Use of the 
telephone by the baby-sitter is another item about which 
there were many comments on the questionnaires returned b y 
mothers. By some it was considered an instrument· for rec~ea-
tion while others though it should be u~only. when abso-
lutely necessary to contact pa~ents or doctors. If a defin-
ite plan could be adopted which would be acceptable to all 
much friction would be avoided. 
Opinions of Employers.--What privileges the employer 
can be expected to grant to the baby-sitter as shown b~" 
the res~onses of these employersto this section of the 
questionnaire are shown in Table 26 on the following page. 
• Table 26~ Opinions of 60 Employers Concerning Privileges 
the Employer Should Grant the Baby-Sitter 
Yes 
Privileges Number Per 
Cent (1) (2) (3) 
1. To study after the child is 
in bed •.••••••••••••••••••• 59 
2. Use of radio ••••.•••••••••• 58 
3. To read employer's magazines 58 
4. Read employer's newspapers. 58 
5. Lunch or Refreshments •••••• 57 
6. Use of Record player ••••••• 56 
7. To have girl friend in ••••• 50 
8. Use. of television •••••••••• 50 
9. Read employer's books •••••• 50 
10. Use te~hone for personal 
calls •..•.•••••••••••••••• 45 
11. Limit time to 5 minutes ••• 43 
12. Limit number of calls to 3. 41 
13. Make candy or cookies with 
permission •••••••••••••••• 32 
14. To take a nap on couch •••• 28 
15. Serve refreshments to 
friend ....•..........•.... 14 
16. To study while child is 
playing around •••••••••••• 11 
17. To have boy friend in ••••• 3 
18. To have several friends in. 2 
98.3 
96.7 
96~7 
97.7 
95.0 
93 .• 3 
83.3 
83.3. 
83.3 
75.0 
71.7 
68.3. 
53.3 
46.7 
23.3 
21.7 
5.0 
3·.3 
No 
Number Per 
Cent ( 4) (5) 
1 
2 
0 
0 
3 
4 
10 
6 
5 
9 
12 
13 
26 
29 
1.7 
3.3 
o.o 
o.o 
5.0 
6:7 
16.7 
10.0 
8.3 
15.0 
20.0 
21.7 
45 75.0 
49 81.7 
55 91.7 
58 96.7 
Don't 
Number 
(6) 
0 
0 
2 
2 
0 
0 
0 
2 
5 
6 
5 
6· 
2 
3. 
0 
0 
2 
0 
Know 
Per 
Cent 
(7) 
o.o 
o.o 
3.3 
3·3 
o.o 
o.o 
o.o 
3.3 
8.3 
10.0 
8.3 
10.0 
o.o 
o.o 
3.3 
o.o 
Comments on Table 26.-- Nearly all (98.3 per cent) of 
the employers felt that the baby-sitter should'Be allowed to 
.. 
study after the child is in be~. For the sitter to'Use the 
radio and to read the employer's magazines and newspapers' 
were considered reasonabl& privileges by 96.7 per cent of 
these raters. In other words the employers feel t hat they 
should allow the bab;r-sitter to use the recreational 
facilities of the home. 
Ninety-five per cent feel tbe'Employer should supply 
a lunch or refreshments'. More of the employers than t he 
mothers seem to realize that to most teenagers eating or 
lunching is a form of entertainment and the baby-sitter 
with things available for nibbling is likely to feel more· 
at home. In some localities having printed lists of 
suggestions to baby-sitters, the sitter is advised to carry 
her own lunch. In Worcester evidently the employer expects 
and is expected to be more hospitable. 
That the baby-sitter should feel free to 'Invite in a 
girl friend after her charge is in bed'was agreed to by 
83.3 per cent of the employers. On the returns from all 
groups there were notations to t he effect that the invited 
gi r l should be known to and approved by the employer and 
the baby-sitter's mother~ The fact that a smaller percent-
. a ge of the g irls and their mothers think that this should 
be allo\'red shows consideration on their part. As minimum 
standards are the objectives of this study, many indicated 
that this privilege was not one to be expected a lways, but 
at the discretion of the employer. The latter~ within 
reason in demanding to know who is in her home during her 
absence. 
There was 83.3 per cent agreement t hat t be baby-sitter 
should be allowed to 'Use the television set~ If the employ-
er shows a responsible baby-sitter how to operate the set, 
she would be expected to use it discreetly and not neglect 
her responsibilities to the child or her studying . However, 
many employers and mothers felt that it should not be used 
until after t he child is in bed unles s the employer s peci-
fies certain programs the child is to be al lowed to wa tch 
It was acceptable to 83.3 pe·r cent for the baby-sitter 
to ~e allowed to read the employer's books. 
Seventy-five per cent felt the employer sb.ould'Allow 
the sitter to use the telephone for pers onal calls'. Man y 
felt this wa s a privilege that would va r y with circumstances 
and should be left to the discretion of the employer. I n 
other s tudies the reasonable use of the te~hone is accepted 
as a standard practice. Likewise, 75 per cent also though t 
'Phone calls should be limited to five minutes each'. This 
would undoubtedly be difficult to enforce but the right 
type of baby- sitter would cooperate if asked to time her 
calls and refrain from lengthy conversations. In addition, 
68.3 per cent felt the'Number of calls shoul d be limited 
to three'. 
12. Comparison of Opinions Concerning Privileges 
the Employer Should Grant the Baby-Sitter 
A comparison of the opinions of t he mothers, girl s 
and employers regarding t he privileges the employer should 
grant a baby-sitter is shown in Table 27 which follows on 
the next page . 
.. 
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Table 27. Rank Order of Privileges the Employe r Should 
Grant a Baby- Sitter as Rated by Gi rls, i-~others 
and Employers 
Girls Mothers 
Privileges Rank Per 
Cent 
Rank Per 
Cent 
1. Use of radio ....•.....•..... 
2. Use of television .. . .. .. ..•• 
3. To read her nespapers •.•..•. 
4. Read her magazine·s ......•••• 
5. Study af t er child is in bed. 
6 . Employer t ell baby-sitter 
what she may lunch on~······ 
·7. Read employer ' s books • •• • ••• 
8 . Have one girl friend in after 
child is in bed ••. · ....••..•• 
9 . Have freedom of selecting own 
1 unc b . ..... ... . .. .. ... ...... . 
10 . Limit phone calls to rive 
1 90. 8 1 
2* 85.0 9 
3 83.3 2 
3 83 . 3 2 
4 82.5 2 
5 80.0 3 
6 76 . 2 4 
7 74.2 7 
8 69 .2 ' 5 
95 . 8 
53.7 
89.5 
89 . 5 
89 .5 
87.4 
75 . 8 
minute s •.•••••••.•••••. • . •.• 9 61.7 5 
64.2 
68 . 4 
68 . 4 
11. To use phone f or personal 
- calls ................ ~ ... . . 
12. Limit number of call s to 
t h ree . .... .. .... . .. .. ..... . 
13. Take a nap on the counch ••• 
14. Make candy or cookies with 
perm iss ion . •••• • .•...• • ••. • 
1~. Se r ve refreshments to 
! friends . ........ . ....... . . . 
10 58.3 
11 55_.0 
12 50.0 
13 44.2 
14 '30 .o 
16 . Study while child is awake 
and playing •••••••••••••••• 15 29.2 
17. Have sever a l friends in after 
child is in bed •••••••••••• 16 12.5 
18. Have boy friend in after 
child is in bed •••••••••••• 17 11.7 
6 66.3 ' 
6 66.3 
11 46 . 3 
10 51.9· 
8 62.1 
14 7.4 
13 27. 4 
15 5·3 
Empl oyers 
Hank Per 
Cent 
3 
r:-
_) 
5 
3 
98 . 33 
83.3 
96 .7 
96 . 7 
98 .3 
95. 0 
83.3 
83 .3 
95 0 
7 71.7 
6 75: o 
8 68.3 
10 46-.7 
9 53.3 
11 23 . 3 ·. 
12 21.7 
14 3.3 
13 5.0 
Nature of Agr eement .-- In this category the~ is fairly 
cons istent agreement on most items, the mothers being the 
dissenters on phone calls and use of televis ion. Regard-
ing the use of tel ev ision 102 , or 85 per cent of the girls; 
50, or 83.3· per cent of the employers, and 51 , or_53. 6 per-
* Items rated of equal importance have been given the same 
~anking . 
cent of the mothers feel it is a privilege an e mployer 
should a llow the baby-sitter. 
Some of the mothers fear that the sitter will become 
too engrossed in t he programs to attend to the child prop-
erly or/and do her homework. By experience the employers 
have found that television helps keep the sitter awake and 
during commercials they look in on t he sleeping child more 
regularly. 
As in many homes, the use of the telephone is a con-
troversial subject. Most mothers and employers a gree tha t 
it should not be used for extensive conversations as the 
line should be open so the employer can call her borne to 
assure herself t hat all is well. However, they also feel 
that the sitter should be allowed to make, or receivP , 
a limited number of calls if they are kept short. 'To use 
the phone for personal calls'was checked "Yes" by 70 or 
58.3 per cent of the girls and "No" by 26; or 21.7 per 
cent , "Yes" by 37, or 30.8 per cent and "No" by 27, or 28.4 
per cent of the mothers; 11Yes 11 by 45, or 75 per cent and 
"No" by 9, or 15 per cent of the employers. Whether or 
not the phone is on a party line should also be considered 
in determin~ng how much the baby-sitter is privileged to 
use it. 
'Taking a nap while on duty' would naturally have to 
depend on circumstances. Several employers indicated that 
if the sitter is working after eleven o ' clock a nap is 
"' 1 7 J... . 
permissable . Cne employer wrote "If we are to be out after 
midnight, the sitter is given permission to go to bed. 
Even parents don't stay awake all the time when rearing 
children." Another considerate employer wrote "If we are 
to be out until two or three in the morning I try to get 
an older sitter as I think it isn't right to have a young 
sitter lose her night's rest. Naps don't take th~ place 
of sleep in bed." 
Other notations on this portion of tbe study were: 
"A simple lunch, yes--but not a full course meal nor party 
refreshments. 11 11 I think the baby-sitter should be ,.,i th 
the child and any liberties granted her should be used only 
when the child is safely in bed." 
General disagreement was expressed \'Ti th having "sev.-
eral friends in", "studying while child is awake", "having 
a boy friend" in at any time, "serving refreshments to friends .• 11 
Privileges upon which there is 65 per cent agreement are: 
1. Use of radio and television. 
2. Use of magazines, newspapers and books. 
3. Employers tell sitter what she may lunch on. 
4. Sitter select her own l unch from these foods. 
5. Study after child is · in bed. 
6. Use of phone for personal calls but limited to 
three calls of five minutes each. 
7. Have girl friend in after child is in bed. 
CHAPTER V 
SUMMARY 
l. Conclusion 
Nature of agreement.-- There is fairly consisten t 
a greement among the baby-sitters, their mothers and t he ir 
employers as to the desirable characteristics for a baby-
sitter and her duties. 
As is to be expected t~e is less a greement as to 
vmges , although a reasonable range was indica ted by the 
responses on the questionnaires. Before hiring a baby-
sitter or the sitter accepting the job, time and wages 
should be agreed upon by both parties depending upon t he 
duties expec ted of the baby-sitter, her capability, the 
length of time she will be on the job and t h e current rate 
in the neighborhood. 
The employer is responsible for giving the baby-sitter 
all pertinent information necessary for her to keep the 
child happy, well, and safe, and should allow the sitter 
reasonable privileges to make her stay pleasant. 
Maturity and good judgment are safer criterions than 
age in selecting a baby-sitter, but t h e employer must 
realize that the young sitter lack s experience and should 
make special effort to instruct her carefully to assure 
.. ~. . 
~ ·~w 
her child happiness and safety. 
I 
2. Characteristics and Standards Agreed Upon 
Personal characteristics of a good baby-sitter.-- In 
I 
the opinion of at least two-thirds of the raters in this 
study, a baby-sitter should possess the following personal 
traits: 
I 
Will follow directions 
Hone at 
Has patience 
Likes children 
Reliable 
Personally clean 
Has common sense 
Good heallth 
Loyal 
Kind 
Level-headed 
Good character 
Knows simple first-aid 
Even-tempered 
Does not .use objectionable language 
Can accept suggestions willingly 
Can accept criticism gracefully 
Good disposition· 
Has few ~ears and has them under control. 
Duties.-- The combined ratings of pupils, parents and 
employers indicate that a young baby-sitter can reasonably 
be expected to perform the following duties: 
Take child for walk 
Keep baby clean and dry 
Entertain children 
Help chird get ready for bed 
Take care of minor injuries 
Answer telephone 
Take messages 
Play v1ith child outdoors as well as indoors 
Prepare s1imple lunch or supper 
Correct child verbally 
, 
~"DO .1..~ . 
Wash and dry dishes when she has prepared the meal 
Care for two or three children 
Receive deliveries 
Pick up 1after children are in bed 
Feed the baby 
Eat with small children. 
Fair, wages.-- For baby-sitting before school .35 to .50 
per hour, or a minimum of .50 f or a morning, was considered 
fair by the majority. For after school, .35 to .50 were 
t b e amounts consid:ered fair, with $1.00 minimum for the day. 
For weekends, .50 was the rate most commonly stated, a lthough 
there was a wide range in a mounts indicated. For. evening, 
.50 a gain was the amount 1ndmated as the fair wage, although 
.25 to .65 rates were a pproved by many. 
After midnight was the time the majority feel t hat a 
I 
differential wage should be paid. The majority of all groups 
feel the baby-sitter should be paid by whole hours only. 
Wages and time are t\'10 things wh ich should be a greed 
upon by the baby-sitter and her employ t · efore the baby-
I 
sitter accepts the , job. 
Youngest age for a baby-sitter. - - The youngest age at 
which a g irl is capable to be a baby-sitter depends largely 
upon the maturity ~f the individual, but the majority in 
this study consider it desirable that the baby-sitter caring 
for children, age ~ne to six, should be at least 12 to 13 
years old, while the sitter caring for a baby should be at 
least 14 to 15 years old. 
I 
i2:l 
Responsibilities of the employer to the babv-sitter.--
When the employer realizes her responsibilities to t he sitter 
~he assures better care for her child in terms of health, 
happ iness and safety. The responsibilities derived. from 
this study are as follO\'IS: 
To leave names and phone numbers to call in 
an emergency 
Leave a written schedule 
Give tl1e child {or children) and sitter an 
opportu~ity to become acquainted before the em-
ployer leaves 
Be prepared to pay her ln full upon the completion 
of her day's or evening • s work 
Be sure child feels his mother has confidence in 
the baby-sitter 
Be sure it is understood that the baby-sitter is 
the mother's substitute while the latter is away 
Try to ~al{e the baby-sitter's stay a pleasant qne 
Take the 1::aby-si tter to her door if she is kept 
after dark 
Tell her in advance the time of the employer's 
return 
Explain in detail how she feeds the child, puts 
him to bed and any other personal customs or habits 
Show baby-sitter how to use the stove or any other 
equipme;nt 
Show baby-sitter how to regulate beat when necessary 
Leave only a well and happy child (or children) 
for sitter to care for 
~arn the sitter of hazards about t be bouse or 
neighborhood 
Explain how discipline and correction are to be 
handled 
State ~efinitely what she wishes the baby-sitter 
to do in regard to deliveries or opening the door 
to strangers. 
Privileges the employer s hould grant a baby-sitter.--
When the employer, allows reasonable privileges, there is 
much l ess likelihpod of the baby-sitter tak ing undue liber-
ties . Although these privileges would vary , these are the 
j 
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I 
ones generally corlsidered reasonable: 
The use lof radio and television 
To stud~ after child .is in bed· 
To read~lempl0yer's newspaper, periodicals or books 
To seie9t a lunch from i terns the. employe r has 
designa tJed · 
Allow l ~mit·ed use of phone for short calls 
Have a girl friend in after chi ld is in b ed. 
I • 
i 
3. Recomme1dations for Further Study 
The followin~ recommendations are offered for further 
study: J . 
l. A unit d ~ laling w~ th training for baby-sitters • 
2. A study dr the causes of suc~essful and· unsat is-
1 
r 
factory ~aby-si tters ." ~· 
3e The prepJ ration of a manual especially for the 
young baJy~sittere 
. . 
! 
'• 
APPENDIX 'A' 
Table 28 . Opini ons of 61 Girl s Concerning Personal Characteristics 
of a Good Baby Sitter. (Check Group. Tabulated results 
of questionnaires from 3 other sections of Worcester, Massa-
chusetts gTouped together as a Check Group.) 
--
Personal Characteristics Ye1 No lnnn 't Kz tOW 
Number Per Numbel Per Number Per 
Cent Cent Cent 
- fl) ( 2) 13) (~.) ( I)) (6) {?l-
1 . Reliable • . ••• .• .• • •••• 59 96.7 1 1.6 1 1.6 
2. Honest •.•••.••.... .... 58 95.1 1 1.6 2 3. 3 
3. Personally clean • ••••• 58 95 .1 3 4. 9 3 4. 9 
4. Likes children •• .•• ••• 57 93.4 2 3.3 2 3.3 
5. Has patience •••• + .... 57 93.4 3 4. 9 1 1.6 
6. Will follow directions 51 83 .6 7 11.5 3 4. 9 
7. Does not use objection-
able language •...••••• 50 82.0 6 9.8 5 8 .. 2 
B. Loyal ••••..• ••••••• . .. 47 77.1 6 9. 8 8 13 .. 1 
9. Has common sense •..••• 47 77.1 10 16.4 4 6. 6 
10. I s the same nationality 46 75.4 17 11.5 18 13.1 
11. Knows simple first-aid 45 73.8 7 11. 5 9 14.8 
12. Kind . .. .•..••... ... ... 44 72.1 8 13.1 9 14.8 
13. Good hea 1th •••••.•• • ~ 43 70.5 11 18.0 7 11.5 
14. I s l evel-headed •.•..•• 43 70.5 12 19.7 6 9 .8 
15. Good disposition •• • ••• 42 68.9 13 21.3 6 9.8 
16. Can accept suggestions 
willingly •••••.. .•.. •• 42 68.9 13 21.3 6 9.8 
17. Even tempered •.•••••• • 42 68.9 13 21.3 6 9. 8 
18. Has few fears and bas 
them under contrd1 •••• 38 62.3 20 32 .. 8 3 4 .9 
19. Can accept criticisms 
gracefully •..•••••.••• 36 59.0 23 37.7 2 3 .. 3 
20. Has happy home life ••• 32 52.5 20 32.8 12 19.7 
21. Has good imagination •• 31 50.8 15 24.6 15 24.6 
22. Is reasonably free from 
superstitions .•••..• •• 28 45.9 13 21.3 20 32. 8 
23. Sense of humor .•.• ••• • 28 45.9 32 52. 5 1 1.6 
24. Good character ..•• • .•• 28 45 .9 21 34.4 12 19.7 
25. Gets along well with 
her classmates •.....•• 24 39.3 30 49.2 7 11.5 
26. Attends church or 
church school •••.••••• 16 26. 2 20 32. 8 25 41.0 
27. Has good marks in sel'Dal 11 18.0 25 41.0! 25 41.0 
28. Goes to same church as 
employer . ... .... 1 ...... 9 14.8 19 31.1 33 54.1 
29. Has younger brothers 
41.C and sisters •• ••••••••• 6 9.8 25 30 49. 2 
30 . Is of same social level 37.'/ as employer ••••••••••• 5 8. 2 23 33 54.1 
Table 29 . Opinions of 25 Mother s Concerning Personal Characteristics 
of a Good Baby Sitter 
-
Personal Characteristics Yes No Don ' t Know 
Number j Per Numbe Per Numbs! Per 
CPnt. Cp_n+ Cent (1) (2) ('3) (TI (~) -(6) (71 
1 . Will follow di rections. 25 100. 0 0 o.o 0 o.o 
2. Honest . ........ .. ...... 25 100.0 0 o.o 0 o.o 
3. Loyal. • ..... _ . . .. . . . . .... 25 100 .. 0 0 o.c 0 o.o 
4~ R.elia.ble •. ............ 8 25 100 .. 0 0 o .. o 0 o .. o 
5. Has patience . .. .... . .. .. 25 100. 0 0 o.o 0 o.o 
6. Good health •••• ••••••• ~ 24 96.0 0 o.o 1 4.0 
7. Likes children • • • • •.••• 24 96. 0 1 4.0 0 o.o 
8. Does not use objection-
abl e l anguage •••• • •• • •• 24 96 .0 1 4. 0 0 o.o 
9. Kind .. " •••• •••••,.••••a •• 24 96 .. 0 0 o.o 1 4. 0 
10. Common sense •• • ••••• ••• 24 96.0 0 o.o 1 4. 0 
11. Personally clean • . ••••• 24 96.0 1 4. 0 0 o.o 
12. I s l evel headed •..•.• •• 23 92.0 2 8.0 0 o.o 
13. Good disposition •.••••• 22 88.0 3 12.0 0 o.o 
14. Even temper ed •••••••.•• 22 88 .0 2 I 8.0 1 4.0 15. Has few f ears and has t hem under contr ol ••••• 20 80. 0 5 20 .0 0 o.o 
16. Can accept suggestions 
willingl y •.•.•••.• . • •.. 20 80.0 5 20.0 0 I o.o 17. Can accept cr iticism gracefully •• .•• • ••••••• 19 76.0 5 20.0 1 4 .. 0 
18 . Knows simpl e fir st-aid. 17 68.0 7 28 .0 1 4.0 
19. Has good character •.•.• 16 64.0 6 24.0 2 8 .0 
20. Sense of humor ••• •• •••• 15 60.0 10 40.C 0 o.o 
21. Is r easonably free f r om 
super s titions ••• •. ••••• 14 56.0 10 40.0 1 4. 0 
22. Get s along well '.Ji th he 
classmates •••• ••••••••• 11 44.0 9 36.C 5 20.0 
23 . Has younger brot hers 
and sist ers • •• •• • •• •••• 10 40.0 7 28 .. 0 8 36.0 
24. Good imagination •• ••• •• 10 40.0 14 56.0 1 4.0 
25. At tends church or 
church school • ••••••••• 9 36.0 9 36 .. C 7 28.0 
26. Has happy home life •••• 7 28.0 13 52 .. C 5 20.0 
27. Goes t o same church a s 
employer ....•••.•.•.• _. 4 20.0 4 20. C 17 68.0 
28 . Has good marks in sdDol 4 20.0 9 36.0 12 48.0 
29 . Is of same social l evel 3 12. 0 6 24.C 16 64.0 
30. I s same nationality •• • e 2 8.0 4 16.C 19 76. 0 
Table 30. Opinions of 13 Employers concerning Personal Characteristics 
of a Good Baby Sitter 
Personal Characteristics Y~s No Don 1 +. F.now 
Number Per Number Per Number Per 
Cent c~nt. Cent 
(1} (2) (3) TlJ m ID f7) 
1. Good health ••••••••••• 13 100.0 0 o.o 0 0.,0 
2. Good disposition •••••• 13 100.0 0 o.o 0 o.o 
3. Does not use objection-
able language ••••••••• 13 100.0 0 o.o 0 o.o 
4. Honest •......... ....... 13 100.0 ,o o .. o 0 o .. o 
5. Loya.l ••••• ............. 13 100.0 0 o.o 0 o.o 
6 .. Personally clean •••••• 13 100.0 0 o.o 0 o.o 
7. Has patience • ••• •••••• 13 100.0 0 o.o 0 I o.o B. Will follow directions 12 92. 3 1 7.7 0 o.o 
9. Reliable •••• ••• •.••• •• 12 92.3 0 o.o 1 7.7 
10. Has common sense •••••• 12 92.3 1 7.7 0 o.o 
11. Even temper ••••••...•• 12 92.3 1 7.7 0 o.o 
1 2. Is Hilling to follow 
directions • •• • ••• ••••• 12 92.3 0 o.o 1 7.7 
13. Kind . ...... " ...•.•.•..• 11 84~6 1 7.7 1 7.7 
14. Can accept suggestions 
willingly •••••••••• ••• 11 84 .. 6 2 15.4 0 o.o 
15. Knows simple first-aid 11 84.6 2 15. 4 0 o.o 
16. Is level-headed ••••••• 11 84.6 2 15.4 0 o .. o 
17. Has fe\.J fears snd has 
them under control • ••• 10 76.9 2 15.4 1 7.7 
18. Has good character •••• 9 69.2 3 23.1 1 7.7 
19. Can accept criticism 
gracefully •.•••••••••• 9 69.2 4 .30.8 0 o.o 
20" Likes children •••••• •• 8 61.5 5 38.5 0 o .. o 
2.1. Sense of humor •••••••• 8 61. 5 4 30.8 1 7.7 
22. Is reasonably free 
from superstitions •••• 7 53.9 2 15.4 4 30.8 
23. Good imagination •••••• 5 38.5 6 46.2 2 15.4 
24. Gets along. well "d th 
her classmates •••.•.•• 4 30.8 6 46.2 3 23.1 
25. Has happy home life ••• 4 30. 8 7 53.9 2 15 .. 4 
26 . Has younger brothers 
and sisters ••• •••••.•• 3 23.1 5 38.5 5 38.5 
27. Is of same social leve] 2 15.4 2 15.4 9 69.2 
28. Attends church or 
church school •••••••••• 2. 15.4 6 46.2 5 38.5 
29. Is same religion as 
employer .. (t. 'iii • " ...... e •• 2 15.4 4 30.8 7 53.9 
30. Has good marks at 
school . ..... ~~ . .... ...... 4i 1 7.7 3 2.3 .1 9 69.2 
Table 31. Duties Seventh and Eighth Grade Bab,y Sitters Should Be 
Capable of Performing 
-
Duties Yes No_ Don' t Know 
Number Per Numbe:r Per Number Per 
Cent ·' Cent Cent _, 
11) (2) (3 ) ( .l.) (5 ) ( 6) (7) 
1. Take care of minor i n-
. . Jur1es •. .•• .• •• • . ..• • .• 60 100.0 1 1. 6 0 o.o 
2. Answer the telephone ••• 59 96. 7 1 1 . 6 1 1 . 6 
3. Take messages - phone 
or others •••• • •• •••• • •• 59 96.7 1 1 . 6 1 1 .6 
4. Help child get ready 
for bed • • .•••••.••. . ••• 59 96. 7 2 3. 3 0 3 • .3 
5. Keep baby clean and dry 58 95 .1 .2 3. 3 1 1 . 6 
6 . Play Hi th him in yard 
or on piazza • ••• ••• • ••• 56 91. 8 3 4. 9 2 3. 3 
7. Correct child verbally 56 91 . 8 3 4. 9 2 J . 3 
8. Entertain children • • • • • 55 90.2 3 4. 9 3 4.9 
9. Feed the baby • • • • • • • •• • 54 88. 5 4 6. 6 3 4. 9 
10. Take child to walk ••••• 53 86. 9 5 8 .. 2 3 4.9 
11 . Pick up after children 
are in bed • • •••. . • •.••• 51 83 . 6 6 9. 8 4 6 ,.6 
12. Wash and dry dishes when 
she has prepared the 
meal . . . . .. . . ... . . ... .. . 50 82. 0 8 13.1 3 4. 9 
13. Recei ve deliveries • ••.• 50 82.0 4 6. 6 7 11. 5 
14. Care for more than one 
child . .. ........... . ., ... 45 73 . 8 8 13.1 8 13.1 
2(19) 3(17) 4(9) 
15 . \-lash and dry dishes 
left for her to do ...... 43 70. 5 12 19.7 6 9 . 8 
16 . Do errands at store • ••• 40 65 . 5 20 32.8 1 1. 6 
17. Eat with other chi ldren 34 55 .a 7 7 11. 5 20 32. 8 
18. Be responsible for 
neighbOr ' s children 
when playing -vrlth em-
player's child •.••••••• 21 34.4 28 45 .9 12 19 .7 
19. Feed pets ••.••• •• •• .••• 19 31 . 2 32 52. 5 10 16.4 
20. Spank child •• • •••• • •••• 11 18. 0 44 72.1 6 9 .8 
21 . Exercise pets •.••••.•• • 9 14. 8 42 68. :3 10 16.4 
22. Launder child ' s soiled 
clotning·· · ········- · ·· 5 8. 2 52 85. 2 4 6. 6 
Table 32. Duties Seventh and Eighth Grade Baby Sitters Should be 
Capable of Performing 
Duties Yes No Don't. Know 
Number Per Number Per Numbe, Per 
Cent Cent Cent (1) (g) ( '3) 121 ·r~1 -{6) (7} 
1~ Take child to ~lk •••• 25 100.0 0 o.o 0 o.o 
2. Keep baby clean and dry 25 100.,0 0 o.o 0 o.o 
3. Entertain children ••••• 25 100.0 0 o.o 0 o.o 
4. Help child get ready 
for bed ••••• ~·····••••• 24 96.0 1 4 .. 0 0 o.o 
5. Take care of minor in-
juries . ............. ~ ..... 24 96.0 1 4. 0 0 o.o 
6. Ansuer the telephone ••• 24 96.0 1 4.0 0 o.o 
7. Play l-li th him in yard 
. 
or p1azza ...•..... " .... 23 92.0 1 4.0 1 4.0 
B. Prepare· simple lunch or 
supper with child •••••• 23 92.0 0 o.o 2 8 .. 0 
9. Correct child verbally. 23 92.0 1 4.0 1 4.0 
10. Take messages •.•••••••• 2.3 92.0 0 o.o 2 8.0 
11. \iash and dry dishes 
when she has prepared 
the meal ••••.•.••••••. a 22 88.0 3 12.0 0 o.o 
12. Care for more than one 
child . ..•.............. 21 84.0 2 8.0 2 s.o 
2(15) 3(7) 4(3) 
13. Receive deliveries ••••• 20 so.o 4 16.0 1 4.0 
14. Pick up after children 
are in bed ••••••••••••• 20 so.o 4 16. 0 1 4.0 
15. Feed the baby ••••.••••• 20 80.0 .3 12.0 2 s.o 
16. Do err9.nds at store •••• 16 64.0 8 36.0 1 4.0 
17. Eat with older children 16 64.0 2 8.0 7 28.0 
18. Wash and dry dishes 
left for her ••••••••••• 11 44.0 9 .36.0 5 20.0 
19. Be responsible for 
neighbor's children 
vhen pl aying with e~ 
ploye:t-1s child ••••••••• 11 44.0 12 48.0 2 8.0 
20 .. Feed pets ••••• ••••• •••• 7 28.0 14 56.0 4 16.0 
21. Exercise pets •••••••••• 4 16.0 18 72~0 .3 12.0 
22. Spank c~~ld •••••••••.•• 3 12 .. 0 19 76.0 3 12.0 
2.3. Launder child 1 s soiled 
clothing ••.•••.••• e •••• 1 4.0 19 76.0 5 20.0 
i.28 
Table 33. Duties Seventh and Eighth Grade Baby Sitters Should be 
Capable of Performing 
Duties y~~ No Don1t Know 
Numbe.J Per Numbez Per Numbei Per 
Cent C_ent Cen-'-
ill (2) ( '3) 14) (5) (6) (?) 
1. Take the child to walk 13 100.0 0 o.o 0 o.o 
2. Play with him in yard 
or on piazza ••.••••••• 13 100.0 0 o.o 0 o.o 
3. Take care of minor 
injuries ... ... ... .. .... 13 100.0 0 o.o 0 o.o 
4. Answer the telephone •• 13 100., 0 0 o.o 0 o.o 
5. Do errands at store ••• 12 92 .. 3 1 7.7 0 o.o 
6. Take messages •••••••.• 12 92.3 1 7.7 0 o.o 
7. Keep baby clean and dry 11 84.6 2 15.4 0 o.o 
8. Help child get ready 
for bed .............. ~. 11 84.6 2 15. 4 0 o.o 
9. Eat with other children 10 76.9 2 15.4 1 7.8 
10. Wash and dry dishes 
1<1hen she has prepared 
the meal •••••••••••••• 10 76.9 2 15.4 1 7.7 
11 .. Receive deliveries •••• 10 76.9 3 23.1 0 o .. o 
12. Correct child verbally 9 69.2 .3 23 .1 1 7.7 
13. Prepare simple meal 
ror child ••••••••••••• 8 61. 5 4 30. 8 1 7.7 
14. Feed the baby ••••••••• 8 61.5 4 30.8 1 7 .. 7 
15. Care f or more than one 
child • ~ . 8 •••••• lit ........ 8 6L,5 5 38.5 0 o.o 
16. Entertain children • •••• 8 61. 5 3 23.1 2 15.4 
17. Wash and dry child's 
lunch dishes • •••• • • •••• 8 61.5 I 5 38.5 0 o.o 
18. Feed pets •••••••••••••• 4 30.8 8 61. 5 1 7.7 
19. &xercise pets •••••••••• 4 30.8 8 61.5 1 7.7 
20. Give medicine •••••••••• 2 15 .. 4 9 69. 2 2 15.4 
21. Spank child •••••••••••• 2 15.4 11 84. 6 0 o.o 
22. Be responsible for 
neighbor' s children whet 
playing vTi th child sit-
ter is caring for •••••• 2 15.4 10 76.9 1 7.7 
2.3 . Launder child' s soiled 
clothing ............. .. . .. 1 7.7 12 92.3 0 o.o 
Table 34. Youngest Age for a Baby Sitter to Care for a Child 
One to Six Years Old 
-
Agas G;b:t:l:i! Mot era Emnlovers 
Number Per Number Per Number 
Cent Cent 
(1) (2) (3) _W (5) {6 ) 
10 
• • e • • • " • • • • • • • • • • • • • • • • • 1 1.6 0 o.o 0 
11 ........................ 6 3.2 0 o.o 0 
12 ..... ... ............... . 28 42.6 5 20.0 4 
13 ................. ,.; ........ 20 32.,S 12 48. 0 6 
14 .......................... 3 4.9 3 12. 0 2 
15 ............... "' ... .... . 4 6.6 3 12.0 1 
16 . "' ..... " ...... ......... "' " 1 1.6 1 4.0 0 
17 it Ill' ..................... " • 0 o.o 1 4. 0 0 
18 ............. " .......... 0 o.o 0 o .. o 0 
Table 35. Youngest Age for a Baby Sitter to Car e for a Baby 
Ten to T\-iel ve Months of Age 
-
Per 
Cent 
(7) 
o.o 
o.o 
30.8 
40.2 
15.4 
7.7 
o.o 
o.o 
o.o 
Ag_es Girls Mothers Em:gJ.o;y:ei::~ 
Number Per Number Per Number Per 
Gent Cent Cent 
(1) (2) (3) ( .l.) ( 5) (6) f7) 
10 ............ . ............ !' 0 o.o 0 o.o 0 o.o 
11 ......................... 0 o.o 0 o.o 0 o.o 
12 .. .... " ................. ., 8 13.1 1 4.0 3 12.0 
1.3 • <II • • • "' ••••••••••••••••••• 12 19.7 4 16.0 1 4.0 
14 
··- ··· · · "· ······· ti · ·· ··· .. 25 41 .. 0 9 36.0 3 12.0 15 ..... ......... .... ....... 15 24.6 6 24.0 4 16.0 
16 •••••••••••••••••• w ....... 0 o.o 3 12.0 2 s.o 
17 ..... ................. ... 0 o.o 1 4.0 0 o.o 
18 .......................... 0 o.o 1 4.0 0 o.o j 
Table 36. Fair Wages Per. Hour Before School 
-
Wages Gi r-ls Moth :nos F~nl 
per hour Number Per Number Per fumber Per 
Cent C_e_nt Cent (1) (21 _(3} (L..) (5) (6) (?) 
$ .25 •••••••••••••••••• ¥. 15 24.6 2 s.o 1 15.4 $ .30 ···~··· ...... _."·····~~~ s 1.3.1 5 20.0 0 o.o $ • .35 .................... 7 11.5 5 20.0 4 30.S $ .40 ...................... 14 23.0 0 o.o 3 23.1 $ .45 .................... 6 9.S 0 o.o 0 o.o 
$ .. 50 ..... " .............. 19 31.1 10 IIJ.O 5 3S.5 
$ .55 .................... 2 3.9 1 4.0 0 o.c 
$ .60 ..................... 11 1s.o 0 o.o 0 o.o 
$ . 65 ...... .. ............ 0 o.o 2 s.o 0 o.o 
--
-- "----
Table 37. Fa.ir Wages Per Hour .After School 
Hages Girls Nothers Emnl 
-per hour Number Per Number Per Numbe Per 
Cent Cent C_ent 
(1) (2) (3) (/.J ( 'i) (6) {?} 
$ . 25 ••••••• - .. . ........ .t • 7 11.5 0 o.o 2 15.4 $ ,,JO •• fil ••••••••••••••••• 2 .3.3 5 20.0 0 o.o $ .35 ••• 8 ..... . ...... lit •••• 10 16.4 2 8.0 4 30.S $ .40 • •••• 8 •••••••••••••• 12 19.7 3 12.0 2 15.4 
$ .45 •••••••• 411 .............. 1 6.6 0 o .. o 0 o.o 
$ .50 .................... 37 60.7 14 56.0 3 23.1 $ .55 ••• • •••••••••• tl ....... 2 3.3 1 1.6 1 7.7 $ .60 ..................... 5 8.2 0 o.o 1 7.7 
$ .65 .................... .3 4.9 0 o.o 0 o.o 
1~:1 
Table 38. Fair Wages Per Hour Week Ends 
Wages Gi t."ls Mcth~rA .Elmn1 
per hour Number Per Number Per Number Per 
Gent Cent Cent (1) (2) (1) ( l.) (t;) (6) (7) 
$ . 25 ••-~~~•aeM••••••••• •• • 4 6.6 0 o.o 2 15.4 $ .30 ...... -................. 2 . 3.3 1 4.0 0 o.o 
$ .35 lj ... . ............... ¥ •• 3 4.9 4 16.0 1 4.0 
$ .40 •••• if •••••• ti •• • ••••• 2 3 .. 3 1 4.0 3 23.1 
$ .45 •••• ¥ ••••••• - ••••••• 3 4.9 0 o.o 0 o.o $ .50 • Iii ••••• if ....... . ..... 22 .36.1 9 36.0 4 30.8 
$ . 55 ............. " ...... " ,. . 9 14.2 2 s.o 0 o.o 
$ .60 
• • • • • • • • ,. .. • • • • • a • • • • 21 34.4 4 16. 0 1 7.7 $ .65 ••• (i; ................. 1.3 21.3 4 16.0 2 15.4 
Table 39. Fair Wages Per Hour Evenings 
Wages G:t :ols Moj.ht=!rs &m1o:rers 
per hour Number Per Number Per Numbel- Per 
Cent Cent Cent 
(1) ( 2) (1) (J.) (t;) (6) (71 
$ .25 ....... . ........... ¥ • 0 o.o 0 o.o 3 23 .1 
$ .30 ..................... 2 3.3 3 12.0 0 o.o 
$ .35 ..................... 3 4.9 0 o.o 2 15. 4 
$ .40 .. ~ ................. 3 4.9 0 o.o 2 15. 4 
$ .45 .................... 0 o.o 1 4.0 0 o.o 
$ .. 50 • •••• tf ............... 31 50.8 14 56. 0 5 38.5 
$ .55 .................... 7 11.5 1 4. 0 0 o.o 
$ . 60 . ......... w •••• "' ••••• 8 13.1 3 12.0 0 o.o 
$ . 65 ............. ........ 13 21 .. 3 3 12.0 1 7.7 
Table 40. Responsibilities of the Employer to the Bab,y Sitter 
.Responsibilities Numb elf Per Number Per Number Per 
· Cent C...ent Cent (1) _(2ft-· (3) (L..) (5) (6) (7) 
1. Leave names and phone 
numbers to call in 
emergency ••• ••••. • . • • 61 100.0 0 o.o 0 o.o 
2. To notify baby sitter 
and her mother if em-
player i s detained •• • 61 100. 0 0 o.o 0 o.o 
.3 . To show baby sitter 
how to regulate heat. 60 93.4 1 1 . 6 0 .o.o 
4. To give baby sitter 
and child an opportu-
nity to become 
acquainted before 
mother leaves them 
alone • •• ~ ····· ·· ···•• 60 98 .. 4 1 1 . 6 0 o.o 
5. To explain in detail 
how to feed your 
child . .. .. . . .. ..... . . 60 98.4 1 1.6 0 o.o 
6. Try to make sitter's 
stay a pleasant one • • 60 98.4 1 1. 6 0 o.o 
7. To take her to her 
door if kept after 
dark . . ••••• • . .... . .... 60 98.4 1 1.6 0 o.o 
8. To show sitter how to 
use stove and other 
equipment ••••..•.••• • 59 96.7 1 1 .. 6 1 1 . 6 
9. To be sure child un-
derstands that the 
baby sitter is his 
mother ' s substitute 
while she is gone ... . . 59 96 .. 7 1 1.6 1 1.6 
10. To be sttl"e child feEili: 
mother has confidence 
in bab,y sitter •• • • ••• 58 95.1 1 1. 6 2 3.3 
11. To prefer that she 
admit no strangers or 
delivery men ••.. • • ••• 58 95.1 1 1.6 2 3. 3 
12. Be prepared to pay 
her in full before I 
she leaves • •• •• • • • • •• 57 9.3 .4 .3 4.9 1 1.6 
(concluded on next page) 
Table 40. (concluded) 
Responsibilities Number Per Number Per Number Per 
Cent Cent Cent (1) (2) (3) ("') (5) (6) (?) 
13. F.xplain hmv to pre-
pare child for bed ••• 57 93.4 2 3.3 2 3.3 
14. To tell her in advance 
t he time of employer's 
retu.rn. • ....... . .... . ... 56 91.S 4 6.6 1 1.6 
15. To l eave a well and 
happy child for her to 
care for., ............. 4J 55 90.2 4 6.6 2 3.3 16. To l eave a written 
scheClule •.••. .......•• 55 90.2 3 4.9 .3 4.9 17. To explain how much 
and wha.t correction 
she should gi ve ••••.•• 53 S6.9 5 8.2 3 4.9 18. To wa.rn the baby sit-
ter of hazards about 
the house and neigh-
borhood ••••••••••••••• 51 83.6 4 6.6 6 9.8 
19. To leave money for 
payment of deliveries . 50 82.0 7 11.5 4 6.6 
Table 4].. Responsibili ties of the Fmp1oyer to the Baby Sitter 
Ye~ No Don 't~ 
Responsibilities Number Per Number Per Number Per 
Jent c.m+. Cent 
ll) 121 T3) 1.£1 (tj) (6) (7.1 
1 . To leave rurnes and 
phone numbers to 
call in an emer-
gen~ •.. . . . . .. .. .. 25 100. 0 0 o.o 0 o.o 
2. To show baby sit-
tar how to regu-
late heat •• • •• • •• • 25 100. 0 0 o.o 0 o.o 
3. To give the sitter 
and child an oppor-
tunity to become 
acquainted bef ore 
mother leaves • ••• • 25 100. 0 0 o.o 0 o.o 
4 . To leave a well 
and happy child 
for sitter to care 
for .. . .... . ..... . .. 25 100. 0 0 o.o 0 o.o 
5. To be sure the :: 
child understands 
t hat the baby sit-
ter is the mother' s 
substitute while 
she is away •• ••••• 25 100.0 0 o.o 0 o.o 
6. To take her t o her 
door if she i s 
kept after dark • . • 25 100 .0 0 o.o 0 o.o 
7. To notify t he sit-
ter and her mother 
if' employer is 
detained • •• •••• • •• 25 100 .0 0 o.o 0 o.o 
8. To be. prepared to 
pay her in full ••• 24 96. 0 0 o.o 1 4 . 0 
9 . To try to make her 
stay a pleasant 
one ..•. ..... . . .. .. 24 96. 0 1 4.0 0 o.o 
10. To leave a written 
schedule f'or her 
to follow • • •• •• • •• 23 92.0 2 8.0 0 o.o 
11. To show the baby -. 
sitter hovr t o use 
the stove •• ••• •• •• 23 92.0 2 8 .0 0 o.o 
(concluded on next page) 
Tabl e 41. (concluded) 
Yes No Don ' t Know 
Respons ibilities Number Per Number Per Nmnber Per 
Cent CAnt Cent 
(1) -(2) -(3) Ti.J ('5) (6) (7) 
12. To warn the baby 
s itter of hazards 23 92. 0 1 4.0 1 4.0 
1.3. To t ell baby sittEr 
in advance the time 
of empl oyer ' s re-
t urn •• .••• - ••.•.•. ~ 2.3 92.0 1 4.0 1 4.0 
14 . To expl ain in de-
tail how employer I 
f eeds her child •••• 22 S8.0 2 s.o 1 4.0 
15. To expl ain hO\-r to 
prepare child for 
bed •••••••••••• til .... 22 8S.O 2 8.0 1 4. 0 
16. To l eave money for 
payment of deli-
veri es ••. •• ••• • •.•• 17 68.0 s 32.0 0 o.o 
17 . To t ell her if she 
is to admit no 
st rangers or deli-
v-e!"YllJ.en •••• •• • •••• • 17 68.0 7 2S .O 1 4 .0 
- --
_j_ .. 
Table 42~ Responsibilities of Employer to the Baby Sitter 
-
'i,es No Don '_t Know 
Responsibilities Numbe! Per Number Per Number Per 
Cent Cent Cent 
(1) ( 2) (3) (4} (5) (6) _(_'Z) 
1 . To leave names and 
phone numbers to l 
call in an emer-
gen~ ••...........• 13 100 .. 0 0 o.o 0 o.o 
2 . To leave child well 
and happy ••••••• • •• 13 100 . 0 0 o .. o 0 o.o 
3. To be sure child 
realizes sitter is 
his mother' s substi-
tute while she is 
a\-ray • ••••••••• • •••• 13 100.0 0 o.o 0 o.o 
4. That t he child feels 
his mother has con-
fidence in the sitter 13 100.0 0 o.o 0 o.o 
5 .. To warn t he . si tter 
of hazards about the 
house and neighbor-
hood ....... ....... ... 13 100 .0 0 o.o 0 0 . 0 
6. To be prepared to I pay sitter agreed 
amount .............. 13 100.0 0 o.o 0 o.o 
7. To show her how to 
use stove and other 
equipment • •. ••••••• 12 92. 3 1 o.o 0 o.o 
8. To show her how tQ 
regulate heat •••••• 12 92. 3 1 7.7 0 o.o 
9 . To give sitter and 
child an opportunity 
to become acquainted 
before leaving them 12 92 • .3 0 o.o 1 7.7 
10. To tell how nmch and 
what corrections s it. 
ter may make •••••••• 12 92. 3 0 o.o l 7. 7 
11. To t ell sitter i n 
advance the time of 
employer ' s retttrn ••• 12 92 • .3 0 o.o 1 7.7 
1 2 .. To notify baby s i t- . 
ter and her mother 
if employer is de-
tained .... ............ 12 92.3 0 o.o 1 7.7 
13 . To explain how to 
e re child for b~ 11 84.6 1 7.7 1 7 .. 7 prpa. 
(concluded on next page) 
Table 42. (concluded) 
Yes No Don't Know 
Responsibilities t-Tumber Per Number Per Number Per 
Cent Cent Cent 
(1) (2) (3) (.l.) (5) (6) (7J 
14 . To ma.ke baby sit-
ter 1 s stay a plea-
sant one •.•••••••• 11 84. 6 1 7.7 1 7.7 
15. To explain hm-1 to 
feed the child ••• ¥ 10 76.9 1 7.7 2 15. 4 
16 . To prefer that she I admit no strangers 
or de1iverymen ••••• 10 76.9 1 7.7 2 15 .. 4 
17. To leave written 
schedule ••••••••••• 9 69.2 2 15. 4 2 15.4 
18. To take her to her 
door if kept after 
dark .............. il • ., • 9 69.2 2 15.4 2 15. 4 
19. To leave money for 
payment if deli-
veries are expected 9 69 . 2 2 15.4 2 15.4 
• 
Table 4.3 . Privileges an Empleyer Should Qrant the Baby Sitter 
Yes No Don't Know 
Privileges N'umbe Per Number Per 1Tumbe per. 
Cent Cent. Cent 
(1) 121 (1) (1._) (5) ( 6.) .l'Zl 
1. Study after child -
is in bed •••••••• 60 100.0 1 1.6 0 o.o 
2. Use of radio • • •• • 58 95.1 2 .3.2 l 1.6 
.3 .. Use of television 57 93.4 4 6.5 0 o.o 
4. Read her magazines 57 9.3. 4 .3 4.9 1 1.6 
5. Read her books •••• 57 9.3.4 .3. 4.9 1 1.6 
6 .. Read her newspapers 56 91. 8 4 6.5 1 1.6 
7. To. use the phone 
for personal calls 54 88.5 2 .3.2 5 8.2 
8. Limit number of 
calls to three ...... 52 85 .. 2 2 3.2 7 11.4 
9 • . Lunch from refri-
gerator • • • •••• ••••• 52 85.2 7 11. 5 2 3.3 
10 .. Linli t th-ne of each 
call to. 5 ~tes •• 44 72.1 14 22.9 3 4.9 
11. Tell her what she 
may have for lunch 41 67.2 12 19. 6 8 ·13.1 
. 
12. Make candy or 
cookies with per-
mission • •• ••••••.. ¥ 35 57.4 23 37 .. 7 3 4.9 
13. Take a nap on couch 27 44.3 31 50.8 3 4. 9 
14. Have one girl friend 
in after child is il1 
bed. ... ....... "' .•. .• .• 25 41..0 17 27.8 8 13.1 
15. Serve refreshments 
to fri end ••••• •• ••• 11 18.0 45 . 73.7 5 8.2 
16. Study t-rhile child if 
playing around •••••• 10 16.4 51 83.6 0 o.o 
17. Have boy friend in -
after child is in 
bed • ................ 4 6.6 51 83.6 6 9.8 
18. Have several friende 
in after child is ir 
bed • • " .............. 3 4. 9 55 90.1 3 4.9 . 
l 
Table 44. Privileges an Employer Should Grant the Baby Sitter 
.. 
Yes No Don• t Know 
Privileges ~umber Per Number Per Number Per 
-
Cent Cent Cent (1) (2) (3) (L..) ( 'i) (6) (7) 
l. Use of r adio •..•••• 25 100.0 0 o.o 0 o.o 
2. Us e of television •• 25 100.0 0 o.o 0 o.o 
.3. Rave a lunch from 
refrigerator • ••••• • 2.3 92.0 2 . 8.0 0 o.o 
4. To read her maga-
zines ••••••• ••... .. 2.3 92.00 0 o.o . 2 8. 0 
5. To read her books •• 2.3 92.0 1 ' 4.0 2 8.0 
6 . To read her news-
papers ...... ......•. 22' 88.0 0 o.o 2 8.0 
7. Employer tell sit-
ter what she can 
lllnch on ......... .. " 20 80.0 5 . 20 .. 0 0 o.o 
8. Have one girl friend 
·:m after child is in 
. 
bed. ................. 19 ' 76.0 5 20.0 1 4.0 
.. 
9. Study after child is 
in bed ••••••.•....• 19 76.0 1 4.0 5 20.0 
10. To use phone for 
personal calls •••• 17 68.0 4 16.0 4 16.0 
11. Limit phone calls 
to 5 minutes each •• 15 60.0 6 24.0 4 16. 0 
12. Take nap on couch •• 14 56.0 9 .36.0 2 s.o 
1.3. Make candy or 
cookies Yith permis-
sion ............. . .... ' 13 52.0 10 40.0 2 s.o· 
14. Limit number of 
phone calls to three 10 LJJ .O 8 .32.0 7 28.0 
15. S~ve refreshments 
to friend ••.•••••..• 6 24.0 19 76 .. 0 0 o.o 
16. Study while child is 
playing around •••••• 5 20.0 16 64.0 4 16.0 
17 . Have several friends ~ ~ 
. l.n • ••• • " •.• • ..• • .• • • 1 4.0 2.3 92.0 1 4 .0 
18 . Have' one boy fri end 
in after child is in 
bed ......... .......... 1 4.0 23 92.0 1 4 .0 
Table 45. Privileges an Fcnployer Shoul d Grant the Baby Sitter 
- Ye:R. ND Don' Know 
Privileges ~umber Per Number Per Numbe Per 
'Cent Cent Cent 
(1) .(2) .C3} (/..) (s) 16) (7) 
1 . Use of radio ••• .•••• 13 100. 0 0 o.o 0 o.o 
2. To read employer ' s 
magazines ..••••.••.• 13 100.0 0 o.o 0 o.o 
3 . To read employer ' s 
newspapers • •• • .•••.• 13 100.0 0 o.o 0 o.o 
4. Use of t el evision ••• 12 92. 3 1 7.7 0 o.o 
5 .. To s tudy after child 
is in bed •• •••• ••••• 12 92. 3 0 o.o 1 7 .. 7 
6 .. A lunch or refresh-
ments from refrigera-
tor . ... . ..... ..... . ... ll S4.6 2 15.4 0 o.o 
7. To read employer ' s 
books • ............ * •• • 11 84. 6 2 15. 4 0 o.o 
8¥ To have a girl 
fri end in •• •••••. •.• 9 69.2 4 30.8 0 o.o 
9. To use t elephone for 
personal calls ••.••• 9 69.2 3 2.3 .1 1 7.7 
10 . Limit calls to five 
minutes each •••••••• 9 69.2 3 23.1 1 7.7 
11 . To t ake a nap on the 
couch • •.•. ... . . ..... 7 53 . 8 4 30.7 2 15.4 
12. To make candy or 
cookies with per.mis-
sion •.... . . .•.... .. • 5 3.8.5 7 53.9 1 7.7 
13. Limit number~ of per-
sonal calls to three 4 30.8 5 38 . 5 4 30.8 
14. To study while child 
i s playing around • •• 2 15. 4 11 84 .. 6 0 o.o 
15. To serve refreshments 
to friends •••••••••• 2 15.4 9 69. 2 2 15.4 
16. To have one boy frienc 
i n ............ . ... ... 1 7.7 12 92 .. 3 0 o.o 
17. To have sever al 
fri ends in • •• •••••• • 0 o.o 12 92.3 1 7 .7 
I 
APPEND IX I B I 
' 
(~ 
. QUESTIONNAIRE CONCERNING.· BABY SITTERS 
( i 
{Form A) · 
I What personal characteristics should be considered in selecting 
a 7th or 8th grade baby sitt~r 12-i~ years of age? -
Checl{ in Column 1 those you consider important. 
Check in Column 2 those you consider desirable but not essential. 
Check in Column 3 those you consiper unimportant for this job 
of baby sitter. 
1. Good ·heal-th 
2. Sense of humor 
3. Good ~isposition 
4. Has younger brothers and sisters 
5 • . Likes children 
6. 
7. 
a. 
9. 
10. 
11. 
:12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
-29. 
. 30. 
_Does not use objectionable language 
Will follow Jiiiii#P directions accurately 
Honest 
Has few fears and has them under control 
Loyal 
Has I:Sood character reference from her school 
Reliable 
poes to your church 
Kind 
.Gets along well with her classmates· 
Can accept suggestions willingly 
Bas common sense 
EVen tempered 
Personally clean 
Can accept criticisms gracefully 
Ras patience 
Knows simple first aid 
Is of the same social level ~~ 
Good imag ination 
Is the .same nationality .a-a .y:o_u :J!:e 
Has happy home lif'e 
Is reasonably free from superstitions 
Is "level-headed" 
' li a s . g ood marks in school 
Attends phurch or church school regularly 
' ' . 
Column 
1 2 ' 3 ( ) ( ) ( ) 
()()' () 
( ) ( ) ( ) 
( ) ( ) ( . ) 
( ) ( ) ( ) 
.( ) ( ) . ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
() () ( ) ' 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ) ( ) 
( ) ) ( ) 
( ) ) ( ) 
( ) ( ) ( ) 
()'(-)() 
( ) ( ) ( ) 
· ( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( _) ( ) ( ) 
( ) ' ( -) ( ) 
( ·) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
()()()' 
II What duties should 7th and 8th grade baby sitters be capable 
oi' performing? 
III 
l. Take child to walk 
2. Play with him in his yard or on his piazza 
3. Prepare simple lunch or supper for him 
4. Feed the baby , 
5. Care for more than one child 
If yes - how many? 2( } 3( ) 4{ ) 
don.' t 
yes no know 
( ) ( ) ( ) 
( ) ( ) ( ) ( ) c ) ( ) 
( ) ( . ) ( ) 
( ) ( ) ( ) 
6. 
7. 
8. 
9. 
Eat with older children ( ) ) ( ) 
) ( ) 
) ( ) 
Keep baby clean and dry ( ) 
Entertain children - stories, games , songs, etc ( ) 
Correct child verbally - Speak to child when he 
misbehaves ( ) ( ) ( ) 
) ( ) ( } 10. 
11. 
12. 
Spank child ( 
13. 
14. 
15. 
Help child get ready for bed 
Take care of minor injuri~s such as 
knee, nosebl~ed, simple cuts, ~tc. 
Do errands at ~tore 
Answer the telephone 
Take messages - 1 phone or others 
bumped 
16. Wash and 6ry supper or lunch dishes when she 
has prepared the meal 
17. Wash and dry supper or lunch dishes you have 
left for her to do 
18. Launder child's soiled clothes for the day 
after putting him to bed 
19. Receive deliveries such as clothes from 
cleaners 
20. Be responsible for your neighbor's children 
when they are· playing with your child 
21. "Pick up" after children are in bed 
?.2 . F eed pets--dog, cat , canary, etc. 
23 . Exercise pets 
Others: 
( ) ( ) ) 
() ( )() 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
) ( ) ) 
( ) ( ) ) 
( ( ) ( ) 
( ) ( } 
( ) ( ) 
( ) ( } ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
a. What is the youngest age you thinl{ a baby sitter should be 
to take care of small children (1 to 6 years)? 
Age: 10( ) Age: 13( ) Age: 16( ) 
Age: 11( ) A-:};.e: 14( ) Age: 17( ) 
Age: 12( ) Age: 15( ) Age: 18( ) 
b. What is the youngest age you think a baby sitter should b~ 
to take care of babies up to 1 year of age? 
Age: 10( ) Ag e: 13( ) Ag~: 16( ) 
Age: 11( ) Age: 14( ) Age: 17( ) 
Age: 12( ) Age: 15( ) A@e: 18( ) 
1_42 
IV 
v 
i43 
What d o y ou think would be a fa i r wa g e per 
following situations? 
hour .in e a ch of the 
a. Bef or e s c h o ol, p e r hour f. . 25 ( ) i . 40 ( ) ~ .55 ( ) 
~ .30 ( ) *. 45 ( ) $ .60 ( ) 
,;1. ( ) <jp o35 oJi; . 50 ( ) ~j .6 5 ( ) 
b. Af t e r school ( 4 - 6:30 P .. M. ) per hour 
~ . 25 ( ) $ .40 ( ) $ . 55 ( ) i .30 ( ) ~ . 45 . ( ~ cf: ( ) ~? .-60 'iY . 3 5 ( ) ~ . 50 ( ~ . 65 ( ) 
c. We e k ends or holidays (9 A· M. - 6:30 p .• M•) p e r h our 
d . 
e. 
~ - 25 ( ) ~ .40 ( ) 1. 55 ( jf .30 ( ) . 4 5 ( ) • 60 ( :;;> . 3 5 ( ) ~~ .50 ( ) .65 ( 
E v e n i n gs (6 P. M. 
-~ . 2 5 ( ) 
10 P. M.) per hour 
, .40 ( ) 
-w -30 ( ) .45 ( ) 
:jf . 3 5 . ( ) <;;> . 5 0 ( ) 
A diffe r ential wag e should b e paid 
aft er 1 0 p, M. ( ) 
after 1 1 P. M. ( ) 
,L • • 55 ( ) 
1 -60 ( ) 
.65 ( ) 
afte r 12 P. M. 
not at all ( ) 
) 
) 
) 
( ) 
f . Baby s i tt ers should be paid for frac t ional hours by: 
quar t er hours ( ) 
hal f h ours ( ) 
whol e h ours ( ) 
g. Transport a ti on ex pense plus wa ges s hould b e provi ded 
where r equir e d. y e s ( ) no ( ) 
h. A b a by sitt e r s h ould b e p aid extra i f r equi r e d to perform 
additional t as ks. yes ( ) 'n o ( ) 
Wha t privileges d o you think an employer s h ould grant t he b aby 
s i tt er ? 
don rt 
y e s no know 
1. Have a l un ch from t h e refpig era tor ( ) ( ) ( ) 
2. S hould she be t ol d wha t y ou a r e willing for h er 
to have ( ) ( ) ( ) 
3 . Make c an dy o r cooki e s wi th your p ermission ( ) ( ) ( ) 
4 . Hav e one girl fr i e nd in after ·child is in b ed ( ) ( ) ( ) 
5 . Have one boy f ri e n d in af t er child is in bed ( ) ( ) ( ) 
6 . Have several f riends in a ft e r chi ld is in b e d ( ) ( ) ( ) 
7 . S e rve r efreshments t o f riend or f r iends ( ) ( ) ( ) 
8. Us e of radio ( ) ( ) ( ) 
9 . Use of t e l evi si on ( ) ( ) ( ) 
10. Take a nap on c ou ch ( ) ( ) ( ) 
·- • 
don 1 t 1_44: 
yes no know 
11. Study 
while child is awake and playing around ( ) ( ) ( ) 
after child is in b e d ( ) ( ) ( ) 
12. To use the phone for personal calls ( } ( ) ( ) 
If yes--
a. Limit numb er to 3 for afternoon or 
e v ening } ( 
b. Limit time to 5 minutes.each whether ~he 
is b e ing called or is putting in the call( ) ( ) ( ) 
13. Read your magazin e s ( ) ( ) ( ) 
14. Read your newspapers ( ) ( ) ( ) 
15. Read your books ( ) ( ) ( ) 
Others: 
VI What should be the responsibilities of the employer to the baby 
sitter? 
l. 
2. 
3. 
4. 
5. 
6. 
7. 
8 . 
9. 
10 .. 
11 . 
12. 
13. 
14. 
1 5 . 
16. 
17. 
1 8 . 
19. 
To leave a written schedule for her t~ follow 
To leave names and phone numbers to call in an 
e mergency 
don't 
yes no know 
{ ) ( ) ( } 
( ) ( ( } 
To show baby sitter how to use cooking stove 
and other equipment ( 
To show baby sitter how to r egulcte he&t in case 
of sudden t empe r a ture change ( 
To give a n e w sitt e r an opportunity to b ecome 
a cquaint e d with your child b e for 0 l 6aving her 
alone with him. 
To explain 
To expl ain 
b e d 
in detail how you feed your b aby 
in d e t a il how you prepa r ~ him for 
( 
( 
hcppy child for a ba by 
To explain in detail how much a nd wha t corre c-
tion she should give 
To l eave only a well and 
sitter to care for 
To b e sure that your c hild f oels tha t you ha ve 
confidence in the b a by sitter 
( 
( 
) ( ) 
) ( ) 
) ) 
) 
) ( 
( 
) ( ) 
) ( ) 
( 
To b e sure tha t your child understands that the 
baby sitter is your substitute whil 0 you a r e 
g one 
T o warn the baby sitter of hazards about your 
house and n e ighborhood 
( ) 
( ) ) 
To l eave money for payment of d e liveri e s such 
as oil, cl o~n er, etc., or 
prefer that she a dmit no one 
To try to ma k e h e r stay a pleasant on e 
To take h er to h er door if k ept a ft e r dark 
To b G pr ep a r e d to p ay h er in full b e for 0 she 
( ) ( ) ( ) 
( ) ( ) ( } 
( ) ( ) ( ) 
) ) 
l e~ves your home 
To notify her mo ther and the 
are det E: ine d 
( 
baby sitter if you 
( 
( ) 
) ( ) 
) ( ) 
( ) 
( ) To t e ll her the time of your r e turn in advanc e ( 
•·--- -- .. 
~UESTIONNAIRE CONCLRNING BABY SITTERS 
(Form B) 
145 
. I 1~Jhat personal characteristics do you think ar e important for 
a good baby sitter? 
Che ck in Column 1 thos e you consider imp ortant. 
Check in Column 2 those you consider desirable but not essential • . 
Check in Column 3 those you conside r unimportant for the job of 
baby sitting. 
1. Good health 
2. · Sense of .. humor 
3. Good disposition 
4. Has younger brothers a nd sisters 
5. Likes children 
6. Does not use obj ectiona ble language 
7. Will follow dir ections exactly 
8. Hon est 
9. Has few fears a nd has them under control 
10. Loyal 
11. Has g ood character refer ence from her school 
12. Reliable · 
13. Is of same religious faith as employer 
14. Kind 
15. Gets along well with h e r classmate s 
16. 
17. 
18. 
19. 
20. 
~an accept suggestions willingly 
Ha s cormnon sens e 
Ev en temper 
Personally clean 
Can acc ept criticism gracefully 
21. Has pati ence 
22. Knows simple first aid 
23.. Is of the . same social l evel as h er employ er 
24. Good imagination 
25. Is willln~ to follow directions 
26. Has happy home life 
27. Is r easonably fr ee from superstitions 
28. Is "level-heade d" 
29. Ha s g ood marks at school 
30. Attends church or church school regularly 
Pl ease list other important traits: 
Column 
1 2 3 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( . ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( } ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
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II What duties do you think a 7th or 8th grade baby sitter is 
capable of performing? 
III 
1. 
2. 
3. 
4 . 
5. 
6. 
7. 
8 . 
9 . 
10. 
11. 
12. 
13. 
14. 
15. 
Take the child to walk 
Play with him in his yard or on his piazza 
Prepare sim~l e lunch or supper for him and you 
Feed the babJ 
Take care of more than 1 child 
If yes, how many? 2( ) 3 ( ) 4( ) more( ) 
Eat with old8r children 
Keep baby clean and dry 
Give medicine 
don't 
yes no know 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( 
( 
( 
Entertain children - stories, games, songs, 
Correct child verbally (speak to child when 
misbehaves) 
etc( 
he 
) ( ) ( ) 
) ( ) ( ) 
) ( ) ( ) 
) ( ) ( ) 
Spank child 
Help child get ready for bed 
Take care of minor injuries, such as bumped 
kne e , nos e bleed, simple cuts, etc . 
Do errands at store for employer 
Answer the tel e phone 
( ) ( ) 
( ) ( ) 
( ( ) 
( ( ) 
( ( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
16. Take mess a g es - ' phone and others ( ) ( ) ( ) 
17. Wash and dry c hild 1 s su pper or lunch dishes ( ) ( ) ( . ) 
18. Wash and dry dishes when sitt e r eats with child( ) ( ) ( ) 
19. Launder child's soiled clothe s for the day 
a f ter putting him to b e d ( ) ) ) 
?0 . Re c eive d eliveri e s such RS clothes from the 
21. 
22. 
23. 
a . 
b . 
cle aner or lanndry ( ) 
when Be r e sponsibl e for the neig hbor's children 
they play with our employer's child 
F eed p e t s - dog , cat , cana ry, e tc . 
~xercis e p6ts - such as take d og for walk 
( 
( 
( 
) ( ) ( ) 
) ( ) ( ) 
) ( ) ( ) 
Pl eas e list other duti es: 
What is the youngest age you think a baby sitter should b e 
to take care of a young child 1 to 6 years old? 
Age : 10( ) Age : 13( ) Age: . 16( ) 
Age : 11( ) Age : 14( ) Age: 17( ) 
Age : 12( ) Age : 15 ( ) Age : 18( ) 
Wh a t is t he youngest age you think a baby sitt er should b e 
to t a k e c nre of a b a by 1 to 12 months of age ? 
Age : 10( ) Age 2 13( ) Age : 16( ) 
Age : 11( ) Age : 14( ) Age : 17 ( ) 
Age : 12( ) Age : 15( ) Age : : 18( ) 
·~ 
IV What do you think a fair wage per hour woul d be in each of the 
following s i tuations? 
a . 
b. 
c . 
d . 
e. 
Before school (per hour ) 
$ . 25( ) 1,40( ) $ . 55 ( ) 
~ . 30( ) . 45 ( ) # . 60( ) 
. 35 ( ) . 50 ( ) . 65( ) 
After school { 4 t o 6 : 30 P. M.) p e r hour $ . 25( ) 
, . 40( ) 
. 
, . 55 ( ) 
l . 30( ) .45 ( ) . 60( ) 
. 35( ) \~ . 50 ( ) ~ . 65( ) 
We ek- ends or holidays ( 9 A . 1'25( 1 . 40( M. to 6 : 30 P. M •) per hour ) ) pg~ . • 30( ) . • 45( ) 
.35( ) '.?. 50( ) ' • 65 ( 
Evening s. (6 P . M. to 10 P . M. ) p er hour 
~ .·25( ) 1.40( ) 
;p: . 30( ) . 45( ) 
.jy.35( ) • 50( ) 
A diff e r entia l wage shoul d be paid : 
after 10 P . M. ( · ) 
after 11 P. M. ( ) 
~ · 55( Jr . 6o < 
'i.' .65( 
after 1 2 P . M. ( 
not at al l ( ) 
) 
) 
) 
) 
) 
) 
f . Baby sitters shoul d be paid for fractional hours by 
quarter hours ( ) 
hal f hours ( ) 
whole hours only ( ) 
V What privileges do you think an empl oyer should grant the 
baby sitt er? 
1 . 
2 . 
3 . 
4 . 
5 . 
6 . 
7 . 
s . 
9. 
10. 
ll . 
12 . 
13 . 
A lunch or refr e shments from refrigerator 
To make candy or cookies with permission 
To have a girl friend in 
To have a boy fri end in 
To have s e v eral friends in 
To serve r efr e shments to fri ends 
Use of radio 
Us e of record player 
Use of t e l e vision 
To take a nap on a couch 
To study whil e child is playing around 
To study after child is in b e d 
To us e the t e l e phone for p e rsonal calls 
don't 
yes no know 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) { ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
If yes- -
a . Limit number of calls to 3 for an after- ( ) ) ) noon or e v ening 
b . Limit time to 5 minutes whether she is 
being called or putting in the call ( ) ( ) ) 
( ) ( ) ( ) 
,.. ,· . 
don't 
yes no know 
14. To read employer's magazines 
15. To read employer's newspapers 
16. To read employer's books 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
Others: Please list them. 
VI What do you think should be the responsibilities of the 
employer to the baby sitter? 
d·on' t 
yes no know 
1. To leave a written schedule for her to follow ( ) { ) ( ) 
2. To l~ave names and phone numbers to call in an 
emergency ( ) ) ) 
3. To show h er how to use stove and other equip-
mont ) ) ) 
4. To show her how to regulate heat in case of 
sudden temperature changes ) ) ( ) 
5. To give a n ew sitter an opportunity to become 
acquainted with the child while mother is there( ) 
6. To explain in detail how to: 
feed the baby ( ) ( ) ( ) 
prepare ·him for bed ( ) ( ) ( ) 
tell how much and what corrections your 
employer wishes you to make ) ) 
7. To l eav e child well and happy for baby sitter 
to cano .for ( ) ) ( ) 
e. To be sure child realizes that the baby sitter 
is the mother's substitute while she is away ( ) ) { 
9. That tho child fe els that the mother trusts 
and has confidence in the baby sitter ( ) ) ( ) 
10. To warn the baby sitter of hazards about the 
hous e and n e ighborhood ) ( ) 
11. 
12. 
To leave money to pay for d e liveries of laundry 
Dtc ., or ( ) 
To st&te definit ely if baby sitt e r is not to 
open door for anyone ( ) ( 
To make baby sitt er's stay a pleasant one ( ) ( 13. 
14. To take baby sitt er to her door if she leaves 
after dark ( ) ( 
15. To be prepared to pay baby sitter agreed amount 
b efore b a b y sitter l eaves ( ) 
16. To t ell baby sitte r the definite time of the 
mother's return 
17. To notify the bcb v sitter and h &r mother if 
she i s det a ined a nd unabl e to r e turn at the 
spe cifi ed time 
) 
) ( ) 
) ( ) 
) ( ) 
( ) 
) ( ) 
) 
) 
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Dear Mrs. 
Winslow Street School 
Worcoster, Massachusetts 
As the mother of a young baby sitter, I am asking your 
help in my attempt to set up mlnimum stande.rds as to wage s 
end duties for 7th and 8th grade baby sitt e rs. 
This is a study I am making as part of my work at 
Boston University wher e I am studying for a Hest er's Degree 
in Educ a tion. 
According to continu a l r eports, the r e arc injustic e s 
on both side s - the baby sitter and the employer - oft en 
due to misunderst anding. In an attempt to help cla rify 
this s itu a tion, + am obtaining the opinions of many mothers 
as well as employer s &nd baby sitt ers and from their com-
bine d ideas will a tt empt to draw up a s C:J t of minimum 
sta ndards fair and a cc eptabl e to tho ma jority. If you 
h ave further SUEgestions which you f ue l might b e helpful, 
I would appreciate your writing them on the back of the 
questionna ire. 
Will you kindly che ck the enclos ed Questionnaire 
according to t he way you f eel st andards should b e , not 
n ecess arily as they a r e at present, and return it to me 
within a week? 
If you prefer, you noed not sign the questionnaire 
but if you woul d like o copy of tho resulting " Minimum 
Standa rds of ~ages ~nd Dutie s for 7th and 8th Grado Baby 
Sitters," please sign your n a me so that I may s end t hem 
to those who are inte r es t e d. I assure you y our name will 
not b e us e d f or a ny other purpose. 
Cordially yours, 
~m.r 
Dear Mrs. 
Winslow Street School 
Worcester, Ma ssachusetts 
In an attempt to <!raw up minimum standards as to 
wages and duties for 7th e~ :r. 8th grade baby sitters, I need 
the help and opinions of me~y employers of baby sitters as 
well as those of pa rents and tho baby sitters themselves. 
This study is being carried out as part of my work at 
Boston University, where I am studying for my degree of 
MRst er of Education. 
Will you please answer tho enclosed qu~stion­
nRir e , checking tho stcndnrds you feel should be estab-
lished, not necessarily what is being done a t present. 
If you have fu;rther su€>gestions, I would appre-
ciat e your writing them at the end of the qu estionnaire 
or on the back. 
This may b o r e turned unsigned, but if you are 
inter este d in receiving a copy of the results of this 
questionnaire , plvase sign your name. All replies will 
b e treated confidentially and your name will not be used 
in any way. 
I am hoping that you· will take time to check 
this questionnodre and return it to me within e weelc in 
the enclosed envelope. 
Cordially yours, 
j_50 
ANNOTATED 
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baby-sitters, what sitters should know about their 
employers, ho\'1 to care for babies and small children 
both indoors and out, and advice for common emer&encies. 
The reference section suggests books to read. 
6. Montgomery, J. C. and Y~rgaret Suydam, American Baby Book 
Charles Scribner's Sons, New York, 195l,pp.431-4~5 
Part of a chapter summarizing previous periodical 
articles about getting sitters, what to expect of hev, 
what to show and tell her and what · to do for her comfort. 
7. Smart, Mollie Stevens and Russell Co.ok Smart, Livinp: and 
Learning With Children, Houghton-Mifflin· Co., Boston, 
1949, 236-254 -
A Junior high text simply written to help adolescents 
understand or acquire a bett,er understanding of human 
growth, development and relationships. Two chapters 
devoted to baby~sitter--employe~ problems. Would be 
excellent source of material to teach in a baby-sitting 
course. 
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FILMS 
1. The Babv Sitter, Young America Films, 1950, 18 East 41st 
Street, New York, N.Y. 
I 
Parallels the content of t he film strips as given below, 
2 reels. 
FILM STRIPS 
The Child Care Series--Young America Films 
Getting Acquainted--Shows the s itter arriving suitably 
dressed and with her baby-sitting kit or bag. The . 
employer acquaints her with the house and children. 
Emphasis on considerqte care of employer's home on 
last few frames. 
' 
1 
· KeepingChildren Happy--Discusses some of the problems 
relative to baby-sitting in the evening a nd the care 
of a baby and a four year old. Emphasis on importance 
of a liking for children throughout. 
Special Daytime Problems--Considers problems of keep-
ing child ren happy and occupied in the home, t hen atten -
tion is turned to problems which arise when children· 
are taken out to play. Bathing the young child is als-o 
included. 
Keeping Children Safe--Considers problems of safety 
both in the home and outdoors· and includes suggestions 
for t h e sitters' safety also. 
